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About Aohai Technology



This report is the fourth Sustainability Report (Environmental, Social, and Governance Report) released by Dongguan Aohai Technol-

ogy Co., Ltd. (hereinafter referred to as “Aohai Technology”, “Company”, or “we/us”). This report comprehensively and completely 

presents Aohai Technology’s 2025 sustainability philosophy, management mechanisms, and specific actions, aiming to respond to 

stakeholders’ expectations and concerns about the Company, and to jointly promote the sustainability with all stakeholders.

Preparation 
Basis

This report is prepared in accordance with the Self-Regulatory Guidelines No. 17 for Companies 

Listed on Shenzhen Stock Exchange—Sustainability Report (For Trial Implementation) and the 

Self-Regulatory Guidelines No. 3 for Companies Listed on Shenzhen Stock Exchange—Prepara-

tion of Sustainability Report (2026 Revision), and with reference to the Global Reporting Initiative’s 

Sustainability Reporting Standards (GRI Standards 2021) and the United Nations Sustainable 

Development Goals (SDGs).

Time Range The report covers the period from January 1, 2025, to December 31, 2025. To enhance compara-

bility and completeness, some contents in this report may refer to previous years or may extend 

beyond this range.

Source of 
Data

All information and data cited in this report are derived from official documents, statistical 

reports, and financial reports of Aohai Technology, as well as sustainability practice information 

of functional departments and operational units compiled, summarized, and audited by the 

Company. In case of any discrepancies with the Company’s Annual Report, the Annual Report 

shall prevail. Unless otherwise specified, all monetary and amounts mentioned in this report are 

denominated in RMB.

This report is organized and compiled by Dongguan Aohai Technology Co., Ltd. The Company guaran-

tees that the information contained in this report is authentic and that this report is free from any false 

or misleading statements.

Reporting 
Commitments

Reliability 
Statement and 
Assurance

The Board of Directors takes all responsibility for the truthfulness, accuracy, and completeness of the 

contents of this report. Aohai Technology entrusted SGS-CSTC Standards Technical Services Co. Ltd. 

(SGS) to conduct an external audit based on the ISAE3000 Assurance Standard, and the Independent 

Assurance Statement is attached.

Distribution 
Channel

This report is published in electronic versions in both Chinese and English and can be accessed on the 

Company’s official website: http: //www.aohai.com.

We look forward to receiving comments and suggestions from readers after reading this report. Please 

provide feedback using the following contact information.

Tel.:+86（0769）86975555      Email：ir@aohai.com

Address: No. 6, Zhenlong East Road, Jiaoyitang, Tangxia Town, Dongguan City, Guangdong Province

Postcode:523723

Feedback
Boundary 
Scope

The non-financial information in this report primarily covers Dongguan Aohai Technology Co., 

Ltd., Dongguan Aohai Technology Co., Ltd. Second Branch, Dongguan Aohai Technology Co., 

Ltd. Third Branch (collectively referred to as “Dongguan Aohai”), and Jiangxi Ji’an Aohai 

Technology Co., Ltd. (hereinafter referred to as “Jiangxi Aohai”). For subsidiaries not yet includ-

ed in the disclosure scope of this report, we will assess whether to include them in due course.
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Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd. Second Branch

Dongguan Aohai Technology Co., Ltd. Third Branch

Jiangxi Ji’an Aohai Technology Co., Ltd.

Group Headquarters

Branch in Dongguan

Branch in Dongguan

Aohai Subsidiary

Dongguan Technology Park No.1

Dongguan Technology Park No.3

Dongguan Shahu Technology Park

Jiangxi Aohai
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The global wave of sustainable development is surging forward, and this trend of the times has 
become the core guidance for enterprises to make steady progress and go far. As an innova-
tive enterprise in the field of efficient energy application, Aohai Technology has always taken 
“Better energy efficiency greens the planet” as our mission, deeply integrating ESG principles 
into the core of our strategy. With “Technology-based, global manufacturing” as our develop-
ment driver, we have steadily advanced toward the goal of “become a long-standing enter-
prise that benefits humanity”.

In 2025, our sustainability efforts reached a new level. Our Huazheng ESG rating rose to AA, 
our Wind rating improved to A, and our CDP Climate Change rating reached B. The upgrades 
across multiple authoritative ratings provided strong evidence of our sustainable development 
practices. These outstanding achievements would not have been possible without the solid 
support of the top-level governance structure. We fully elevated sustainability management to 
the level of the Board of Directors by integrating the Strategy Committee into the Strategy and 
Sustainability Committee, chaired by the Chairperson. Relevant resolutions were reviewed by 
the Board of Directors and then disclosed externally. This adjustment marked the upgrade of 
Aohai Technology’ sustainable development governance from the departmental execution 
level to the strategic leadership level. It not only provided the highest-level decision-making 
assurance for the implementation of various sustainable development initiatives, but also, with 
higher transparency and compliance, strengthened the governance foundation for our 
sustainable development.

In response to external challenges such as trade disputes and overcapacity, we implemented 
a three-dimensional development strategy of “vertical + horizontal + AI empowerment”, 
turning risks into opportunities. In the vertical dimension, we extended the industrial chain 
upstream, independently producing core components such as casings and magnetic compo-
nents, and advanced cross-border deployment. In the horizontal dimension, we replicated our 
technological advantages in the consumer electronics sector to the tracks of electronic control 
for new energy vehicles and AI computing power supply. We promote deep integration 
between all business departments and AI models, and use digital means to optimize opera-
tional efficiency.

Technological innovation is the core engine for implementing the sustainable development 
strategy. We have remained committed to the technology roadmap of “mass-producing one 
generation, reserving one generation, and pre-researching one generation”. In the field of 
high-frequency technologies, we have established a tiered development structure. Going 
forward, we will continue to tackle key challenges and achieve breakthroughs based on 
third-generation semiconductor technologies, continuously pushing the upper limit of new 
energy conversion efficiency. At the same time, we have restructured the energy supply 

pathway by simplifying the traditional multi-stage AC power supply into a short-path solution, 
thereby improving energy conversion efficiency. In 2025, we added 169 new patents and, 
leveraging our strong technological capabilities, received multiple awards from the industry 
and customers, significantly enhancing our product influence.

In the green and low-carbon field, we have set a goal of achieving carbon neutrality at the 
operational level by 2050, and have been steadily advancing progress toward this goal. In 
2025, Jiangxi Aohai officially joined the global “Science Based Targets initiative (SBTi)”, putting 
our low-carbon commitment into practice in accordance with international standards. We 
vigorously advanced the implementation of photovoltaic projects, and multiple industrial 
parks had already commenced photovoltaic construction. Based on establishing the ISO 
50001 Energy Management Systems and completing ISO 14064 Greenhouse Gas Verification, 
in 2025, we introduced ISO 14067 Product Carbon Footprint certification for two adapter 
(A1113/A1118) products. Meanwhile, we continued to strengthen refined management and 
control of wastewater and waste gas, consolidating the foundation for green production. In 
the application of green products, we comprehensively promoted the transition to plastic-free 
packaging, expanded the use of PCR recycled materials, and advanced our green transforma-
tion through end-to-end initiatives.

The supply chain is a critical component of the sustainable development strategy, and 
long-term management is the cornerstone of supply chain resilience. In 2025, we achieved a 
major breakthrough in Conflict Minerals Management by officially joining the RMI (Responsible 
Minerals Initiative), releasing a conflict minerals due diligence report and disclosing it on our 
official website. We also conducted conflict minerals investigations for relevant suppliers, 
ensuring that 100% suppliers have signed the Commitment Letter on Not Using Conflict Miner-
als. In addition, as a “chain owner” in our niche segment, we proactively assume responsibility 
for the development of the industrial cluster and promote coordinated sustainable develop-
ment across the ecosystem. We adopt a “two points define one line” strategy. Guided by 
demand from future tracks such as AI and energy, we screen supply chain partners with 
aligned values and establish deep ties through technical integration, joint R&D initiatives, and 
system openness.

Talent is the fundamental guarantee of sustainable development. By the end of 2025, the 
Exploration Class program of Aohai Technology Academy had been held through the ninth 
session, establishing a systematic talent development system and reserving a large number of 
core talents for the Company. We refined our incentive mechanisms and promoted the imple-
mentation of the equity incentive plan, stabilizing our talent team through competitive remu-
neration and benefits, as well as clear career development pathways.

Dear colleagues, partners, and friends from all sectors of society:

For Aohai Technology, sustainability is not a matter of 
choice but a fundamental imperative that must be 
addressed to ensure long-term development. In the 
future, Aohai Technology will continue to deepen our 
efforts in the field of energy efficient application and 
work with partners from all sectors to jointly write a new 
chapter in green development!
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Seven Intelligent Manufacturing Bases

Dongguan Aohai, 
Wuhan Zhixin, Jiangxi Aohai, 
Hainan Aohai, India Xihai, 
Indonesia Aohai, Vietnam Aohai

Dongguan Aohai Technology Co., Ltd. (Stock Code: 002993), established in 2004, is a globally leading energy appli-

cation innovation enterprise dedicated to providing efficient energy application products and professional services 

for the era of intelligent IoT. The Company has developed a strategic layout centered on power electronics technol-

ogy, integrating the development of three major business segments, namely AI energy devices, new energy 

vehicles, and digital energy. On August 17, 2020, the Company was listed on the main board of the Shenzhen Stock 

Exchange.

Company Profile

Company Overview

Six Main R&D Centers

Shanghai, Hangzhou, 
Shenzhen, Dongguan, 
Wuhan, Ji’an

Eight Global Service Centers

Silicon Valley (the United States), 
Tokyo (Japan), Singapore, 
Indonesia, Hong Kong (China), 
Seoul (South Korea), 
Bac Ninh (Vietnam), India

Aohai Technology embraces the new globalization landscape, remains rooted in China while extending its reach 

globally, and advances both domestic and international markets in tandem. While maintaining stable business 

relationships with international brand enterprises, Aohai Technology actively targets leading clients, expands its 

international team, and develops a strategic business development matrix focused on leading clients by region and 

industry, thereby broadening its overseas market presence. The Company has established global service centers in 

the United States, Japan, South Korea, Singapore, Hong Kong, Vietnam, India, and Indonesia, strengthening its global 

sales network. Additionally, it operates seven major intelligent manufacturing bases in Dongguan, Wuhan, Jiangxi, 

Hainan, India, Indonesia, and Vietnam.

        

Global Footprint

Stock Code: 002993
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Aohai Culture

Integrity
Integrity is a cornerstone of 

our sustainable growth

Celebrate the Driven, 
Elevate the Visionary

Vitality empowers us with
infinite possibilities

Strengthen Communication, 
Forge Synergy

Vitality

Initiative: 
Initiative is the beginning of all achievements
Boldness: 
Opportunities belong to courageous and resolute warriors
Breakthrough: 
Explore every possibility
Growth: 
Stay mentally young and keep pushing forward

Corporate positioning: A Leader in Energy Efficient Applications

Mission & Vision: Better Energy Efficiency Greens the Planet

Brand Proposition: Power for IOE

Core Value

2025 Sustainability Report
About 
the Report

Chairman’s 
Message

About 
Aohai Technology

Sustainable Operations,
Solid Foundation

Innovation Breakthroughs, 
Quality Safeguard

Synergistic Efforts, 
Co-construction with Society

Low-Carbon Development,
Green Practices

Excellence with Integrity, 
Vitality-driven Growth

Key Performance 
Data Table

Index Assurance 
Statement

Feedback 
Form

05

Right: 
Never go the wrong way
Down-to-earth: 
Always get the right things done
Sincerity: 
Act honestly and treat others with veracity
Goodness: 
Act for the good of others



“One-Three-Three” Strategy

One platform:
Aohai Technology has built a core support platform, namely an techno-

logical innovation and intelligent manufacturing platform focused on 

energy efficient applications, with five core platform capabilities of 

energy application technology, brand channels, global intelligent manu-

facturing, supply chain collaboration, and information sharing, providing 

comprehensive assurance for business expansion and quality improve-

ment.

1

Three Boundaries and 
Three Major Fields

 

Three boundaries

Three major fields

Energy exchange, efficient charging and storage, 
and centralized power supply

 

AI energy devices, new energy vehicles, 

and digital energy

Thirty Billion
Consolidate the leading position in the mobile 

phone sector and promote the AI energy devices, 

new energy vehicles, and digital energy segments 

to each achieve a scale of RMB 10 billion.

Thirty billion:
The goal is to consolidate the leading position in the mobile phone sector 

and promote the three major fields to each achieve a scale of RMB 10 

billion, aiding the Company in achieving sustainable high-quality devel-

opment.

Three boundaries, three major fields:
We clearly delineate the boundaries of our core business, and define the 

scope of business development around energy exchange, efficient 

charge-storage, and centralized power supply, thereby consolidating 

the foundation for business growth and ensuring that the development 

direction is accurate and controllable. We focus on three core areas for 

in-depth development, namely AI energy devices, new energy vehicles, 

and digital energy, and have created a positive development momentum 

featuring complementary strengths across these areas, coordinated 

efforts, and steady progress.

One-Three-Three 
Strategy
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One Platform
An innovation and intelligent 
manufacturing platform focused on 
energy efficient applications

Five key capabilities

Energy technology 

Brand channels

Global intelligent manufacturing

Supply coordination 

Information sharing
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Aohai Technology closely follows the trends of intelligent and green low-carbon 

development. Centering on power electronics technology, the Company focuses on 

the development in the three major fields of AI energy devices, new energy vehicles, 

and digital energy across the three business boundaries of efficient charge-storage, 

energy exchange, and centralized power supply.

Aohai Business

AI energy devices: As a global leader in smart terminal charging and 

storage solutions, the Company is committed to providing safer, more 

convenient, and more efficient energy devices for the AI and IoT era. We 

have established product series covering intelligent terminal power 

supplies (including wired/wireless chargers and adapters), server power 

supplies, and power banks.

1
New energy vehicles: The Company provides comprehensive solutions 

covering electric control systems, power systems, and charging equip-

ment, thereby creating a technological barrier through scenario-based 

customization. Main products include motor control units (MCU), battery 

management systems (BMS), vehicle control units (VCU), propulsion 

domain control units (PDCU), vehicle domain controllers (VDC), regional 

domain controllers (ZCU), etc.

2
Digital energy: The Company has built an integrated solar-stor-

age-charging product matrix and developed full-stack energy solutions 

tailored to residential, commercial, and industrial scenarios. Core product 

lines include inverter modules, AC/DC charging piles, OBC, DC-DC 

converters, PDU, charging modules, portable chargers, photovolta-

ic/storage inverters, etc.

3

AI ENERGY 
DEVICES

Efficient charging 
and storage

Energy 
exchange

Centralized 
power supply

The Company provides comprehensive solutions covering 

electric control systems, power systems, and charging 

equipment, thereby creating a technological barrier 

through scenario-based customization, while enhancing 

automotive energy efficiency and contributing to a green 

planet.

As a global leader in smart terminal charging and storage 

solutions, the Company is committed to providing safer, 

more convenient, and more efficient energy devices for 

the AI and IoT era.

The Company has built an integrated solar-stor-

age-charging product matrix and developed full-stack 

energy solutions tailored to residential, commercial, and 

industrial scenarios.

Power 
Electronics 
Technology

NEW ENERGY 
VEHICLES

DIGITAL 
ENERGY



Aohai Technology started in Shenzhen in 2004 and has been deeply engaged in the field of power electronics technology. In 2012, we established our first industrial park in Dongguan. In 2014, we established Jiangxi 

Branch. In 2017, we completed the shareholding system reform, changed our name, and launched our international expansion by gradually establishing production bases in India, Indonesia, Vietnam, and other 

locations to build a global manufacturing network. In 2020, we were listed on the Main Board of the Shenzhen Stock Exchange, accelerating the integration of capital and technology. In 2021, we proposed the 

“One-Three-Three” Strategy, focusing on new energy and high-end R&D. In 2022, we acquired a controlling stake in Wuhan Zhixin and put our headquarters building into use, expanding our business to “integrated 

solutions for photovoltaic power generation, storage, and charging”. In 2025, Hangzhou Branch was established, embracing the AI computing power wave with innovative power solutions. With over two decades of 

unremitting efforts, Aohai Technology has continuously evolved from its foundational beginnings, making sustained strides toward becoming a global leader in smart energy.

Development History

2014 2021

2025

Jiangxi Aohai was established.
Aohai’s production base 
was expanded.

2012

Dongguan Aohai 
was established.

We have our own industrial 
park in Dongguan.

2020

Aohai was listed on the 
Main Board of Shen-
zhen Stock Exchange 
(SZSE) (A-shares).

Hangzhou Branch was 
established,embracing the 
AI computing power wave 
with innovative power 
solutions.

Dongguan Technology Park No. 3  
was launched.

The One-Three-Three Strategy 
was implemented.

2024

Vietnam Aohai manufacturing base 
completed and put into opera-
tion,marking the Company’s ascent 
to new heights in global intelligent 
manufacturing.

Aohai Headquarters Park was 
officially put into production.

2018

Jiangxi Aohai Technology Park was 
completed and started production.

Indonesia Aohai was completed 
and started production.

2017

Our company was renamed Donggu-
an Aohai Technology Co., Ltd. after 
the shareholding system reform.

Xihi Technology Private Limited, 
Aohai’s Indian branch, was launched 
and put into production. Aohai 
successfully opened the overseas 
market.

New energy vehicle charging pile 
business set sail.

Aohai began to hold a controlling 
interest in Zhixin Control.

Dongguan headquarters of Aohai 
was completed.

The business was expanded to 
integrated solutions for photo-
voltaic power generation, 
storage, and charging.

2022
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2004

Shenzhen Zhongtian, 
the predecessor of Aohai, 
was established.

The company began 
to get on track.

Providing 
green energy 
solutions for 
the intelligence 
IoT



Aohai Technology proactively engages in 

the development of various industry associ-

ations and professional organizations, 

committed to advancing the standardization 

in the field of energy applications, strength-

ening its core competitive advantages, and 

helping upstream and downstream partners 

across the industrial chain achieve synergy, 

win-win outcomes, and shared develop-

ment. By joining various regional, national, 

and industry associations and organizations, 

we have built a bridge for industry exchang-

es and cooperation. Together with our 

industry peers, we explore directions for 

technological innovation, participate in 

discussions and the development of indus-

try standards, and assess market develop-

ment trends, and pool industry strengths to 

drive the high-quality upgrading of the 

entire energy application industry.

Association Memberships

1

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

Company Name Name of Association Role

$
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Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Dongguan Aohai Technology Co., Ltd.

Electronic Equipment Safety

China Association for Public Companies

China Electronic Components Association Inductor and Transformer Branch

China Association for Consumer Products Quality and Safety Promotion

The Listed Companies Association of Guangdong

Guangdong Manufacturers Association Quality Enterprise Cultivation Branch

Guangdong International Chamber of Commerce for the Private Sector

Ji’an Ganshang Alliance of the Guangdong-Hong Kong-Macao Greater Bay Area

Dongguan High-Tech Industry Association

Dongguan Federation of Industry and Commerce (General Chamber of Commerce)

The Listed Companies Association of Dongguan

Jiangxi Chamber of Commerce in Dongguan

Dongguan Women Entrepreneur Chamber of Commerce

Jiangxi Chamber of Commerce in Shenzhen

Shenzhen Ji’an Chamber of Commerce

Guangdong Huangpu Customs Brokers Association

Deputy Secretary-General

Vice President

Member

Member

Member

Vice President

Director

Honorary Chairman

Vice President

Vice President of the Standing Council

Vice President

Executive Vice President

Executive Vice President

Executive President

Permanent Honorary President

Vice President



2025 Sustainability Honors

Aohai Technology has continued to put into practice the vision of “better energy efficiency greens the planet”, earning broad affirmation and recognition from all sectors of society.

Industry awards

Most Innovative Dongguan 
Listed Company

ESG Ratings

Huazheng ESG Rating: AA

No. 8 in the Ranking of Global Power Supply 
Manufacturer Sales Revenue

High-Tech Enterprise Certificate Guangdong Top 500 Manufacturing Enterprises
 - No. 89 in 2025

Wind ESG Rating: A CDP Climate 
Change Rating: B

ESG honors

ESG Golden Bull Award 
Top 100

Top 50 Socially Responsible 
Brands

Best ESG Practice Award Best ESG Innovation Award

 8        Dongguan Aohai Technology    China              $780
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Issued by:
Micro-Tech 
Consultants

Issued by:
China Securities Journal
China Reform Holdings

Issued by:
Golden Flag Award

Issued by:
Value Online

Issued by:
Bohan Finance
Bohan Sustainable 
Development Center

Issued by:
Department of Science 
and Technology of 
Guangdong Province
Guangdong Provincial 
Department of Finance

Issued by:
Ministry of Industry 
and Information 
Technology

Issued by:
Guangdong Manu-
facturers Association
Guangdong Develop-
ment and Reform 
Research Institute

Issued by:
The Listed Compa-
nies Association of 
Dongguan

National-level Manufacturing 
Single Champion Enterprise



2025 Sustainability Honors

ESG honors

RMI (Responsible Minerals Initiative) MemberScience Based Targets initiative (SBTi)

Customer awards

Special awards

Issued by:
vivo

Issued by:
OPPO

Xiaomi Best Partnervivo Excellent 
Quality Award

Issued by:
Lenovo

Issued by:
Human Resources Management Commit-
tee of the Commercial Industry Chamber 
of Commerce of the China Chamber of 
International Commerce, HRLead
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Issued by:
SBTi

Issued by:
RBA

Issued by:
EcoVadis

Issued by:
RMI

RBA (Responsible 
Business Alliance) 
Selected Factories

OPPO Excellence 
Quality Award

OPPO Excellent 
Quality Award

Issued by:
OPPO

Issued by:
Xiaomi

Lenovo Quality 
Benchmark Award

“Employer Branding: Leading Brand” 
at the Fifth National Human Resources 
Innovation Competition

American 
Good Design Award

Issued by:
International Awards 
Association of America

Issued by:
Global Sources

Global Sources 
Innovation Awards

Silver Rating from 
EcoVadis



Aohai Technology attaches great importance to integrating the concept of sustainable development with its corporate governance strategy, and continued to enhance 

sustainable development management. In 2023, the Company established a Sustainability ESG Management Office, laying a solid organizational foundation for the 

coordinated advancement of various ESG initiatives. In 2025, to further strengthen the Board of Directors’ overall planning, supervision, and management of the Compa-

ny’s sustainable development matters, improve investment decision-making procedures, deepen the coordinated advancement of the sustainable development strategy 

and operating guidelines, and enhance ESG governance, the Company renamed the Strategy Committee under the Board of Directors as the Strategy and Sustainability 

Committee. As a special committee under the Board of Directors, it is responsible for studying and making recommendations on the Company’s long-term development 

strategy, major investment decisions, and matters related to sustainable development planning.

Sustainability Governance

Sustainability Governance Structure

Corporate 
Governance

Employee Relations 
and Social Engagement

Board of Directors

ESG Working Group

Leader of Execution Group

Strategy and Sustainability Committee

Chairman of the Committee

Chairman of the 
Committee

The Board of Directors has established a Strategy and Sustainability Committee, chaired by the Chairman of the Board.

· Coordinating the Company’s overall ESG vision, medium- and long-term strategic planning, and material topics, ensuring that    

   ESG concepts are integrated into the Company’s top-level design.

· Assessing major ESG actions, resource allocation, and risk response plans.

· Supervising the ESG goals, key performance indicators, and disclosure framework set by the Company, and regularly listening 

   to progress reports.

Leader of 
execution group

Execution Teams

Each department has designated an internal ESG liaison.

· Identifying potential ESG risk points and opportunity leads in daily operations, and promptly developing response plans.

· Organizing and advancing the implementation of the department’s ESG goals and key performance indicators.

· Participating in formulating ESG improvement plans relevant to the department, undertaking and specifically implementing 

   ESG improvement issues, and ensuring that improvement measures are implemented and deliver results in business processes.
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Environmental Protection 
and Energy Saving

The ESG Working Group is subordinate to the Strategy and Sustainability Committee, and has an ESG execution group leader, 

who is responsible for coordinating with various departments to advance ESG-related work.

· Taking the lead in formulating annual ESG goals, specific action plans, timelines, and implementation pathways in accordance    

   with the Company’s ESG strategy.

· Implementing the ESG risk and opportunity identification and assessment mechanism, organizing relevant departments to 

   formulate specific countermeasures and drive implementation, and ensuring that risks are controllable and opportunities are 

   captured.

· Tracking the implementation of ESG goals, collecting data and preparing performance reports, identifying issues and improve

   ment opportunities during execution, and promoting a closed-loop ESG management process.

· Allocating ESG-related resources, coordinating cross-departmental collaboration, organizing internal training, cultural publici

   ty, and internal and external communication, and ensuring that all tasks progress in an orderly manner.



Sustainability Strategy

The Company has established a Strategy and Sustainability Committee, chaired by the Chairman. The committee’s primary responsibilities include reviewing the Company’s ESG strategy and objectives, 

overseeing their implementation, and undertaking functions such as strategic planning, ESG risk assessment, and supervision of execution. Rules of procedure of the committee: A meeting may be convened 

only when more than two-thirds of the members are present. A resolution shall take effect upon approval by a majority of all members.

An ESG Working Group has been established under the committee, comprising the leader and ESG liaisons from various departments. The group is responsible for formulating annual targets, action plans, 

and implementation pathways based on the Company’s ESG strategy; implementing the risk and opportunity assessment mechanism, driving the implementation of countermeasures, tracking implementation 

progress, and preparing performance reports to form a closed-loop management process; allocating resources, coordinating cross-departmental collaboration, and organizing training and communication 

to ensure the orderly advancement of all ESG-related work.

The decision-making procedures for matters related to the Company’s sustainable development and ESG are as follows: The ESG Working Group completes the preliminary information preparation. After the 

management reviews and issues written opinions, the committee convenes a meeting to review and form resolutions, and submits them to the Board of Directors. At the same time, feedback is provided to 

the management to form a closed-loop management process, ensuring that major decisions fully incorporate considerations of sustainability-related impacts, risks, and opportunities.

Topic Strategic Focus

Take ESG as the cornerstone of governance, adhere to the compliance baseline, and uphold high 

standards of business ethics. Develop a transparent, honest, and responsible decision-making and 

operating system, strictly enforce anti-corruption, anti-bribery, and fair competition practices, safeguard 

the Company’s reputation, and drive the Company’s long-term sustainable growth.

Pursue a mutually beneficial and prosperous relationship between commercial success and public 

well-being. By deeply integrating ESG into core business and innovation, drive sustainable operations 

and create long-term commercial value and a positive social impact.

Achieve carbon neutrality at the operational level by 2050, and clarify the pathway to carbon neutrality.

Sustainable governance

Social value

Green development
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Material topic identification is a core component of the Company’s ESG management, providing support for the Company 

to focus on key areas and clarify ESG strategic planning and work priorities. With reference to the Self-Regulatory Guidelines 

No. 17 for Companies Listed on Shenzhen Stock Exchange—Sustainability Report (For Trial Implementation), the Self-Regula-

tory Guidelines No. 3 for Companies Listed on Shenzhen Stock Exchange—Preparation of Sustainability Report (2026 

Revision), the Global Reporting Initiative’s Sustainability Reporting Standards and the United Nations Sustainable Develop-

ment Goals, the Company carried out the identification and analysis of the double materiality of sustainability topics. The 

analysis process is as follows:

Material Topic Analysis

Analyze the impacts of the identified laws and policies on the Company’s business activities, 

benchmark against relevant domestic and international standards in the field of sustainable 

development, and draw on the ESG topic framework of enterprises in the same industry. A 

total of 28 potential material ESG topics were identified as follows:

Review the Company’s business footprint, value chain composition, and geographic distri-

bution, streamline the laws, policies, and industry standards relevant to the Company, and 

analyze the impacts of the Company’s business activities on stakeholders.

Prepare a list 
of topics

Identify the 
background

SocietyEnvironment Governance
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· Addressing climate change

· Energy management

· Environmental compliance 

    management

· Pollutant discharge

· Waste management

· Water resources management

· Ecosystem and biodiversity protection

· Circular economy

· Green products

· R&D and innovation

· Product responsibility

· Customer service

· Protection of employees’ rights 

    and interests

· Employee diversity and 

    equal opportunity

· Employee communication and care

· Employee training and development

· Talent attraction and retention

· Occupational health and safety

· Responsible supply chain management

· Public welfare and rural revitalization

· Equal treatment to SMEs

· Ethics of science and technology

· Corporate governance

· Risk management

· Investor relations

· Business ethics

· Anti-unfair competition

· Information security and 

    privacy protection



The topic adjustments in 2025 compared with 2024 are as follows:

1

2

3

4

5

"Energy management and greenhouse gas emissions" is changed to “energy management”, and greenhouse gas-related content is moved to 

“addressing climate change”;

“Exhaust emission management” is changed to “pollutant discharge”, and the content of wastewater and waste gas emissions is integrated;

“Solid waste management”, “biodiversity”, and “public welfare” are changed to “Waste Management”, “ecosystem and biodiversity protection”, and 

“public welfare and rural revitalization”, respectively, and rural revitalization-related content is added to “public welfare”;

The content of “environmental management system” is incorporated into “environmental compliance management”, the content of “information 

disclosure” is incorporated into “investor relations”, and the content of “financial performance” and “tax administration” is incorporated into “corporate 

governance”. None of these will be presented as standalone topics in 2025;

With reference to the Shenzhen Stock Exchange’s guidelines and in light of the Company’s actual operations, the topics of “ethics of science and 

technology”, “equal treatment to SMEs”, and “anti-unfair competition” are added.

Based on whether each topic is expected to have a material impact on the Company’s business 

model, business operations, development strategy, financial position, operating results, cash 

flows, financing method, and costs in the future, the Board of Directors, senior management, 

and the finance team assessed the level of financial materiality from the dimensions of the 

degree of the topic’s impact on the Company’s financial position/operating results and the 

likelihood of financial impacts. At the same time, questionnaires were distributed to internal 

and external stakeholders. Based on whether the Company’s performance on the relevant 

issues may have actual or potential significant impacts on the economy, society, and the 

environment, the level of impact materiality of each topic was assessed from the dimensions of 

scale, scope, irremediability, and likelihood of occurrence. A total of 299 valid questionnaires 

were collected from the impact materiality and financial materiality surveys.

Materiality 
assessment

The content of the material topic matrix is disclosed externally. The 2025 material topic matrix 

is as follows. Among the 28 topics, there are seven topics with double materiality, namely: R&D 

and innovation, information security and privacy protection, customer service, product respon-

sibility, occupational health and safety, responsible supply chain management, and business 

ethics.

Topic 
reporting

Aohai Technology Double Materiality Matrix of ESG Topics

M
ateriality to the econom

ic and social environm
ent

Materiality to finance

Climate response

Customer service

Talent attraction and retention

Occupational health and safety

Information security and privacy protection

Protection of employees’ rights and interests Responsible supply chain management

R&D and innovation
Employee training and development

Employee communication and care
Risk control Product responsibility

Corporate governance
Business ethicsFair competition Investor relations

Employee diversity and equal opportunity
Public welfare and 
rural revitalization

Equal treatment to Small and 
Medium-sized Enterprises

Green products

Environmental compliance management

Waste management
Circular economy

Water resources management

Energy management Pollutant discharge

Ethics of science and technology

Ecosystem and biodiversity protection

Low Medium

Medium

High

High
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Stakeholder Engagement
To deepen mutual trust and cooperation with stakeholders, Aohai Technology has established long-term communication channels and regularly understands the opinions and expectations of key stakeholders regarding sustainable development. In addition 

to routine communication via telephone, email, and meetings, during the reporting period, the Company focused on key topics and proactively communicated progress to stakeholders and solicited feedback, using this as a basis to iteratively optimize manage-

ment work.

Investors/Shareholders

Governments/
Regulatory authorities

Customers/Consumers

Suppliers

Media

Management

Employees

Corporate governance, investor relations, risk control, business ethics, 
R&D and innovation, product responsibility, addressing climate change, 
environmental compliance management, energy management

Corporate governance, risk control, anti-unfair competition, information 
security and privacy protection, R&D and innovation, responsible supply 
chain management, equal treatment to SMEs, addressing climate change, 
environmental compliance management, energy management, occupational 
health and safety

R&D and innovation, ethics of science and technology

Product responsibility, customer service, green products, R&D and innova-
tion, information security and privacy protection, addressing climate 
change, energy management, occupational health and safety

Responsible supply chain management, product responsibility, business 
ethics, equal treatment to SMEs, occupational health and safety

Corporate governance, public welfare and rural revitalization, green 
products

R&D and innovation, green products, circular economy, addressing climate 
change

Public welfare and rural revitalization, ecosystem and biodiversity protec-
tion, environmental compliance management

Corporate governance, risk control, business ethics

Protection of employees’ rights and interests, employee diversity and equal 
opportunities, employee communication and care, employee training and 
development, talent attraction and retention, occupational health and safety

Shareholders’ meeting, announcements, interactive 
Q&A, investor hotline, roadshows, research visits

Exchanges, mutual visits, communication on 
standards and policies, special inspections

Industry-academia-research cooperation projects, 
academic exchange conferences

Customer satisfaction surveys, customer visit audits, 
customer meetings

Supplier training, supplier audits, supplier confer-
ence, supplier management system

Media interviews, official information release platforms

Communication on strategic cooperation projects, 
industry conferences

Public welfare projects, community volunteer activities

Internal work reports, management meetings, special 
issues seminars

Labor Union, Employee Representative Assembly, 
Aohai Technology Forum, employee satisfaction 
survey, employee activities

As needed

As needed

As needed

As needed

As needed

As needed

As needed

As needed

As needed

As needed

Board Office

President’s Office, 
relevant functional departments

President’s Office, 
Research and Development Center 

Marketing Center

Supply Center, ESG & Quality Center

President’s Office

President’s Office, 
Research and Development Center

President’s Office, Human Resources 
and Administration Center

Board Office

Human Resources and 
Administration Center

Stakeholders Topics of Concern Communication Channel Responsible Department Communication 
Frequency
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Universities/
Research institutions

NGOs/Industry associations

Community residents/
The public



Sustainable Development Goals and Key Performance in 2025

Key performance goals

2025 Key Performance Progress

·  In 2025, 100%  suppliers signed the integrity agreement.

· Achieved information security management of “zero leaks and zero loss” in 2025.

Key performance goals

· Continue to maintain a 100% signing rate of integrity agreements across all suppliers.

· Continue to maintain the information security management objective of “zero leaks and zero loss”.
Sustainable 
governance

· Continue to maintain 0case of violations against employee rights and interests.

· Continue to maintain a 100%coverage rate of employee performance appraisal.

· Continue to maintain a 100%participation rate of employee skills training.

· Continue to maintain 0 case of work-related injuries with severe consequences, 0 fire incident, 

     and 0 occupational disease.

Key performance goals

· In 2025, the number of violations against employee rights and interests was 0.

· 2In 2025, the coverage rate of employee performance appraisal was 100%.

· In 2025, the participation rate of employee skills training was100%.

· In 2025, the number of work-related injury accidents with serious consequences was 0, 

     the number of fire accidents was 0, and the number of occupational diseases was 0.

2025 Key Performance Progress

Social value
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2025 Key Performance Progress

· With 2023 as the base year, achieve the target by 2030 (per RMB 1 million of output value):

    A decrease of 30% in electricity consumption, a decrease of 30% in water use, 

     and a decrease of 30% in solid waste generated.

· With 2023 as the base year, achieve the target by 2030 (per RMB 1 million of output value): 

     A decrease of 30% in carbon emissions.

· By 2050, achieve the goal of carbon neutrality at the operational level.

Green 
development

· Compared with the previous reporting period, in 2025 (per RMB 1 million of output value), 

     electricity consumption decreased by 1.62%, water use decreased by 

  0.97%, and solid waste generated decreased by 26.69%.

· Compared with the previous reporting period, in 2025 (per RMB 1 million of output value), 

    carbon emissions decreased by -2.06% (mainly affected by the annual 

   
adjustment of the electricity CO₂ emission factor and the commencement of production and 
operations of the new Dongguan Shahu Technology Park).



Corporate Governance

Risk Control

Business Ethics

Information Security and Privacy Protection

Sustainable Operations, 
Solid Foundation

02

Topics 
addressed

Corporate Governance

Investor Relations

Risk Control

Business Ethics

Fair Competition

Information Security and Privacy Protection

Aohai Technology supports its sustainable development by improving the governance structure and compliance 

management practices. While ensuring robust business operations, the Company actively strengthens the value 

foundation for stakeholders. We uphold high-standard governance practices and ethical principles, maintain 

transparent and efficient investor relations, and strengthen end-to-end risk management. We adhere to the 

bottom line of business ethics, resolutely oppose unfair competition, and have developed a robust information 

security protection system to strictly safeguard the privacy rights and interests of customers and employees from 

infringement.

16 Peace, justice 
and Strong 
Institutions

17 Partnerships 
for the Goals
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Corporate Governance Structure and Operations

Aohai Technology has always adhered to the bottom line of operating in compliance with laws and regulations, strictly following relevant laws, regulations, and regulatory requirements such 

as the Company Law of the People’ s Republic of China, the Securities Law of the People’s Republic of China, and the Rules Governing the Listing of Stocks on Shenzhen Stock Exchange, and 

has continuously strengthened our internal control system and compliance management. In conjunction with corporate governance optimization measures, the Company has ceased to 

establish a board of supervisors and supervisors, with their related powers and duties assumed by the Audit Committee of the Board of Directors. At the same time, we have added an 

employee representative director to improve the governance structure, ensuring that our business operations are lawful, compliant, sound, and orderly.

Corporate Governance

Strategy and Sustainability Committee

Audit Committee

Nomination Committee

Remuneration and Appraisal Committee

Board of Directors

General Manager

Each department

Shareholders’ Meeting

The Company has established a decision-making, execution, and supervision system structured around the Shareholders’ Meeting, Board of Directors, and the Management.

The Shareholders’ Meeting is the Company’s authority body and is divided into the annual and extraordinary shareholders’ meetings, with the annual shareholders’ meeting held once a 

year.

The Board of Directors is the Company’s standing decision-making body. It exercises the powers granted by laws and regulations, the Articles of Association, and the Shareholders’ Meeting, 

and is accountable to the Shareholders’ Meeting. The Board of Directors has established special committees, including the Strategy and Sustainability Development Committee, the Audit 

Committee, the Nomination Committee, and the Remuneration and Appraisal Committee. Proposals of the special committees shall be submitted to the Board of Directors for deliberation 

and decision. Their rules of procedure shall be formulated by the Board of Directors, and they shall perform their duties in accordance with the Articles of Association and the Board of Direc-

tors’ authorization. The composition of each special committee shall be decided by the Shareholders’ Meeting, and the Change of its members shall be determined by the Board of Directors 

through election.

The specific content of the remuneration plan for the Company’s directors and senior management personnel is formulated and reviewed by the Remuneration and Appraisal Committee. 

Directors’ remuneration matters are reviewed and approved by the Shareholders’ Meeting, and the appointment, dismissal, and remuneration matters of senior management personnel are 

decided by the Board of Directors.

Board Structure
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The Board of Directors has one Chairman, three independent directors (representing 37.5% of the Board), one female 

director (representing 12.5%), and one employee representative director (representing 12.5%). The Board of Directors 

maintains a well-balanced age structure, comprising six members aged between 30 and 50 and two members aged 

above 50. This composition brings together extensive experience and diverse perspectives, which is conducive to foster-

ing a diversified management philosophy.

The Company consistently adheres to the principles of diversity and professionalism, and has continuously optimized the 

Board structure to ensure that decision-making is scientific and comprehensive. We attach great importance to the 

diversity of Board members in terms of gender, professional background, educational attainment, and career experience, 

as well as the richness and complementarity of their industry practice and professional expertise. The Board of Directors 

features a well-balanced professional structure, with backgrounds spanning diverse fields such as power electronics, 

smart manufacturing, financial management, corporate governance, and legal compliance. The Board members possess 

the extensive knowledge, skills, and experience necessary to fulfill their duties, thereby laying a solid foundation for the 

Company’s long-term, stable, and sustainable development.

Board Diversity

Note: On November 13, 2025, the Company’s First Extraordinary General Meeting of Shareholders for 2025 reviewed 

and approved the Proposal on Amending the Articles of Association. The amended Articles of Association took effect on 

the same day, and the term “general Meeting of Shareholders” was uniformly revised to “Shareholders’ Meeting”.

Number of Shareholders’ Meetings held

Number of issues reviewed by the Shareholders’ Meeting

Attendance rate of external directors

Number of Board Meetings held

Number of issues reviewed by the Board of Directors

2

25

100%

3

53

2

16

100%

3

25

4

20

100%

5

39

Year 2025 2024 2023

Key Performance

ESG Sustainable Development TrainingCase

The Company organized Board members 

and senior management personnel to 

participate in the special training on “ESG 

Risk and Value Management”, interpreting 

the impact of ESG on the Company’s 

long-term value from an investment 

perspective, deepening their awareness of 

ESG management, and providing theoret-

ical support for strategic decision-making.

Board Structure of Aohai Technology in 2025

Position Name Gender
Industry/Sector 
experience

Legal/Financial 
experience

Chairman, General Manager

Director

Director, Deputy General Manager

Director, Deputy General Manager

Independent Director

Independent Director

Independent Director

Employee Representative Director

Liu Hao

Liu Lei

Liu Xu

Kuang Cuisi

Yan Xinjie

Zhou Dehong

Guo Jijun

Chen Hua

Male

Female

Male

Male

Male

Male

Male

Male

√

√

√

√

√

√

√

√

√

√
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Stakeholder Communication Mechanism

Investor Relations

Tax Administration

Multi-Channel Communication

In strict compliance with the Company Law of the People’s Republic of China, the Securities Law of the People’s Republic of China, 

the Guidelines for Investor Relations Management of Listed Companies, and the Self-Regulatory Guidelines No. 1 for Companies 

Listed on Shenzhen Stock Exchange—Standardized Operations of Main Board Listed Companies, Aohai Technology revised and 

improved the Investor Relations Management System, and clarified the basic principles, core content, procedure standards, 

division of responsibilities, and closed-loop management requirements for stakeholder communication. We have designated 

dedicated personnel to coordinate communication efforts, ensuring that communication was carried out in an orderly and 

standardized manner, and fully leveraging the effectiveness of the system.

The Company strictly complies with the Enterprise Income Tax Law of the People’s Republic of China, the 

Value-added Tax Law of the People’s Republic of China, and all applicable tax laws and regulations in each 

jurisdiction where its overseas operations are based. We have established a Tax Management System to 

strengthen our tax governance framework and procedures, covering all global business activities. These efforts 

are aimed at promoting compliant and transparent tax governance, thereby contributing to the prosperity and 

stability of the global economy.

We have designated dedicated personnel to coordinate tax filings for all entities, adhere to the principle of 

paying taxes in accordance with the law, and maintain zero tolerance for any conduct that may damage our tax 

compliance credit. We continuously monitor updates on tax laws, regulations, and policies, regularly organize 

training sessions on the latest tax regulations for the Group’s subsidiaries, conduct review and summary 

sessions, and communicate approaches to handling tax risks and directions for compliance standards.

In 2025, the Company and its subsidiaries completed tax filings on time and paid taxes in full, effectively fulfilling 

their tax obligations. Based on the results of the 2024 annual tax credit rating, Dongguan Aohai and Jiangxi 

Aohai were honored with the title of “A-level Tax Credit Enterprise” by the State Taxation Administration.

Through regular communication and immediate response channels, the Company ensure the efficient transmission of stake-

holders’ opinions and suggestions. Communication channels include Shareholders’ Meetings, announcements, interactive Q&A, 

investor hotlines, roadshows, and research, etc. In 2025, we conducted multiple investor-specific communication activities, and 

our periodic reports were disclosed on time in accordance with regulatory requirements, fully responding to market concerns. 

We classified and organized the collected requests, provided dedicated feedback, and ensured that each reasonable suggestion 

was followed up and responded to.

Number of periodic reports disclosed

Number of interim announcements disclosed

Number of investor communication activities conducted

6

106

3

6

79

3

7

117

8

Year 2025 2024 2023

Key Performance

21
2025 Sustainability Report

About 
the Report

Chairman’s 
Message

About 
Aohai Technology

Sustainable Operations,
Solid Foundation

Innovation Breakthroughs, 
Quality Safeguard

Synergistic Efforts, 
Co-construction with Society

Low-Carbon Development,
Green Practices

Excellence with Integrity, 
Vitality-driven Growth

Key Performance 
Data Table

Index Assurance 
Statement

Feedback 
Form



Risk control 
process

Risk Control

Risk 
identification

Internal audit

Overseas 
risk control

Complying with laws and regulations and operating in compliance are not only the basic standards for corporate conduct, but also the fundamental safeguard for sound 

development. Aohai Technology has formulated the Risk Control Procedures and established a corporate compliance and risk management framework. Under the frame-

work, each department, as the direct risk manager, is responsible for implementing risk controls in accordance with the requirements of risk countermeasures, the risk 

analysis team regularly identifies risks in each of the Company’s processes, and the centralized management department carries out risk controls and supervises and 

inspects the implementation of risk response plans. Based on internal and external environmental information, we systematically identify the Company’s risks and, through 

scientific risk analysis and evaluation, develop corresponding risk response plans to ensure the sustainability and compliance of business operations.

The Company has formulated the Management Regulations on Countermeasures for Risks and Opportunities. In response to different types of risks, we have developed 

differentiated countermeasures to ensure risks remain controllable and are transformed into development opportunities. Meanwhile, we dynamically monitor changes in 

risks and conduct at least one comprehensive risk assessment each year, forming a comprehensive risk list covering personnel, finance, assets, procedures and mecha-

nisms.

In accordance with the Company Law of the People’s Republic of China and relevant guidelines of the exchange, Aohai Technology has established a sound internal audit and 

compliance control system, and formulated the Internal Audit System. We set up an end-to-end management mechanism with overall coordination by the Audit Committee under 

the Board of Directors and independent execution by the Audit Department, covering key processes across all business units and subsidiaries. A total of five compliance audits 

were conducted, and no non-compliance was identified.

To continuously enhance the forward-looking and scientific nature of risk identification, we updated five risk items in 2025 based on routine audit findings, changes in organization-

al functions, and corporate culture requirements. These updates primarily cover areas such as personnel corruption, legal violations, and non-compliant operations.

In 2025, we designated supply chain management as one of our key audit areas. We regularly visited active suppliers and conducted targeted interviews with over 100 suppliers 

that had either terminated cooperation or had low-frequency collaboration. Based on the research results, no major process non-compliance or corruption issues were identified.

The Company attaches great importance to developing an overseas risk control system. Relying on our global intelligent manufacturing and service footprint, we deeply integrate 

compliant operations and localized management into the entire overseas operations process. Each overseas subsidiary is assigned dedicated legal counsel responsible for contract 

review, legal dispute resolution, and other related legal affairs. Prior to entering new overseas markets, the business departments also conduct targeted market research to 

accurately assess the market environment and potential risks. We strictly comply with internationally accepted rules as well as local laws and regulations, continuously improving 

our overseas operations management systems and control procedures. In parallel, we standardize supply chain governance standards, strengthen operational management and 

risk prevention capabilities across overseas sites, and coordinate the development of overseas operations across all processes through standardized and normalized governance 

measures. This approach effectively ensures the stable and robust performance of our overseas business and lays a solid governance foundation for the sustained execution of the 

Company’s global strategy.
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Business Ethics

The Audit Department of Aohai Technology, as the core department responsible for business ethics management, takes the lead in all related activities including ethics management 

and oversight under the overall guidance of the Audit Committee of the Board of Directors. Various functional centers and relevant departments collaborate in accordance with their 

respective roles and responsibilities. The Company has developed and implemented the Anti-corruption and Anti-bribery Control Procedures and the Code of Business Ethics. These 

management systems apply not only to all employees of the Company but also to suppliers, contractors, agents, business partners, and other relevant stakeholders, ensuring that 

business activities are conducted in a lawful and fair environment. The Company has also formulated the Whistleblower Protection Management Regulations to ensure that suppliers 

and employees lawfully exercise their right to report, protect their legitimate rights and interests, and resolutely prevent retaliation.

Guided by its core value of “Integrity”, Aohai Technology integrates the principles of anti-bribery, anti-corruption, and anti-unfair competition into all aspects of its business opera-

tions. The Company continuously improves its systems and regulations, strengthens compliance awareness across all employees, and fosters a clean and upright corporate culture. 

We have also extended business ethics controls across our supply chain, working closely with partners to uphold fundamental operational standards. We have established a robust 

supervision and inspection mechanism, maintaining zero tolerance for any violations. Focusing on the financial-related risks and opportunities in the field of business ethics, during 

the reporting period, the Company strengthened integrity training, supervision and inspection, and due diligence, effectively avoiding financial losses caused by compliance penalties 

and damage to brand reputation. Looking ahead, we will focus on internal integrity management and supply chain compliance. By improving systems, conducting training, and estab-

lishing open supervision channels, we aim to prevent financial risks, advance compliance management and the development of a sustainable procurement system, enhance compliance 

control capabilities across the entire value chain, and optimize our compliance control system. These efforts will provide solid support for the compliant and stable operation of our 

business development and global expansion.

Governance

Strategy
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Business Ethics Management

Aohai Technology adheres to the management philos-

ophy of integrity, self-discipline, and compliant opera-

tions, and has established a comprehensive business 

ethics management system. Jiangxi Aohai has obtained 

ISO 37001 Anti-Bribery Management System certifica-

tion.

In 2025, we introduced a new integrity policy document, the Three Rules. While reaffirming the fundamental require-

ments of “integrity, self-discipline, and compliance in performing duties”, the document for the first time added prohibi-

tions against improper entertainment activities and inappropriate interactions. This reflects the Company’s in-depth 

identification of zero tolerance to potential misconduct. The Three Rules has also been translated into the languages of 

multiple countries where our operations are located for training and signing by overseas personnel, thereby ensuring 

consistent compliance across global operations. The signing scope has also been expanded from the original employee 

group to personnel above team leaders in production units.

During the reporting period, we initiated a total of six investigations related to anti-corruption and anti-bribery, investi-

gating leads related to complaints and reports, internal findings, or issues based on reasonable suspicion. No corrup-

tion-related illegal or non-compliant cases that had a material impact on the Company were identified, and we ensured 

that all reported information was handled and responded to in a timely manner.

Contact information: liuhao@aohai.com, liuxu@aohai.com, tianxinhua@aohai.com 

(13538261122), ahaudit@aohai.com

Website: http: //www.aohai.com

Jiangxi Aohai ISO 37001 Certificate

Reporting channels

Impact, Risk, and Opportunity Management

Number of confirmed major corruption incidents

Handling rate of reports related to business ethics

0

100%

0

100%

0

100%

Year 2025 2024 2023

Key Performance
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Integrity Culture Development

Aohai Technology places great emphasis on building an internal culture of integrity and is committed to fostering an integrity 

and upright work environment. All employees are requested to sign the Commitment Letter of Official Duty Integrity to strength-

en the awareness of ethical conduct in the workplace. In terms of training, the Company conducts tiered and classified integrity 

and compliance training. For directors, senior management personnel, and other high-risk positions (such as procurement 

roles), we deliver targeted training on Integrity, Self-Discipline and Compliant Performance of Duties, with a focus on strength-

ening risk prevention awareness and enhancing compliance capabilities. For all employees, we carry out regular communication 

and awareness initiatives to continuously reinforce their awareness of ethical conduct in the workplace. In 2025, the Company 

conducted multiple anti-commercial bribery and anti-corruption training sessions, covering senior management personnel (M9 

level and above), procurement, SQE, and other high-risk positions, and extending to some frontline employees, achieving 100% 

coverage of the senior management, including five non-independent directors and 39 core management personnel. At the 

same time, we integrated the signing of the Commitment Letter of Official Duty Integrity to achieve 100% coverage of integrity 

education, ensuring that the concept of ethical conduct was effectively communicated.

During the reporting period, there were no cases of directors or senior management personnel being dismissed, litigated, or 

otherwise involved due to corrupt practices. There were no cases where relevant contracts with business partners were termi-

nated or not renewed due to commercial bribery or corruption, nor were there any related litigation cases.

The Company requires all suppliers to sign the Code of Integrity Conduct and the Integrity Agreement and strictly comply with 

the “Eight Prohibitions and Two Requirements” policies, ensuring that the procurement and cooperation process was fair, 

impartial, and transparent. Additionally, during key holidays such as the Spring Festival, Dragon Boat Festival, Mid-Autumn 

Festival, and National Day, the Company issues integrity advocacy emails to suppliers, reiterating the requirements for ethical 

business practices and reminding them to always uphold the baseline of business ethics. In 2025, the Company sent anti-cor-

ruption policies to suppliers via online emails, totaling 4,095 instances, and organized on-site training for 25 suppliers.

Special Training for Management Cadres Special Training for High-risk Positions

Supplier training

Signing rate of the Commitment Letter of Official Duty Integrity

Number of compliance and integrity training sessions conducted

Coverage rate of compliance and integrity training 

for employees in high-risk positions

100%

7

100%

5

100%

5

100% 100% 100%

Year 2025 2024 2023

Key Performance

Number of integrity awareness sessions 

conducted for suppliers
4 3 3

Year 2025 2024 2023

Key Performance
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Fair Competition

Aohai Technology strictly complies with the national legal and regulatory framework on market competition and adheres 

to the fundamental principles of fairness and integrity in business activities. The Company has formulated the Fair Trade 

and Advertising Competition Control Regulations, clearly prohibiting any unfair competition practices, while encouraging 

and protecting social supervision by all organizations and individuals over unfair competition practices. In 2025, the 

Company had no litigation or penalties arising from unfair competition practices.

Number of confirmed vicious competition 

incidents 0 0 0

Year 2025 2024 2023

Key Performance

Targets and Metrics

Signing rate of suppliers for 

the Code of Integrity Conduct 

and Integrity Agreement

100% 100% 100% 100%

202320242025TargetYear
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Governance

Strategy

Information Security and 
Privacy Protection

The Digital Center of Aohai Technology serves as the core coordinating body for the Compa-

ny’s information security and digitalization efforts, responsible for the overall design, planning, 

and cross-departmental coordination and advancement of these initiatives. The head of the 

Digital Center leads and coordinates all related tasks, supported by teams dedicated to security 

operations, system development, system implementation, and procedure optimization. In 

addition, our Human Resources and Administration Center, Sales Center, and Supply Center 

are responsible for protecting the information privacy of employees, customers, and suppliers, 

respectively. We strictly comply with national laws and regulations related to information 

security, and have formulated a series of policies, including the Information Security Manage-

ment Regulations, the Information Security and Confidentiality Management Regulations, the 

Management Regulations on Protecting Employee Privacy and Preventing Retaliation, and the 

Confidentiality Management Regulations, comprehensively covering all aspects of information 

security and privacy protection.

Aohai Technology attaches great importance to information security and privacy protection 

for the Company, customers, and other stakeholders. We have established an information 

security management system and continuously upgraded our security operations and protec-

tion capabilities to safeguard stakeholders’ privacy and security. We have strengthened the 

cultivation of an all-employee security culture to promote the development of a digital collab-

orative network and build a robust information security barrier for the Company’s stable 

operations. Focusing on the risks and opportunities in the field of information security and 

privacy protection, and in line with the Company’s strategic planning and resource allocation, 

during the reporting period, the Company relied on information security system certification 

and the application of AI technologies to help reduce operating costs. In the future, the 

Company will continue to invest in information security development and the optimization of 

privacy management mechanisms, upgrade the security system, and enhance overall protec-

tion capabilities. We will progressively build mature and robust security capabilities, strength-

en our competitive barriers, stabilize our financial position, and provide solid support for 

business development.

Information Security Management System

Impact, Risk, and Opportunity Management

The Company has built an information security management system with reference to industry standards such as ISO/IEC 27001. In 2025, Jiangxi Aohai 

passed the ISO/IEC 27001 Information Security Management System certification. Currently, both Dongguan Aohai and Jiangxi Aohai have obtained the 

ISO/IEC 27001 Information Security Management System certification.

ISO/IEC 27001 Certificate for Dongguan Industrial Park ISO/IEC 27001 Certificate for Jiangxi Industrial Park
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Information Security Protection Operations

In 2025, the Company’s information security operations were upgraded with a focus on automated operation optimization. By integrating 

network-side and endpoint-side capabilities with traffic aggregation and leveraging threat intelligence, the system now supports 

automatic identification of malicious threats and traffic analysis. Detection results can automatically trigger firewall blocking and push alert 

notifications, enabling a shift from single-point prevention to fully automated, end-to-end security protection. Dongguan Aohai deployed 

core security equipment such as the XDR security posture awareness platform, EDR terminal anti-virus system, firewall, and SOAR 

automated response playbook, building a comprehensive security protection system and achieving the implementation of threat aware-

ness, terminal protection, perimeter control, and automated response to security incidents.

Upgrade of the security operations system

Information security and privacy protection risk control

Routine information security management and control focuses on management compliance and 

technical risk assessment, achieving normalized closed-loop management. In terms of management 

compliance, the 2025 information security audit covered the security of physical documents and 

system data. It also reviewed the implementation of customer privacy data and employee privacy 

information management procedures, with a focus on office security, cybersecurity, and privileged 

account control. Meanwhile, we regularly carry out system security technical risk inspections. The 

information security team conducts penetration testing and vulnerability scanning on a quarterly 

basis to comprehensively test the Company’s enterprise-wide assets. After potential risks have been 

identified, we organize assessments, rectification, and remediation until the risks are completely 

eliminated or reduced to an acceptable security level.

The Company has established an emergency response mechanism. In accordance with the provisions 

of Information Security Incident and Emergency Response Management Standards, information 

security incidents are classified into four levels: particularly major, major, relatively major, and gener-

al. Each level has clearly defined emergency response time limits, ensuring that all types of security 

incidents are addressed quickly and effectively.Network-wide Security Capability Monitoring Dashboard

As a representative enterprise of Tangxia, Dongguan Aohai participated in the 

“Guangdong Shield” cybersecurity drill organized by the Cyberspace Administra-

tion of the Dongguan Municipal People’s Government in 2025. Throughout the 

drill, the company achieved “zero compromise” and “zero points deducted”, fully 

demonstrating the effectiveness and reliability of its information security protec-

tion system.

“Guangdong Shield” Cybersecurity DrillCase
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Aohai Technology has established an information security culture system with full participation, and developed 

the Practical Handbook on Information Security. We require new employees to participate in information securi-

ty training upon onboarding, while on-the-job employees participate in annual information security awareness 

training, continuously enhancing their security awareness and protection capabilities. To effectively enhance 

risk prevention and control capabilities, we organize irregular security drills across the organization, including 

phishing email tests and simulated external network attacks. These simulated real-world drills will help employ-

ees identify and guard against potential threats. The Company has continuously strengthened all employees’ 

awareness of security responsibilities, ensuring that they can proactively identify security risks in their daily 

work and take effective protective measures, thereby comprehensively safeguarding the information security 

of the Company and customers.

Information Security Education and Training

Dongguan Aohai Information Security Training

Information security investment 

amount (RMB10,000)

Number of information security 

training sessions conducted

Coverage rate of employees receiv-

ing information security training

123

11

100%

41.54

5

100%

119.29

8

100%

113.63

4

100%

Year
2025 2024

Key Performance

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai
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In 2025, Aohai Technology established an AI digital service assistant with the Company’s private-domain knowledge as 

its core foundation. AI applications have been successfully deployed in over ten core scenarios, achieving multi-scenar-

io coverage ranging from manufacturing sites to functional middle offices. They are deeply integrated into areas such 

as intelligent manufacturing, functional management, and risk and compliance management, while also playing a 

significant role in enhancing efficiency in R&D and IT. These deployments cover AI process capability analysis, AI-pow-

ered drawing review, repair report analysis, AI-based spot checking of labels, intelligent review of work orders and legal 

contracts, financial insights, SAP (system applications and products in data processing) table creation and translation, 

automated AI filling of process forms, RAG-powered (retrieval augmented generation) intelligent Q&A, and an 

intelligent assistant for talent pools.

These applications have effectively enhanced work quality and operational efficiency, generating outstanding applica-

tion results and strategic value. In terms of operational efficiency, the deep integration of AI technology has significantly 

increased processing speed across multiple business activities. In particular, the processing speed of tasks such as 

report analysis and form completion has seen several-fold growth. With the support of the AI assistant, we have 

achieved a qualitative transformation in quality control from ex-post handling to ex-ante prevention, while revitalizing 

corporate knowledge assets and freeing up human resources. By comprehensively advancing the intelligent transfor-

mation of procedures, we have achieved a zero-to-one breakthrough and implementation of industrial AI quality 

inspection technologies. Aohai Technology is building a more agile, intelligent, and resilient sustainable digital opera-

tions system.

Aohai Technology has established a digital transformation blueprint, building a three-tier digital collaboration 

network covering the production line, workshop, and enterprise levels. At the foundational level, an IoT platform 

enables production line automation and data collection. At the middle level, an intelligent manufacturing 

platform supports refined management of workshop production, quality, and warehousing, with a focus on 

execution responsiveness. At the upper level, a data and procedure platform serves as the core, integrating 

intelligent decision-making, ERP (Enterprise Resource Planning), PLM (Product Lifecycle Management) and other 

systems to connect R&D, production, supply, and sales data across the entire value chain. A Comprehensive 

Enterprise Monitoring Center provides end-to-end visibility and intelligent decision support, ultimately helping 

the Company enhance brand value, operational efficiency, and lean production performance.

Digital Transformation Blueprint

AI assistant import

Digitalization

Digital Transformation Blueprint

Targets and Metrics

Data security incidents

Number of verified data 

breaches involving infringe-

ments of customer privacy

0 0 0 0

0 0 0 0

202320242025TargetYear

Comprehensive Enterprise Monitoring Center
Business 
intelligence (BI) ….

Intelligent collaborative R&D system (PLM) Enterprise resource planning system (ERP)

Corporate talent and strategic performance management (HR)
Collaborative office platform (OA)

Focus on 
strategic 
benefits

Advanced planning and scheduling system (APS)

Manufacturing execution system (MES)

Virtualization platform system IT monitoring system
Cloud platform

Industrial internet network (data aggregation, status monitoring)

Data acquisition and monitoring platform (SCADA/DCS/DNC)

Automated production equipment/production lines

PLC IOT IPC …

Smart terminals

Focus on business 
procedures

Focus on execution 
and response

Intelligent 
decision-making

Digital design 
(CAD)

Digital design 
(CAPP)

Supply 
chain 
relationship 
manage-
ment (SRM)

Customer 
relationship 
manage-
ment (CRM)

Engineering 
management 
system (EMS)

Warehouse 
management system 
(WMS)

Production quality management 
system (QMS)

Laboratory information 
management system (LIMS)

Quality control

Operational big data

Production planning

Production scheduling Data collection Electronic dashboard Report analysis Production monitoring

Operations execution Equipment 
management Quality management Process management

Document management

Product management

Process management Change management

Material managemen

Project management

Process big data Quality big data Equipment big data Design big data Market big data Procurement big data

Sales and 
distribution

Finance and 
costs

Database

Procurement 
and inventory

Production 
and planning

Enhance 
brand value

Im
prove 

operational 
effi

ciency

Im
prove lean 

effi
ciency

IT Infrastructure

IT hardware resources (computer rooms, cabinets, power supply, servers, network equipment, storage equipment, etc.)

Production 
line level Process 

control system Sensor Actuator Discrete 
control system

Test equipment
Label/Printing/Code 

reading/Identification 
system

Intelligent logistics 
warehousing equipment 
(AGV/RGV/AS/transfer 

machine)

Enterprise level
W

orkshop 
level

Product data 
m

anagem
ent (PD

M
)

D
ata platform

Procedure platform
Intelligent 
m

anufacturing platform
IoT platform

Enterprise serv
ice bus (ESB

)
M

anufacturing data bus (M
D

B
)
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R&D and Innovation

Green Products

Product Responsibility

Innovation Breakthroughs, 
Quality Safeguard

03

Topics 
addressed

Aohai Technology drives the Company’s sustainable development by strengthening its 

R&D and innovation capabilities and green product development practices, while ensuring 

outstanding and reliable products and actively creating long-term value for users and 

society. We focus on breakthroughs in core technologies and the strategic deployment of 

intellectual property, advance energy efficiency optimization throughout the full product 

lifecycle, build a low-carbon and green product ecosystem, and strictly uphold the red line 

of quality and safety, resolutely eliminating defects and hidden risks.

R&D and Innovation

Green Products

Product Responsibility

9 Industry, 
Innovation 
and Infrastructure

16 Peace, justice 
and Strong 
Institutions

17 Partnerships 
for the Goals13 Climate Action12 Responsible 

Consumption 
and Production
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R&D and Innovation

“Technology-based Enterprise” is Aohai Technology’s most valuable competitive advantage, and 

the Company has incorporated the development of R&D and innovation capabilities into its core 

strategy. We consistently rely on solid technological capabilities to support product delivery. 

Through standardized development processes and rigorous quality validation, we ensure the stable 

mass production of each project and earn customer trust with reliable engineering capabilities. At 

the same time, we engage in joint development with customers, translating the real needs of appli-

cation scenarios into specific directions for product iteration and achieving breakthroughs together 

with customers. Looking to the future, we proactively plan for next-generation technologies and 

carry out advance research around trends such as high power density, AI-enabled intelligence, AI 

terminal charging and storage, and computing power energy solutions. We continue to invest in 

foundational fields such as circuit topology, third-generation semiconductor power devices, AI 

agent applications, and computing infrastructure, while reserving core patents and technical 

solutions. During the reporting period, through R&D investment and technology implementation, we 

empower product innovation and support business profit growth. In the future, we will continue to 

increase R&D investment, upgrade the R&D system, and intensify efforts in the R&D of core technol-

ogies, driving product iteration and collaborative innovation across the industry, and providing solid 

technical support for the high-quality development of our business and our global presence.

The Company adopts a large-platform management model, with the Research and Development 

Center coordinating R&D work across the Company. The R&D teams are distributed across our 

subsidiaries in Shanghai, Hangzhou, Shenzhen, Wuhan, Dongguan, Ji'an, and other locations. Each 

region has a small R&D and debugging laboratory, while also relying on the two CNAS laboratories 

jointly established across the Company, forming an R&D architecture that combines distributed 

and centralized models. Each team conducted cutting-edge research and product development 

around different technical fields, regularly assessed and optimized research directions, and 

achieved the sharing of public resources and technical achievements. We have formulated the 

Design and Development Management Procedure and related R&D management policy to ensure 

that Research and Development and innovation management is carried out in a regulated and 

standardized manner.

Governance

Strategy
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Leveraging power electronic technology, the Company has developed from consumer electronics 

power supply technologies toward energy-efficient application technologies such as system 

integration. Aligning with core customer demands for high-efficiency conversion, high power 

density, integration and lightweight, safe and reliable solutions, intelligence, as well as industry 

development trends, the Company has actively built its technical reserves and established a 

generic technology platform for hardware, software, structure, and third-generation semicon-

ductor power devices, forming integrated development advantages of hardware and software. It 

has made notable advancements in simulation technology (electromagnetic simulation, circuit 

simulation, thermal simulation, structural simulation, fluid simulation, and NVH simulation), 

high-frequency magnetics and drive technology, electromagnetic interference (EMI) analysis and 

design, power factor corrector (PFC), circuit topology, integrated planar transformer, high-power 

DC motor drive and control, highly integrated power domain control, domain network communi-

cation, and automotive functional safety, AI agent applications and has applied for and been 

granted numerous patents.

We have comprehensively advanced the digital transformation of product 

lifecycle management and developed a Product Lifecycle Management system 

(PLM) covering the entire process from requirements definition to product 

retirement. The platform consists of modules and functions such as product 

planning requirements management, materials management, design change 

management, product development project management, pilot production 

testing and validation management, and drawing and document lifecycle 

management, achieving the goals of standardizing development processes, 

ensuring the real-time and accurate status of projects, providing timely risk 

early warning and avoidance, improving development efficiency, and reducing 

costs while enhancing efficiency.

Impact, Risk, and Opportunity Management

Aohai Technology Generic Technology PlatformR&D Platform

Product Lifecycle Management system (PLM)Case

Hardware

Circuit design, design and 
selection of magnetic 
components, PCBA, 
assembly manufacturing 
process, etc.

Third-generation 
semiconductor power 

devices

Gallium Nitride High 
Electron Mobility Transis-
tor (GaN HEMT) and 
Silicon Carbide Metal-Ox-
ide-Semiconductor 
Field-Effect Transistor (SiC 
MOSFET).

Software Structure

Designs include appear-
ance, sealing, stress 
resistance, heat dissipa-
tion, and drop resistance.

Drive, control, data 
communication, and 
AUTOSAR BSW/ASW.

33
2025 Sustainability Report

About 
the Report

Chairman’s 
Message

About 
Aohai Technology

Sustainable Operations,
Solid Foundation

Innovation Breakthroughs, 
Quality Safeguard

Synergistic Efforts, 
Co-construction with Society

Low-Carbon Development,
Green Practices

Excellence with Integrity, 
Vitality-driven Growth

Key Performance 
Data Table

Index Assurance 
Statement

Feedback 
Form



Aohai Technology has established a comprehensive testing system and is equipped with two 

CNAS accredited laboratories, providing authoritative assurance for product quality. To ensure 

comprehensive testing capabilities for charging and energy storage products, we have estab-

lished eight comprehensive charging and energy storage laboratories, including the electrome-

chanical performance laboratory, EMC laboratory, reliability laboratory, failure analysis labora-

tory, and the power bank laboratory newly added in 2025. In the field of new energy electric 

vehicle systems, Aohai Technology has five major system testing capabilities to ensure the 

safety, durability, and adaptability of new energy products. In addition, the Company has 

obtained six certifications and accreditations from professional institutions, fully demonstrating 

Aohai Technology’s internationally leading level in testing technology. Relying on this compre-

hensive testing platform, Aohai Technology is able to ensure the high reliability and outstanding 

performance of its products in different environments and application scenarios, providing 

customers with safe, stable, and high-quality technical support.

At present, Aohai Technology’s product R&D and design activities have not been included in the 

review scope of the national Measures for Ethical Review of Science and Technology (For Trial 

Implementation), and we will continue to attach importance to ethics of science and technology 

management to ensure that the process of technological R&D and innovation complies with 

ethical standards.

R&D Team Management

Aohai Technology has a high-quality R&D team, spanning multiple disciplines with solid 

academic backgrounds and extensive industry experience. Researchers with a master’s degree 

or above account for 6.40%, up by 3.45% from the previous year. The Company places strong 

emphasis on the continuous cultivation of R&D talent, regularly organizing specialized training, 

technical seminars, and external exchanges to enhance the professional competencies and 

keep the team abreast of emerging technologies. Additionally, leveraging its internal knowl-

edge-sharing platform, the Company promotes the accumulation of technical know-how and 

the stimulation of innovative thinking, ensuring that R&D personnel are aligned with industry 

trends and consistently overcome technological bottlenecks, thereby powering the Company’s 

sustainable innovation. The Company attaches great importance to technological innovation 

and establishes multiple incentive awards such as the Project Award, granting generous 

rewards for outstanding innovative achievements in order to inspire all employees’ enthusiasm 

for innovation.

R&D Testing System

Two CNAS Accredited Laboratories

Platform Testing Capability








  
 
 

5 6
Integrated Charging and 

Energy Storage Laboratories
Electric Vehicle System 

Testing Capabilities
Certifications and Recognition 
from Professional Institutions

8
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Electromechanical 
Performance Laboratory
EMC Laboratory
Reliability Laboratory
Materials Laboratory







Battery System Testing Room
Mechanical Environmental Testing Room
Motor System Testing Room
Climatic Environmental Testing Room
Electrical and Electromagnetic Compatibility Testing Room





SMQ Recognition 
ITS Witness Qualification
TUV Witness Qualification

  
  


CVC Proficiency Certification
CHEARI Certification
UL Witness Qualification

Safety Laboratory
Environmental 
Chemistry Laboratory
Failure Analysis Laboratory
Mobile Bank Laboratory







Note: The above R&D data is limited to the scope of Dongguan Aohai and Jiangxi Aohai.

Year 2025 2024 2023

Key Performance

441

16.32%

332

149

2235

100%

2.52

4.99%

440

16.28%

344

97

1570

100%

2.28

5.24%

469

13.78%

308

129

3137

100%

2.57

5.01%

Number of R&D personnel              

Proportion of R&D personnel to total staff

Number of R&D projects

Number of R&D training sessions

Number of R&D training participants

R&D training coverage

R&D investment amount (RMB 100 million)

Percentage of R&D expenses to operating revenue
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Intellectual Property Management

Aohai Technology has placed great importance 

on intellectual property management, formu-

lated the Intellectual Property Management 

Regulations and Patent-related Management 

Measures, and has been committed to building 

a comprehensive intellectual property manage-

ment system. In 2025, both Dongguan Aohai 

and Jiangxi Aohai obtained intellectual proper-

ty compliance management system certifica-

tion. Dongguan Aohai Intellectual Property Compliance 
Management System Certification Certificate

Jiangxi Aohai Intellectual Property Compliance 
Management System Certification Certificate

In terms of risk management and control, the Company has established a 

rapid response mechanism for infringement risks on the business side, 

handled infringement disputes jointly with the legal department and 

third-party institutions, and proactively monitored trademark status to 

build a line of defense for intellectual property protection. In addition, the 

Company regularly conducts offline special-topic training for depart-

ments including the Research and Development Center, the Automation 

Business Division, and Digital Energy R&D, and provides one-on-one 

coaching on patent fundamentals, search techniques, and technology 

mining, continuously enhancing the patent protection and risk prevention 

and control awareness of R&D personnel.

One-on-one Coaching on Patent Technology Mining→

35

373

38

183

13

223

24

1

1

111

49

7

55

7

50

1

48

0

0

0

0

3

1

300

25

81

5

192

11

1

1

83

13

4

36

6

16

0

30

0

0

0

0

3

0

Year
2025 2024 2023

Key Performance

472

56

61

18

269

57

2

1

147

49

4

86

7

22

0

79

0

0

0

0

3

0

Dongguan Jiangxi Dongguan Jiangxi Dongguan Jiangxi

Total number of valid authorized patents

Total number of patents for invention

Number of invention patent applications

Number of invention patents granted

Total number of patents for utility model

Total number of software copyrights

Total number of work copyrights

Total number of layout designs of integrated circuit

Total number of design patent

Total number of domestic trademarks

Total number of intellectual property 
management training sessions

2025 Sustainability Report
About 
the Report

Chairman’s 
Message

About 
Aohai Technology

Sustainable Operations,
Solid Foundation

Innovation Breakthroughs, 
Quality Safeguard

Synergistic Efforts, 
Co-construction with Society

Low-Carbon Development,
Green Practices

Excellence with Integrity, 
Vitality-driven Growth

Key Performance 
Data Table

Index Assurance 
Statement

Feedback 
Form



Aohai Technology, together with the Popular Science Education 
Base of the School of Electrical Engineering and Automation of 
Fuzhou University under the China Power Supply Society, the 
Magnetic Technology Committee of the China Power Supply 
Society, and the School of Electrical Engineering and Automa-
tion of Fuzhou University, jointly held the first “Aohai Cup” 
Power Electronics Magnetic Technology Design Competition. 
The competition focused on the optimization of the efficiency of 
magnetic components in power converters, promoting the 
further popularization and development of power electronics 
magnetic technology. The competition attracted the active 
participation of 23 universities and enterprises nationwide, including Zhejiang University, Southeast University, Xi’an 
Jiaotong University, and Fuzhou University, with a total of nearly 200 participants. Participants included postgraduate 
and undergraduate students from universities and research institutes, as well as frontline technical backbone personnel 
from enterprises, achieving deep collaboration among “industry, academia, and research.”

“Aohai Cup” Power Electronics Magnetic Technology Design CompetitionCase

At the 2025 International Consumer Electronics Show (CES) 
and the Global Sources Consumer Electronics Show in 
Hong Kong, Aohai Technology not only showcased its deep 
expertise and innovative capabilities in charging and 
energy storage products, but also specially set up an ESG 
section centered on ESG PHILOSOPHY. Through graphic 
and textual presentations, the Company clearly communi-
cated to global customers and partners its specific actions 
in addressing climate change, optimizing energy manage-
ment, building a responsible supply chain, and improving 
its governance system. This section became one of the 
highlights of the exhibition, attracting many industry 
partners focused on ESG value to engage in in-depth 
exchanges, and laying a solid foundation for expanding the 
green supply chain and cooperation.

Case

At the 2025 China Industrial Geography Gala, Aohai Technology, as a 
“National-level Manufacturing Single-item Champion,” was invited to 
share. Chairman Liu Hao stated that Aohai is transitioning from scaled 
products to platform-based technologies, building a comprehensive 
energy technology platform integrating “hardware + software + 
systems,” and deeply cultivating the fields of the intelligent Internet of 
Things, new energy vehicles, and digital energy. In the face of the AI 
era, the Company has proactively laid out an integrated “computing 
power + electric power” system, forging a model of “resilient growth” 
in China’s intelligent manufacturing through innovation in underlying 
technologies, and contributing Aohai solutions to the global energy 
transformation.

Aohai Technology, as a “National-level Manufacturing Single-item Champion, ” 
was invited to attend the 2025 China Industrial Geography Gala. 

Case

Aohai Technology has given full play to its technological and industry strengths, and actively participated in various activities such as the formulation of standards and policies by industry associations, joint academic initiatives, forums and exhibitions, and 

technical cooperation with universities, contributing to the high-quality development of the industry. During the reporting period, the Company participated in the drafting of standards including GB 20943-2025 Minimum Allowable Values of Energy 

Efficiency and Energy Efficiency Grades for AC-DC and AC-AC Power Supplies, T/CPSS 1020—2025 Limits and Test Methods for Common-mode Noise of Power Supplies for Touchscreen Mobile Terminals, and T/CPQS E00080—2025 Safety of Planar Trans-

formers for Consumer Electrical Appliances. We have built bridges for technical exchanges with an open approach, and took practical actions to promote collaborative innovation and high-quality development across the industrial chain.

Industry Development

Highlights 
From 

the CES 
Exhibition 

Site

Exhibition 
ESG 

Poster

Speech by Liu Hao, Chairman of 
Aohai Technology

→

Group Photo of the “Aohai Cup” Finals→
→

→
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Aohai Technology’s ESG Feature Debuted at International Exhibition

1

2

1

3

1

0

Year 2025 2024 2023

Key Performance

Number of national standards participated in 
drafting and publishing

Number of group standards participated in 
drafting and publishing

Year Target 2025

100 284

Targets and Metrics

Number of patent and software copyright applications 
filed during the year
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Through technological innovation, the Company has simplified the traditional 24-pin or 16-pin SMT struc-

ture used in Type-C connector designs into a 10-pin or six-pin plug-in structure, removing redundant 

high-speed transmission pins (e.g., SSTX/SSRX) and retaining only core functional pins (e.g., CC, Vbus, GND, 

and D+/D-). By using a single-sided PCB and simplified materials, the BOM cost has been reduced by 30%. 

By simplifying the production process, shortening the production line, and increasing production capacity, 

production efficiency has increased by 40%. Optimization of the space between components and the PCB 

has reduced volume by 50%, helping end products become more compact and aesthetically pleasing. 

Copper material usage per port has been reduced by approximately 37%-75%, reducing resource 

consumption and carbon emissions during the manufacturing process, and putting into practice the 

environmentally friendly and sustainable concepts throughout the full lifecycle of products.

Innovative Plug-in Single-panel Type-CCase

Aohai Technology deeply integrates the green and low-carbon concept 

into the full lifecycle of its products. We have achieved innovative break-

throughs at source stages such as product structure optimization and 

material innovation, and supported the low-carbon transition through 

the efficient use of resources, ultimately realizing a win-win outcome in 

both economic and ecological value of our products.

Green Products Compatibility Enhancement

The Company actively responds to the consensus on green 

economic development, focuses on improving the compatibility of 

power supply equipment and charging equipment, and actively 

promotes the application of the PD protocol and the UFCS proto-

col. By unifying technical standards, the Company has reduced 

equipment redundancy, addressed compatibility and interoperabil-

ity issues among terminal products and chargers from various 

manufacturers and across different categories, and injected strong 

momentum into building a sustainable charging ecosystem and 

advancing the global goal of carbon neutrality.

The Company continues to deepen innovation in green material-saving technologies, adapts to customers’ core needs and industry development trends such as stream-

lined materials and resource conservation, continuously breaks through technical bottlenecks, and strives to provide users with products that are more material-efficient, 

more economical, and more environmental.

Material Reduction Innovation

→Innovative Plug-in Single-panel Type-C
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Product Responsibility

The Company establishes a quality governance framework for overall coordination, defines quality policies, 

objectives, and unified standards, uses the Quality Center as the management platform, and appoints 

quality leaders at each base to report to the Quality Center. As the dedicated management institution for 

the quality system, the Quality Center is responsible for the development and vertical integration of the 

Company’s quality system, establishes a regular quality meeting mechanism, carries out quality manage-

ment work, and implements quality control responsibilities. We have formulated a series of quality control 

policies, including the Product Quality Management and Control Provisions and the Quality Red Lines and 

Management Provisions for Violations Handling, providing institutional support for the standardized imple-

mentation of our quality management work.

Governance

Aohai Technology has established a comprehensive quality management system and improved cross-de-

partmental collaboration mechanisms and unified quality standards. The Company leverages risk forecast-

ing and internal and external audits to identify and eliminate quality hazards in advance, and promotes the 

continuous optimization and upgrading of the management system. At the same time, with digitalization 

as the core support, the Company has built an intelligent management and control platform to ensure data 

traceability and efficient collaboration, linked upstream and downstream of the supply chain to improve 

overall quality stability, and integrated green environmental protection and safety concepts into full lifecy-

cle product management and control, thereby laying a solid foundation for the development of product 

quality.

Focusing on risks and opportunities in the quality field, and in conjunction with the Company’s strategic 

planning and resource allocation, during the reporting period, we maintain quality management system 

certification and advance digitalized control and management. Through digitalization, we reduce human 

error and, by achieving zero quality accidents, avoid potential losses and improve operating efficiency. In 

the future, we will continue to upgrade the quality management system and deepen digitalized control and 

management to improve quality control efficiency, strengthen the quality capabilities of ourselves and our 

suppliers, and build a green and safe quality control system to reinforce our competitive barriers.

Strategy
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Quality Management System

To fulfill our commitment to high-quality products, Aohai Technology 

has established and implemented a quality management system. At the 

same time, the Company actively advances the practical implementa-

tion of automotive industry standards and the development of process-

es for compliance and safety engineering capabilities. As of the end of 

the reporting period, Aohai Technology’s three parks in Dongguan 

Aohai and Jiangxi Aohai had all obtained ISO 9001 quality management 

system certifications.

To evaluate the compliance and effectiveness of the quality manage-

ment system, each park regularly undergoes audits by third-party 

certification bodies. In addition, based on the “Plan-Do-Check-Act 

(PDCA)” cycle principle, the Company regularly conducts systematic 

internal audits and management reviews on the implementation of the 

quality management system, comprehensively identifies and assesses 

potential product quality and safety risks in each process, promptly 

identifies and prevents factors that could cause negative impacts, 

continuously improves areas requiring enhancement, and provides a 

basis for the continuous optimization of the quality management 

system.

Impact, Risk, and Opportunity Management

ISO 9001 Certificate for Dongguan Technology Park No.1 ISO 9001 Certificate for Dongguan Technology Park No.3

ISO 9001 Certificate for Dongguan Shahu Technology Park Jiangxi Aohai ISO 9001 Certificate
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Product Environmental Protection and Safety

Aohai Technology values the health and safety impacts of its products on customers/consumers. It has established a green and safe product management ecosystem from R&D, and production, to delivery, and implemented the full process management 

from project initiation to material selection, testing, and sampling inspection to ensure that products meet safety and environmental requirements. Additionally, product packaging is considered a part of the company’s quality performance and brand 

image. The Company has taken a series of measures in product packaging to ensure compliance with safety standards and environmental protection standards.

Safety Control Measures for Main Products
· All products must comply with mandatory certifications of respective coun

    tries, pass safety certification, and establish corresponding safety documen

    tation. Safety monitoring and testing must be conducted, and the finished 

    product must undergo a third-party safety inspection.

· Products sold domestically, such as servers, power tools, mobile power 

    banks, and switching power supplies, must obtain the “CCC” certification.

· The Company shall formulate and implement the Product Consistency 

    Control Procedure and Routine Inspection and Confirmation Procedure 

    regulations to incorporate safety certification requirements into the 

    production process and conduct consistency checks.

· Product design must fully consider the requirements of different countries 

    and regions and strictly follow the Design and Development Management 

    Procedure during project development and design.

Product Packaging Design Management
· Product packaging design must adhere to the Company’s Product Packaging 

   Design Specification and Finished Product Packaging Standards. The 

   packaging operations must follow the corresponding work instructions.

· Finished products for shipment must undergo packaging and label conformi

    ty checks according to the Finished Product Inspection Standard.

· All raw materials (including packaging materials and labels) and process 

    equipment use environmentally friendly materials and are managed accord

    ing to the Environmental Hazardous Substance Management Procedure.

Project Initiation
· Safety Regulation/Environmental Engineer conducts professional oversight   

    and defines the safety regulation/environmental design and material selection 

    plans for new projects.

Environmental Control Measures for Main Products
· The Company has passed the QC 080000 System certification, managing hazardous 

    substances to ensure that products meet environmental protection requirements.

· The Company has established the Hazardous Substance Management Policy and Goals, 

    as well as the Environmental Hazardous Substance Control Procedure and Environmen

    tal Hazardous Substance Management Standard and other control documents, providing 

    a system guarantee.

· The Company’s products comply with the environmental regulations of various countries 

    and regions, including the EU’s RoHS, POPs, REACH, WEEE, Packaging Directive, and 

    Battery Directive, as well as China’s RoHS, U.S.’s Toxic Substances Control Act (TSCA), 

    California Proposition 65 (CA65).

Sampling Inspection
· The laboratory regularly conducts environmental protection testing on all 

     incoming materials for products.

Material Selection
· Material Engineer recommends or reviews material and component selection 

    to ensure safety and environmental protection compliance.

Testing
· The laboratory conducts environmental protection tests such as RoHS and 

    HF to ensure product compliance with environmental standards.

· The laboratory performs safety testing and submits applications for  

    international safety certification to ensure safety and compliance.
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Digital Quality Control

In response to practical issues in traditional quality management, such as errors in manual record-

keeping, difficulty in data traceability, and inconsistent process execution, the Company launched 

the development of a Quality Management System (QMS) digital platform in 2024-2025. The 

platform currently covers the Dongguan Aohai Shahu Industrial Park, Jiangxi Aohai, and overseas 

regions.

The QMS platform enables automatic data collection through Bluetooth calipers, with inspection 

results uploaded in real time, completely avoiding errors from manual transcription. At the same 

time, it moves Aohai’s incoming material inspection templates upstream to the supplier end, 

standardizes incoming material acceptance standards, and drives the steady improvement of batch 

pass rates at the supplier end. The platform connects the full-process data chain from suppliers to 

warehousing. The batch information, inspection parameters, and operators for each batch of mate-

rials are all documented, enabling the rapid tracing of causes when abnormalities occur.

Quality Culture Development

Aohai Technology also regards employee training as one of the important measures to ensure product quality. We regularly carry out 

quality management training. Through a wide range of training courses on quality control, lean production, and other topics, the Compa-

ny comprehensively enhances employees’ awareness of product quality, and strengthens their ability to respond to various emergency 

incidents, laying a solid foundation for the continuous advancement of product quality.

Item Target 2025

Major product safety and quality liability accidents (times) 0

0

0

0

QC 080000 Certificate for 
Dongguan Technology Park No.1

QC 080000 Certificate for 
Dongguan Technology Park No. 3

QC 080000 Certificate for 
Dongguan Shahu Technology Park

QC 080000 Certificate for 
Jiangxi Aohai

Company products have obtained global safety certifications totaling 6000+; New safety certifications obtained in 2025 totaled 1457.

As of the end of 2025, Dongguan Aohai and Jiangxi Aohai had successfully passed the IECQ QC 080000: 2017 Hazardous Substance Process Management System Requirements, demonstrating that the Company has 

established and implemented hazardous substance process management procedures, effectively controlling hazardous substances in products.

Targets and Metrics
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Topics 
addressed

Customer Service

Responsible supply chain 

management

Equal Treatment to Small and Medi-

um-sized Enterprises

Public welfare and rural revitalization

Synergistic Efforts, 
Co-construction with Society

Customer Service

Sustainable Supply Chain

Social Responsibility

04

4 Quality 
Education 11Sustainable Cities 

And Communities 12 Responsible 
Consumption 
and Production

16 Peace, justice 
and Strong 
Institutionsh

17 Partnerships 
for the Goals

1121 No Poverty 3 Good health 
and welfare

Aohai Technology drives the Company’s sustainable development by improving its customer service system, 

building a sustainable supply chain, and actively fulfilling its social responsibilities. While safeguarding 

customer rights and supply chain resilience, the Company creates long-term value for users, partners, and 

society. We safeguard customer rights and the bottom line of product safety by optimizing customer service 

safeguard mechanisms. With sustainable procurement at the core, we strengthen a responsible supply chain 

ecosystem. And we deeply engage in rural revitalization practices, actively carry out social donations, 

promote coordinated community development, and earnestly fulfill our responsibilities and commitment as 

a corporate citizen.
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Customers are one of Aohai Technology’s most important stakeholders. We have established a full-pro-

cess customer service governance structure: Quality complaints are uniformly handled by CQE, and the 

Brand Division has established an After-sales Department for the online platforms to respond to consum-

er complaints. The Marketing Center analyzes the results and works with the Quality Center to establish a 

closed-loop rectification process. Product recalls are subject to plan approval by the General Manager, 

with the Marketing Center monitoring implementation and multiple departments jointly advancing the 

process to achieve standardized control throughout the entire process. We have formulated supporting 

management documents such as the Customer Satisfaction Monitoring Procedure, Customer Complaint 

Management Procedure, Customer Feedback and Recall Control Procedure, providing institutional support 

for the implementation and operation of the customer service governance framework.

Since its establishment, Aohai Technology has always adhered to the service philosophy of “Custom-

er-centric, Growing With Customers.” Guided by customers and the market demand, the Company 

continues to deepen cooperation, expands service breadth, and is dedicated to providing customers 

with all-around attentive service. Focusing on the risks and opportunities in the field of customer service, 

during the reporting period, we have optimized the customer satisfaction survey system and drove 

business growth through high-quality services. In the future, we will reduce customer complaint handling 

costs and stabilize cash flow from cooperation by improving service efficiency, continue to enhance 

customer service satisfaction, strengthen our brand reputation and build customer trust through 

high-quality service experiences, and seize development opportunities.

Customer Service

Governance

Strategy

Impact, Risk, and Opportunity Management

The Company, in accordance with the Customer Complaint Management Procedure, clarifying departmental responsibilities for customer 

complaint handling. Following the handling process, customer complaints are addressed promptly to solve customer issues and ensure 

customer satisfaction.

Customer Complaint Service Assurance

All quality complaints are uniformly handled by CQE under the “2485” princi-

ple, which means that when a customer complaint is confirmed, an initial 

analysis result must be provided and temporary measures must be formulat-

ed and implemented within 24 hours, a formal report must be offered within 

48 hours, and the case must be closed within 5 days.

Other Issues
The Brand Division has established an After-sales Department for the online 

platforms to respond to consumer complaints.

Quality Issues

Customer Complaint Handling Window
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Customer Satisfaction Management

The Company places great importance on customer rights and constructs a rigorous and comprehensive customer 

satisfaction monitoring system in accordance with Customer Satisfaction Monitoring and Management Procedure. We 

scientifically design questionnaires covering key dimensions such as product delivery time, quality, and service, accurate-

ly identify survey subjects, include key customers, implement response rate requirements, and conduct in-depth analysis 

of the results. Every step reflects the Company’s respect for and attention to customer feedback. Regarding the survey 

results, the Company conducts in-depth statistical analysis and calculates the total customer satisfaction score and 

average satisfaction, providing a strong basis for decision-making.

In 2025, we expanded the scope of customer satisfaction surveys and, for the first time, conducted a unified survey in the 

name of the Group, achieving unified management and a one-time survey.

In 2025, the response rate for the customer satisfaction survey questionnaire reached 100%, and customer satisfaction 

was 95.60 points, 0.90 points higher than in 2024.

Product Recall

To safeguard product quality and protect consumer rights while maintaining corporate reputation, the Company clarifies 

the recall process in accordance with Customer Feedback and Recall Control Procedure. We have established a multidi-

mensional recall trigger mechanism and attached great importance to the effectiveness of recall procedures, continu-

ously optimized the recall process, and constantly improved the management system to ensure that product quality is 

always reliably safeguarded.

100% The recovery rate of the 2025 customer 

satisfaction survey questionnaires reached

95.60Customer satisfaction scored points 0.9points higher than in 2024

When an overseas customer encountered an unexpected disruption in the use of an information 

delivery platform due to local policies, Aohai Technology promptly worked with the customer to 

develop a replacement platform. Leveraging our efficient project execution capabilities, we success-

fully completed the deployment and launch of the new platform within a short period. Both the 

efficiency of project implementation and the final results were highly recognized by the customer, 

and we received a letter of commendation from the customer. It fully demonstrated our professional 

technical service capabilities, rapid emergency response capabilities, and high-quality customer 

service strength.

Emergency Support for Customer PlatformsCase

Targets and Metrics

Customer satisfaction score

Customer complaint resolution rate

90

100%

95.60

100%

94.70

100%

20242025TargeYear

Number of product recall 

events
0 0 0 0

2023年2024年2025年
Dongguan 

Aohai
Jiangxi 
Aohai

Dongguan 
Aohai

Jiangxi 
Aohai

Dongguan 
Aohai

Jiangxi 
Aohai

TargeYear
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To build a compliant, efficient, and sustainable responsible supply chain management model, the Supply 

Center has established a cross-functional governance structure featuring “product lines + material 

expert groups + the Supply Management Department,” with the material expert groups providing 

professional technical support for supplier assistance and overall cost coordination. Product line repre-

sentatives, serving as the key link between the Supply Center and each product line, are responsible for 

the overall coordination of product material costs and project cost control, while the Supply Manage-

ment Department is responsible for the overall coordination and advancement of the work. Responsible 

issues such as supply chain decarbonization advancement and Conflict Minerals Management are led by 

the ESG & Quality Center to ensure that supply chain operations comply with green compliance require-

ments. We have formulated specialized management systems, including the Supplier Management Policy, 

Procurement Management Procedures, Conflict Minerals Management Regulations, to provide institution-

al guidance for the standardized operation of a responsible supply chain.

Sustainable Supply Chain

According to the Procurement Management Procedures, during supplier selection, while maintaining product quality, the Company consis-

tently adheres to sustainable procurement principles that balance economic benefits, environmental friendliness, and social responsibility. It 

prioritizes high-quality suppliers who align with green, low-carbon, social responsibility, and sustainable development concepts.

Governance

Aohai Technology integrates environmental responsibility, social responsibility, and economic benefits 

throughout the entire process of sustainable supply chain management. With compliance as the bottom 

line, the Company improves the traceability and control mechanisms for high-risk materials, standardizes 

procurement processes, and strengthens the foundation for compliance. By optimizing logistics and 

procurement arrangements, we have reduced the environmental burden across the full lifecycle of 

products, promoted the green transformation of the supply chain, and effectively implemented low-car-

bon development requirements. At the same time, we have strengthened supply chain resilience devel-

opment, balanced operational efficiency and supply security, and carried out supplier sustainability 

capability building. By building a transparent, collaborative, mutually beneficial, and win-win sustainable 

supply chain, the Company provides solid support for the long-term steady development.

In line with our strategic planning and resource allocation, in response to the risks and opportunities in 

the sustainable supply chain field, during the reporting period, we have reduced operating costs by 

improving supply chain management efficiency. In the future, we will strengthen the identification of 

potential supply chain risks, enhance delivery assurance capabilities, advance the development of 

suppliers’ ESG management capabilities, and continue to strengthen the resilience and green competi-

tiveness of the supply chain.

Strategy

Impact, Risk, and Opportunity Management

Sustainable Procurement Principles

Priority is given to suppliers certified under ISO 14001 Environmental Management System or 

similar environmental certification.

Priority is given to procuring products made with renewable materials, recycled materials, or 

low-carbon eco-friendly materials.

All products, components, parts, raw materials, and packaging materials purchased must comply 

with relevant environmental protection regulations and Aohai’s Environmental Hazardous 

Substance Management Standard.

Priority is given to suppliers who comply with the Core Conventions of the International Labour 

Organization (ILO) and place great importance on employees’ occupational health and safety, 

ensuring no child labor, no forced labor, and a commitment to providing employees with a safe 

and healthy working environment.

Suppliers are encouraged to focus on vulnerable groups in their operations, promoting inclusive 

social development.

Cooperation with suppliers involved in bribery, fraud, or improper competition is strictly 

prohibited.

Under equal conditions, priority is given to local suppliers to support regional economic devel-

opment.

Environment

Society

Governance

45
2025 Sustainability Report

About 
the Report

Chairman’s 
Message

About 
Aohai Technology

Sustainable Operations,
Solid Foundation

Innovation Breakthroughs, 
Quality Safeguard

Synergistic Efforts, 
Co-construction with Society

Low-Carbon Development,
Green Practices

Excellence with Integrity, 
Vitality-driven Growth

Key Performance 
Data Table

Index Assurance 
Statement

Feedback 
Form



Supplier Overview

Based on the Supplier Management Policy and Procurement Management Procedures, the Company has established a 

full-process control system covering new supplier introduction, supplier risk investigation, supplier evaluation, supplier 

training, and supplier assessment, and supplier elimination, continuously enhancing the sustainability of the supply 

chain.

In 2025, the Company focused on advancing supplier structure optimization, international supply chain system devel-

opment, and improving procurement efficiency: By establishing an A/B/C/D supplier tiered certification mechanism, 

optimizing the procurement approval process (simplifying three levels of offline approval into two levels of online 

approval), and clarifying procurement budgets and negotiation standards, we have achieved significant improvements 

in key operational indicators, with the material delivery delay rate declining substantially. This effectively ensures 

production continuity and also fulfills the objective of systematically optimizing the procurement process.

Supplier Management Process

The Company uses the ISO 28000 Supply Chain Security Management System standard as its supply 

chain security framework, with the objective of ensuring the security and efficiency of the supply 

chain. It covers the entire process management from the design, implementation, monitoring, and 

improvement of the supply chain, and establishes an effective supply chain risk management mech-

anism. As of the end of the reporting period, Jiangxi Aohai had obtained ISO 28000 Supply Chain 

Security Management System certification.

Supply Risk Control

Aohai Technology’s supply chain can be categorized into main materials and auxiliary materials based on material category. 

In 2025, the Company had a total of 565 suppliers, distributed as follows:

ISO 28000 Certificate for Jiangxi Aohai

Note: Major suppliers refer to core strategic suppliers that have reached a certain transaction amount.

NotesSuppliers 
(number)

Major suppliers 
(number)

Transaction 
category

Main materials

Auxiliary materials

474

91

82

5

Main materials that constitute products, such 
as PCB boards, ICs, and resistors

Supporting materials used in production, such 
as solder paste, tin foil, and flux
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New supplier introduction

Supplier evaluation

Supplier training

Supplier assessment

Supplier elimination

Supplier 
management

Supplier risk investigation
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Supplier Quality SupportCase

Conflict Minerals Management

Aohai Technology does not directly purchase raw materials from smelters or refiners, but the products we manufacture 

require the use of components containing mineral ingredients such as 3TG (tin, tantalum, tungsten, and gold), cobalt, and 

mica. To ensure that the sources of 3TG and other minerals used in the Company’s products are 100% compliant, we have 

issued the Policy Statement on Conflict Minerals and annually review whether the products we manufacture or subcon-

tract to manufacture contain “conflict minerals” originating from conflict-affected and high-risk areas, and whether such 

“conflict minerals” are used in the production process.

The Company has established the Conflict Minerals Management Regulations, which explicitly require suppliers to formu-

late policies and management systems related to conflict minerals to reasonably ensure that the sources and supply 

chain custody of 3TG, cobalt, and mica in their products comply with OECD requirements or exclude minerals from 

conflict-affected and high-risk areas as defined by other equivalently recognized organizations.

During supplier introduction, we require them to sign the Non-use of Conflict Minerals Commitment. As of 2025, a total of 

567 suppliers have signed the Non-Use of Conflict Minerals Commitment, achieving a 100% signing rate. The Company 

conducts due diligence on suppliers involving 3TG minerals, collecting information on their mineral sources (including 

detailed information on smelters and refineries). In 2025, according to the Conformant Smelters List announced on the 

official RBA website, we assessed the current list of smelters/refineries used in Aohai Technology products, conducted 

due diligence on suppliers for Conflict Minerals Management, and no mineral sourcing from conflict-affected or high-risk 

areas has been found among the suppliers. 

Supplier Empowerment

The Company regularly provides suppliers with training related to sustainable development and quality optimization, and 

organizes supplier conferences to help suppliers enhance their ESG awareness and capabilities, jointly achieving sustainable 

development goals. In 2025, the Company assessed the current status of energy and carbon management among key 

suppliers, and planned to carry out targeted support for pilot suppliers in energy saving, carbon reduction, and consump-

tion reduction in the future.

The Company’s operations are primarily based on local suppliers. On the one hand, by shortening transportation cycles 

and supply lead times, we significantly enhance the supply chain’s risk resilience and rapid response capabilities. On the 

other hand, we prioritize cooperation with local suppliers to support regional economic development.

Considering the country or region where the Company’s main operating site is located, namely China, as “local”, the 

proportion of the Company’s local suppliers reached 100% in 2025.

In 2025, Aohai Technology had joined the Responsible Minerals Initiative (RMI) and published the Conflict Minerals Survey 

Report. We commit to following international standards such as the OECD Due Diligence Guidance to ensure that all materi-

als used in our products are sourced through procurement channels that are socially and environmentally responsible.

To enhance the overall quality level of suppliers and strengthen the stability of their internal manufacturing processes 

and competitiveness, the Company launched a special supplier quality improvement campaign themed around the 

“Iron Triangle” in 2025. This initiative was led by the SQEs responsible for various materials and regional managers, 

with supplier senior vice presidents taking the lead in internal implementation. Heads of engineering, quality, and 

production jointly participated in the improvement efforts. The core objectives were to ensure the stability of supply 

chain materials, enhance suppliers’ overall capabilities, and thereby translate on-time delivery efficiency into the 

products’ market pricing and delivery advantages. The special initiative achieved remarkable results. After receiving 

support, a supplier’s quality performance improved significantly. The specific data are as follows:

Aohai Technology’s Conflict Minerals Survey Report

02

Year
Incoming material 

batches Defective batches
Batch acceptance rate 

(LAR)

2024

2025

1252 batches

1258 batches

23 batches

5 batches

98.1%

99.6%
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Supplier 
distribution region Number of suppliers Proportion of suppliers

Proportion of 
purchase amount

Chinese mainland

Overseas regions

556

9

0

98.41%

1.59%

0

99.86%

0.14%

0

Hong Kong, Macao and 

Taiwan regions of China
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Equal Treatment to Small and Medium-sized Enterprises

The Company values building strong partnerships with suppliers, and respects and treats all suppliers equally. During the 

reporting period, the Company had no serious dishonest conduct related to overdue unpaid payments to SMEs. As of the 

end of the reporting period, the Company had not had accounts payable (including notes payable) with a balance exceed-

ing RMB30 billion or accounting for more than 50% of total assets.

Based on suppliers’ actual operational needs, we provided targeted financial support to suppliers, such as early payments 

and advance payments for goods. In 2025, we supported multiple suppliers, helping them maintain stable operations.

Targets and Metrics

2023

100%
Signing rate of Non-Use of Conflict 

Minerals Commitment
100% 100% 100%

20242025TargetYear

Compliance rate of suppliers accepting 

conflict minerals surveys
100% 100%

2025TargetYear
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Social Responsibility

To effectively support the development of rural revitalization, strengthen support for local rural industry development, and fulfill our responsibilities, 

Aohai Technology adopts a diversified approach combining charitable donations and consumption-based assistance to provide targeted support 

for various rural revitalization-related projects, and takes concrete actions to empower rural industries to improve quality and efficiency.

Dongguan Aohai actively responded to the local call for rural revitalization and proactively made a donation to the “2025 Dongguan City ‘630’ Rural 

Revitalization Support and Dongguan Charity Day” project, supporting the smooth advancement of the project and benefiting rural development.

Jiangxi Aohai, in light of local assistance needs, effectively addressed the sales challenges of agricultural products from impoverished households 

and helped farmers increase their income through a consumption-based assistance model involving the direct procurement of tea from impover-

ished households. In 2025, Dongguan Aohai’s total investment in rural revitalization amounted to RMB30,000, and Jiangxi Aohai’s total investment 

in rural revitalization amounted to RMB36,000.

The Company actively practices its corporate social responsibility, focusing on social dona-

tions as a core lever to carry out diversified public welfare assistance initiatives across multi-

ple fields. The Company places particular emphasis on the growth and development of 

children in difficult circumstances, vigorously supports the development of local education 

as well as cultural and sports programs, and demonstrates corporate warmth and fulfills 

social responsibility through concrete actions.

Dongguan Aohai participated in the “Love Parents Joining Hands with Children in Need 

Alliance” initiative, providing long-term, diversified, and targeted assistance to children in 

need, including material support such as scholarships and living allowances, while also 

offering ample emotional care to comprehensively support their healthy growth. We also 

actively engaged in community public welfare initiatives for respecting and caring for the 

elderly, supporting Jiaoyitang Community in holding the 2025 Spring Festival visit and 

condolence activity for retired elderly people and Shahu Community’s 2025 Elderly Day 

event through donations.

Jiangxi Aohai not only effectively supported the development of local vocational education 

by sponsoring sports meets at vocational schools, but also enriched local cultural and sports 

life and contributed to the development of local public welfare initiatives by sponsoring 

distinctive local events such as the Suichuan County Marathon.

In 2025, the total amount invested in public welfare by Dongguan Aohai was RMB41,000, 

and the total amount invested in public welfare by Jiangxi Aohai was RMB250,449.

Rural Revitalisation

 Public Welfare

30,000Total amount invested by Dong-

guan Aohai in rural revitalization 

in 2025: 

36,000Total amount invested by Jiangxi 

Aohai in rural revitalization:

41,000Total amount invested by Donggu-

an Aohai in public welfare in 2025:

250,449Total amount invested by Jiangxi 

Aohai in public welfare: 

Total investment in rural revitaliza-

tion and public welfare (RMB10,000)
35.97 34.00

Year 2025 2024 2023

Key Performance

35.74
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15 Life On Land13 Climate Action7 Affordable and 
Clean Energy6 Clean Water 

and Sanitation

Topics 
addressed

Addressing climate change

Environmental compliance management

Pollutant discharge

Waste management

Water resources management

Energy management

Circular economy

Ecosystem and biodiversity protection

Low-Carbon Development, 
Green Practices

Addressing Climate Change

Environmental Compliance

Resource Utilization

Ecosystem and Biodiversity Protection

05

Aohai Technology focuses on strengthening climate action, strictly ensuring environmental compliance, 

optimizing resource utilization, and protecting biodiversity, while proactively reducing environmental impacts 

across the entire value chain. We systematically enhance our corporate climate resilience to respond to the 

impacts and opportunities brought about by climate change. In the area of environmental compliance, we 

continuously improve our environmental management system, strengthen the control of waste and pollutant 

discharge, and reinforce the compliance baseline for green operations. At the resource utilization level, we 

deepen refined management of energy and water resources and advance circular economy practices, while also 

actively safeguarding biodiversity and fulfilling our environmental responsibilities as a corporate citizen.

12 Responsible 
Consumption 
and Production
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Aohai Technology has established an organizational structure for climate change response based on the governance framework of the Strategy and Sustainable 

Development Committee, with clearly defined responsibilities and authorities at each level:

The Board of Directors formulates the top-level climate-related strategy, clarifies the long-term direction and core objectives of climate management, and 

oversees the overall climate governance framework.

The Strategy and Sustainability Committee is responsible for top-level assessment and judgment of climate risks and opportunities, and provides guidance and 

oversight for the formulation of climate-related targets.

The ESG Working Group is responsible for advancing the implementation of specific climate-related work, taking the lead in formulating annual targets, specific 

action plans and implementation pathways for climate management, coordinating cross-departmental climate management resources, and promoting climate 

management efforts.

As the frontline implementation role in climate management, the ESG liaison in each department assumes primary responsibility for climate-related improvement 

work within their respective business segment and promotes the achievement of climate-related targets within their department.

Aohai Technology has incorporated climate change response into an important component of the Company’s sustainable development. We are committed to 

achieving, by 2030, a decrease of 30% in carbon emission intensity per RMB1 million of output value from the 2023 base year, and achieving carbon neutrality in 

operations (Scopes 1 and 2) by 2050.

With reference to the Self-Regulatory Guidelines No. 3 for Companies Listed on Shenzhen Stock Exchange—Preparation of Sustainability Report (2026 Revision), the 

requirements of the Task Force on Climate-Related Financial Disclosures (TCFD), and other frameworks, we have assessed climate-related risks and opportunities 

across upstream and downstream value chain segments as well as all operational processes, and formulated response strategies accordingly. We conducted 

qualitative analysis and will adopt more advanced quantitative methods for climate scenario analysis in the future based on actual business needs.

Addressing Climate Change

Governance

Strategy

30% We are committed to achieving a decrease of
in carbon emission intensity per RMB1 million of 

output value by 2030 from the 2023 base year

Achieving carbon neutrality at the operational level 
(Scopes 1 and 2) by 2050
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Increase in operating 

costs, decrease in 

operating revenue, 

asset losses

Increase in operating 

and management costs, 

increase in health and 

safety expenditures, and 

decline in product pass 

rates

Upstream

Core operations

Core operations

Dongguan, Guangdong is an area prone 

to typhoons and heavy rainfall, while 

Ji’an, Jiangxi is adjacent to the Ganjiang 

River and faces a relatively high flood 

risk. This may lead to power outages, 

waterlogging, and production suspen-

sion at factory sites, while also affecting 

the production and transportation of 

nearby suppliers, resulting in supply 

chain disruptions.

Persistent high temperatures and heatwaves 

will increase electricity costs for cooling 

workshop personnel and equipment, affect the 

production accuracy of precision electronic 

control system equipment, and may cause 

electrical equipment failures and fires. 

High

Medium

Short term

Medium term

Long term

Short term

Medium term

Extreme precipi

tation/storms/

flooding

Heat waves

Increase in operating 

costs, and decrease in 

operating revenue

Upstream

Core operations

Drought will drive up water prices or trigger 

government water restriction orders, direct-

ly leading to higher costs in certain produc-

tion processes and constrained production 

capacity, and may also affect the stability of 

the supply chain through suppliers.

LowDrought
Medium term

Long term

Acute physi-

cal risks

Chronic physi-

cal risks

Physical risks

Conduct comprehensive regular inspections and maintenance of 

the drainage system, while reinforcing the wind-resistant struc-

ture of the plant buildings during the design stage to enhance 

their ability to withstand strong winds

Establish a professional emergency rescue team, formulate emer-

gency response plans, and regularly organize drills

Purchase sufficient property insurance for core assets to reduce 

the risk of property losses caused by disasters

Actively negotiate with suppliers to agree on emergency supply 

plans under extreme weather conditions to ensure the stability of 

the supply chain

Install highly efficient, energy-saving cooling equipment in workshops, and 

equip precision production workshops with constant temperature systems

Equip production areas with heatstroke prevention supplies, and 

promptly adjust high-temperature work arrangements

Strengthen high-temperature inspections of equipment, and regularly 

conduct firefighting drills

Continuously optimize the water resource recycling mechanism, 

improve processes at the design stage, and reduce water 

consumption

Increase in operating 

costs, asset impair-

ment risks, and 

constrained deploy-

ment of outdoor 

equipment

Upstream

Core operations

Downstream

Some areas of Dongguan are close to the 

Pearl River Estuary. Sea level rise may 

affect production and operation sites as 

well as coastal transportation routes, 

increasing logistics costs.

LowRise of sea level Long term

Expand inland logistics channels, optimize the logistics distribu-

tion network, and reduce the degree of dependence on coastal 

transportation

Identification of Climate Change-Related Financial Risks and Opportunities and Countermeasures of Aohai Technology in 2025

Risks and 
Opportunities

Risk/Opportunity 
Type

Risk/Opportunity Duration 
of Impact

Impact 
Severity

IPathways of Risks’ Impact on Aohai 
Technology

Value Chain Impact 
Dimension

Potential Financial 
Impact

Aohai Technology's Countermeasures
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Increase in procure-
ment costs, increase 
in compliance costs, 
asset impairment 
risks, and increase in 
risk of export 
restrictions

Increase in R&D 
expenditure, 
decrease in operating 
revenue, loss of 
market share, and 
decline in technologi-
cal competitiveness

Upstream
Core operations
Downstream

Upstream
Core operations
Downstream

Rising global carbon allowance prices and 
increasingly stringent domestic carbon 
peaking and carbon neutrality policies 
require the production and supply chain of 
new energy vehicle electronic control 
systems and photovoltaic inverters to meet 
more stringent emission requirements.

Low-carbon technologies in the industry are 
advancing rapidly. If low-power-consump-
tion, low-carbon, and energy-saving 
technologies are not adopted in a timely 
manner, the Company’s products may lag 
behind those of peers, leading to a reduction 
in market share.

High

Hig

Short term

Medium term

Long term

Medium term
Long term

Carbon pricing 
mechanisms/emis-
sions regulation

Lagging iteration 
of low-carbon 
technologies

Decrease inoperat-
ing revenue, risk of 
customer loss, and 
decline in market 
competitiveness

Upstream
Core operations
Downstream

Demand from downstream customers and 
end consumers for green and low-carbon 
products is increasing. Customers’ require-
ments for product carbon footprint manage-
ment and energy-saving certification are 
becoming more stringent. End users prefer 
green and low-carbon products, and failure to 
meet the standards may result in lost orders.

High

Shift in consum-
er/customer 
preferences

Short term
Medium term

Technology risks

Market risk

Reputational risks

Transition 

risks

Set short-, medium-, and long-term carbon reduction targets 
and formulate detailed carbon reduction plans
Replace high energy-consuming equipment, introduce 
advanced energy-saving technologies, and optimize production 
processes to reduce energy consumption and carbon emissions
Assign dedicated personnel to closely track policies related to 
the carbon market and promptly adjust corporate strategies
Vigorously promote the clean energy transition, increase the 
proportion of clean energy in the energy mix, and optimize the 
structure of production energy consumption

Increase investment in the R&D of low-carbon technologies across 
all business lines, with a focus on low-carbon technologies for 
electric control systems, photovoltaic inverters, and server power 
supplies
Collaborate with universities and research institutions to develop 
core patents

Establish professional R&D teams, increase investment in R&D for 
low-carbon technologies across all business lines, and focus on 
low-carbon technological innovation in core areas
Strengthen in-depth cooperation with universities and research 
institutions, and enhance the Company’s technological competitive-
ness and independent innovation capabilities through an industry-ac-
ademia-research collaboration model to ensure that products remain 
at the forefront of the industry

Brand reputation 
damage, increase in 
financing costs, and 
risk of order loss

Core operations

Anti-greenwashing regulation is becoming 
increasingly stringent. Inadequate carbon 
footprint and emissions reduction measures, 
especially for electronic control systems for 
new energy vehicles and digital energy 
products, may trigger customer doubts and 
affect investor confidence.

Medium

Negative 
reputational 
impact from 
greenwashing

Medium term
Long term

Establish a carbon footprint management mechanism across all 
business lines, and conduct precise carbon footprint accounting and 
management for the full lifecycle of products from raw material 
procurement and manufacturing to sales and use
Continuously carry out carbon inventory work verified by third-party 
professional institutions to enhance corporate credibility

Policy and 
legal risks

Identification of Climate Change-Related Financial Risks and Opportunities and Countermeasures of Aohai Technology in 2025

Risks and 
Opportunities

Risk/Opportunity 
Type

Risk/Opportunity Duration 
of Impact

Impact 
Severity

IPathways of Risks’ Impact on Aohai 
Technology

Value Chain Impact 
Dimension

Potential Financial 
Impact

Aohai Technology's Countermeasures
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Increase in orders, 

increase in operating 

revenue, enhance-

ment in market 

competitiveness, and 

enhancement in 

technological barriers

Decrease in operat-

ing costs, enhance-

ment in brand value, 

and additional 

revenue from 

electricity sales

Upstream

Core operations

Core operations

In line with the industry’s low-carbon trend, 

it is necessary to promptly develop highly 

efficient, energy-saving, and low-carbon 

products to meet the carbon reduction 

needs of downstream customers across the 

Company’s three major business segments, 

while leveraging technological advantages 

to expand the customer base and enter 

overseas markets.

Deployment of distributed photovoltaic 

systems by utilizing rooftop resources at 

each park can reduce dependence on 

fossil energy, while surplus electricity can 

also be fed into the grid to generate 

additional revenue.

High

High

Short term

Medium term

Long term

Short term

Medium term

Long term

R&D of 

low-carbon 

products

Photovolta-

ic/green 

electricity 

utilization

Increase in funding 

support, decrease in 

tax costs, compen-

sation for R&D 

investment, and 

improvement in 

profitability

Core operations

As sustainable finance instruments devel-

oped, stable environmental and gover-

nance performance are conducive to 

obtaining green loans or sustainabili-

ty-linked financing, and optimizing 

financing structure and capital cost over 

the long term.

Medium
Sustainable 

finance

Short term

Medium term

Energy source

Market 

Oppor-

tunities

Replace high-energy-consumption equipment, promptly 

optimize production processes, and improve production 

efficiency and product quality

Assign dedicated personnel to track progress in carbon pricing 

and promptly adjust product strategies

Communicate fully with customers, anticipate R&D needs, 

develop competitive highly efficient, energy-saving, low-car-

bon products, and expand market share

Make every effort to advance photovoltaic construction 

projects at plant sites, carry out scientific planning and rational 

layout based on the actual conditions of the plants, and 

improve the power generation efficiency and stability of 

photovoltaic equipment

Assign dedicated personnel to closely track relevant policy 

developments and promptly grasp policy changes and market 

trends

Actively apply for related awards of the industry, showcase the 

Company’s strengths and achievements in green economy, and 

attract more sustainable finance support

Products and 

services

Note: Short term (1–2 years), medium term (3–5 years), and long term (over 5 years)

Identification of Climate Change-Related Financial Risks and Opportunities and Countermeasures of Aohai Technology in 2025

Risks and 
Opportunities

Risk/Opportunity 
Type

Risk/Opportunity Duration 
of Impact

Impact 
Severity

IPathways of Risks’ Impact on Aohai 
Technology

Value Chain Impact 
Dimension

Potential Financial 
Impact

Aohai Technology's Countermeasures
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Comprehensive GHG Inventory Verifica-
tion

The Company has clearly defined the organizational boundary and 

accounting scope in accordance with the ISO 14064:2018 standard 

(covering Scope 1 direct emissions, Scope 2 energy indirect 

emissions, and Scope 3 value chain emissions). In 2025, all parks 

covered by Dongguan Aohai and Jiangxi Aohai completed carbon 

emissions inventories, with the scope extended to upstream and 

downstream of the supply chain.

During the reporting period, the Company invested resources in advancing park carbon inventory, product carbon footprint certification, equipment replacement and upgrading, and clean energy transition, effectively avoiding compliance and reputational 

risks. In the following year, the Company will invest more climate change-related resources in the R&D of low-carbon technologies and the upgrading of pilot parks for energy conservation and carbon reduction, while continuously optimizing the carbon 

footprint management mechanism. Existing climate governance initiatives will continue to provide positive support for enhancing the Company’s brand value and compliant operations. Based on the principle of continuous improvement, the Company conducts 

climate governance audits and reviews, addresses climate-related risks and potential vulnerabilities in a graded manner, and integrates climate control across all business processes, including R&D, production, and supply chain, thereby steadily advancing the 

achievement of its carbon neutrality goals.

02

Impact, Risk, and Opportunity 
Management
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声明编码 CN26/00001513.01 
 

温室气体核查声明 
 

以下组织的 2025 年 01 月 01 日至 2025 年 12 月 31 日温室气体盘查清册 
 

东莞市奥海科技股份有限公司 
 
注册地址：中国广东省东莞市塘厦镇蛟乙塘振龙东路 6 号 
组织边界：中国广东省东莞市塘厦镇蛟乙塘振龙东路 6 号 
 

已由 SGS 依据 ISO 14064-3:2019 进行了核查并满足以下要求 
 

ISO 14064-1:2018 
 

 
报告边界 温室气体排放量 

（单位：吨二氧化碳当量） 类别 
直接排放 类别 1 直接排放 48.47 

间接排放 

类别 2 输入能源的间接排放 5,835.73（基于位置） 
4,936.52（基于市场） 

类别 3 运输产生的间接排放 591.74 
类别 4 组织使用产品的间接排放 34,271.73 
类别 5 与组织的产品使用有关的间接排放 不适用 
类别 6 其他间接排放 不适用 

 
 

 
签署 
David Xin 
Sr. Director - Business Assurance 
签署日期：2026 年 02 月 28 日 
 
通标标准技术服务有限公司 
北京市阜成路 73 号世纪裕惠大厦 16 层 100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
 
本文件是真实的电子版证书，仅供客户用于其商业用途。客户可自行打印，视同副本。本文件根据 Terms and Conditions | SGS中

认证服务通用条款的要求颁发。提请注意其中已包含的责任范围、赔偿和司法管辖事项。本文件受 SGS版权保护，任何未经

授权的对此文件的内容或外观的变更、伪造或篡改皆属非法。 
 
本声明为多场所的分场所声明，主声明编号为 CN26/00001513 
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Statement of Conformity CN26/00001513.01 

Greenhouse Gas Verification Statement 
 The inventory of Greenhouse Gas emissions in 

01 Jan. 2025 to 31 Dec. 2025 of 

Dongguan Aohai Technology Co., Ltd.  
Business address: Zhenlong East Road No. 6, Jiaoyi tang, Tangxia Town, Dongguan 
City, Guangdong Province, P.R. China 
Organization boundary: Zhenlong East Road No. 6, Jiaoyi tang, Tangxia Town, 
Dongguan City, Guangdong Province, P.R. China  
 

has been verified in accordance with ISO 14064-3:2019 as meeting the requirements of 
 

ISO 14064-1:2018 
 

Report boundary Greenhouse gas emissions 
(Unit: tonnes of CO2e) Category 

Direct GHG 
emissions Category 1 direct GHG emissions 48.47 

Indirect GHG 
emissions 

Category 2 indirect GHG emissions from 
imported energy 

5,835.73 (Location-based) 
4,936.52 (Market-based) 

Category 3 indirect GHG emissions from 
transportation 591.74 

Category 4 indirect GHG emissions from 
products used by organization 34,271.73 

Category 5 indirect GHG emissions 
associated with the use of products from 
the organization 

Not applicable 

Category 6 indirect GHG emissions from 
other sources Not applicable 

 

 
Authorised by 
David Xin 
Sr. Director - Business Assurance 
DATE: 28 Feb. 2026 
 
SGS-CSTC Standards Technical Services Co., Ltd. 
16F Century YuHui Mansion, No. 73 Fucheng Road, Beijing, P.R. CHINA  100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
This document is an authentic electronic certificate for Client’ business purposes use only. Printed version of the electronic certificate are permitted and will be considered as a copy. 
This document is issued by the Company subject to SGS General Conditions of certification services available on Terms and Conditions | SGS. Attention is drawn to the limitation of 
liability, indemnification and jurisdictional clauses contained therein. This document is copyright protected and any unauthorized alteration, forgery or falsification of the content or 
appearance of this document is unlawful. 
 
This statement is multi-site statement for subsidiary, main statement number is CN26/00001513 
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声明编码 CN26/00001513.03 
 

温室气体核查声明 
 

以下组织的 2025 年 01 月 01 日至 2025 年 12 月 31 日温室气体盘查清册 
 

东莞市奥海科技股份有限公司 
东莞市奥海科技股份有限公司第三分公司  
注册地址：中国广东省东莞市塘厦镇沙新路 27 号 
组织边界：中国广东省东莞市塘厦镇沙新路 27 号 
 

已由 SGS 依据 ISO 14064-3:2019 进行了核查并满足以下要求 
 

ISO 14064-1:2018 
 

 
报告边界 温室气体排放量 

（单位：吨二氧化碳当量） 类别 
直接排放 类别 1 直接排放 88.29 

间接排放 

类别 2 输入能源的间接排放 14,086.41（基于位置） 
12,185.10（基于市场） 

类别 3 运输产生的间接排放 1,466.40 
类别 4 组织使用产品的间接排放 12,804.14 
类别 5 与组织的产品使用有关的间接排放 不适用 
类别 6 其他间接排放 不适用 

 
 

 
签署 
David Xin 
Sr. Director - Business Assurance 
签署日期：2026 年 02 月 28 日 
 
通标标准技术服务有限公司 
北京市阜成路 73 号世纪裕惠大厦 16 层 100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
 
本文件是真实的电子版证书，仅供客户用于其商业用途。客户可自行打印，视同副本。本文件根据 Terms and Conditions | SGS中

认证服务通用条款的要求颁发。提请注意其中已包含的责任范围、赔偿和司法管辖事项。本文件受 SGS版权保护，任何未经

授权的对此文件的内容或外观的变更、伪造或篡改皆属非法。 
 
本声明为多场所的分场所声明，主声明编号为 CN26/00001513 
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Statement of Conformity CN26/00001513.04 

Greenhouse Gas Verification Statement 
 The inventory of Greenhouse Gas emissions in 

01 Jan. 2025 to 31 Dec. 2025 of 

Dongguan Aohai Technology Co., Ltd. 
Jiang Xi Ji An Ao Hai Technology CO., LTD  
Business address: Xietian, Quanjiang Town, Suichuan,Jian City, Jiangxi, P.R. China 
Organization boundary: Xietian, Quanjiang Town, Suichuan,Jian City, Jiangxi, P.R. 
China 
 

has been verified in accordance with ISO 14064-3:2019 as meeting the requirements of 
 

ISO 14064-1:2018 
 

Report boundary Greenhouse gas emissions 
(Unit: tonnes of CO2e) Category 

Direct GHG 
emissions Category 1 direct GHG emissions 353.59 

Indirect GHG 
emissions 

Category 2 indirect GHG emissions from 
imported energy 

23,774.24 (Location-based) 
23,747.17 (Market-based) 

Category 3 indirect GHG emissions from 
transportation 3,918.56 

Category 4 indirect GHG emissions from 
products used by organization 246,948.45 

Category 5 indirect GHG emissions 
associated with the use of products from 
the organization 

Not applicable 

Category 6 indirect GHG emissions from 
other sources Not applicable 

 

 
Authorised by 
David Xin 
Sr. Director - Business Assurance 
DATE: 28 Feb. 2026 
 
SGS-CSTC Standards Technical Services Co., Ltd. 
16F Century YuHui Mansion, No. 73 Fucheng Road, Beijing, P.R. CHINA  100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
This document is an authentic electronic certificate for Client’ business purposes use only. Printed version of the electronic certificate are permitted and will be considered as a copy. 
This document is issued by the Company subject to SGS General Conditions of certification services available on Terms and Conditions | SGS. Attention is drawn to the limitation of 
liability, indemnification and jurisdictional clauses contained therein. This document is copyright protected and any unauthorized alteration, forgery or falsification of the content or 
appearance of this document is unlawful. 
 
This statement is multi-site statement for subsidiary, main statement number is CN26/00001513 
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声明编码 CN26/00001513.04 
 

温室气体核查声明 
 

以下组织的 2025 年 01 月 01 日至 2025 年 12 月 31 日温室气体盘查清册 
 

东莞市奥海科技股份有限公司 
江西吉安奥海科技有限公司  
注册地址：江西省吉安市遂川县泉江镇谐田村 
组织边界：中国江西省吉安市遂川县泉江镇谐田村 
 

已由 SGS 依据 ISO 14064-3:2019 进行了核查并满足以下要求 
 

ISO 14064-1:2018 
 

 
报告边界 温室气体排放量 

（单位：吨二氧化碳当量） 类别 
直接排放 类别 1 直接排放 353.59 

间接排放 

类别 2 输入能源的间接排放 23,774.24（基于位置） 
23,747.17（基于市场） 

类别 3 运输产生的间接排放 3,918.56 
类别 4 组织使用产品的间接排放 246,948.45 
类别 5 与组织的产品使用有关的间接排放 不适用 
类别 6 其他间接排放 不适用 

 
 

 
签署 
David Xin 
Sr. Director - Business Assurance 
签署日期：2026 年 02 月 28 日 
 
通标标准技术服务有限公司 
北京市阜成路 73 号世纪裕惠大厦 16 层 100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
 
本文件是真实的电子版证书，仅供客户用于其商业用途。客户可自行打印，视同副本。本文件根据 Terms and Conditions | SGS中

认证服务通用条款的要求颁发。提请注意其中已包含的责任范围、赔偿和司法管辖事项。本文件受 SGS版权保护，任何未经

授权的对此文件的内容或外观的变更、伪造或篡改皆属非法。 
 
本声明为多场所的分场所声明，主声明编号为 CN26/00001513 

Greenhouse Gas Emission Accounting Statement 

for Dongguan Industrial Park No. 1

Greenhouse Gas Emission Accounting Statement 

for Dongguan Technology Park No. 3

Greenhouse Gas Emission Accounting Statement 

for Dongguan Aohai Shahu Industrial Park

Greenhouse Gas Emission Accounting Statement for 

Jiangxi Aohai
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声明编码 CN26/00001513.02 
 

温室气体核查声明 
 

以下组织的 2025 年 01 月 01 日至 2025 年 12 月 31 日温室气体盘查清册 
 

东莞市奥海科技股份有限公司 
东莞市奥海科技股份有限公司第二分公司  
注册地址：中国广东省东莞市塘厦镇蛟乙塘银园街 2 号 
组织边界：中国广东省东莞市塘厦镇蛟乙塘银园街 2 号 
 

已由 SGS 依据 ISO 14064-3:2019 进行了核查并满足以下要求 
 

ISO 14064-1:2018 
 

 
报告边界 温室气体排放量 

（单位：吨二氧化碳当量） 类别 
直接排放 类别 1 直接排放 46.07 

间接排放 

类别 2 输入能源的间接排放 7,995.58（基于位置） 
6,916.38（基于市场） 

类别 3 运输产生的间接排放 1,042.13 
类别 4 组织使用产品的间接排放 23,077.65 
类别 5 与组织的产品使用有关的间接排放 不适用 
类别 6 其他间接排放 不适用 

 
 

 
签署 
David Xin 
Sr. Director - Business Assurance 
签署日期：2026 年 02 月 28 日 
 
通标标准技术服务有限公司 
北京市阜成路 73 号世纪裕惠大厦 16 层 100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
 
本文件是真实的电子版证书，仅供客户用于其商业用途。客户可自行打印，视同副本。本文件根据 Terms and Conditions | SGS中

认证服务通用条款的要求颁发。提请注意其中已包含的责任范围、赔偿和司法管辖事项。本文件受 SGS版权保护，任何未经

授权的对此文件的内容或外观的变更、伪造或篡改皆属非法。 
 
本声明为多场所的分场所声明，主声明编号为 CN26/00001513 
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Statement of Conformity CN26/00001513.02 

Greenhouse Gas Verification Statement 
 The inventory of Greenhouse Gas emissions in 

01 Jan. 2025 to 31 Dec. 2025 of 

Dongguan Aohai Technology Co., Ltd. 
Dongguan Aohai Technology Co.,Ltd. Second Branch  
Business address: No. 2, Yinyuan Street, Jiaoyitang, Tangxia Town, Dongguan City, 
Guangdong Province, P.R. China 
Organization boundary: No. 2, Yinyuan Street, Jiaoyitang, Tangxia Town, Dongguan 
City, Guangdong Province, P.R. China  
 

has been verified in accordance with ISO 14064-3:2019 as meeting the requirements of 
 

ISO 14064-1:2018 
 

Report boundary Greenhouse gas emissions 
(Unit: tonnes of CO2e) Category 

Direct GHG 
emissions Category 1 direct GHG emissions 46.07 

Indirect GHG 
emissions 

Category 2 indirect GHG emissions from 
imported energy 

7,995.58 (Location-based) 
6,916.38 (Market-based) 

Category 3 indirect GHG emissions from 
transportation 1,042.13 

Category 4 indirect GHG emissions from 
products used by organization 23,077.65 

Category 5 indirect GHG emissions 
associated with the use of products from 
the organization 

Not applicable 

Category 6 indirect GHG emissions from 
other sources Not applicable 

 

 
Authorised by 
David Xin 
Sr. Director - Business Assurance 
DATE: 28 Feb. 2026 
 
SGS-CSTC Standards Technical Services Co., Ltd. 
16F Century YuHui Mansion, No. 73 Fucheng Road, Beijing, P.R. CHINA  100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
This document is an authentic electronic certificate for Client’ business purposes use only. Printed version of the electronic certificate are permitted and will be considered as a copy. 
This document is issued by the Company subject to SGS General Conditions of certification services available on Terms and Conditions | SGS. Attention is drawn to the limitation of 
liability, indemnification and jurisdictional clauses contained therein. This document is copyright protected and any unauthorized alteration, forgery or falsification of the content or 
appearance of this document is unlawful. 
 
This statement is multi-site statement for subsidiary, main statement number is CN26/00001513 
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Statement of Conformity CN26/00001513.03 

Greenhouse Gas Verification Statement 
 The inventory of Greenhouse Gas emissions in 

01 Jan. 2025 to 31 Dec. 2025 of 

Dongguan Aohai Technology Co., Ltd. 
Dongguan Aohai technology Co., LTD. Third branch  
Business address: No. 27, Shaxin Road, Tangxia Town, Dongguan City, Guangdong 
Province, P.R. China 
Organization boundary: No. 27, Shaxin Road, Tangxia Town, Dongguan City, 
Guangdong Province, P.R. China 
 

has been verified in accordance with ISO 14064-3:2019 as meeting the requirements of 
 

ISO 14064-1:2018 
 

Report boundary Greenhouse gas emissions 
(Unit: tonnes of CO2e) Category 

Direct GHG 
emissions Category 1 direct GHG emissions 88.29 

Indirect GHG 
emissions 

Category 2 indirect GHG emissions from 
imported energy 

14,086.41 (Location-based) 
12,185.10 (Market-based) 

Category 3 indirect GHG emissions from 
transportation 1,466.40 

Category 4 indirect GHG emissions from 
products used by organization 12,804.14 

Category 5 indirect GHG emissions 
associated with the use of products from 
the organization 

Not applicable 

Category 6 indirect GHG emissions from 
other sources Not applicable 

 

 
Authorised by 
David Xin 
Sr. Director - Business Assurance 
DATE: 28 Feb. 2026 
 
SGS-CSTC Standards Technical Services Co., Ltd. 
16F Century YuHui Mansion, No. 73 Fucheng Road, Beijing, P.R. CHINA  100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
 

 
This document is an authentic electronic certificate for Client’ business purposes use only. Printed version of the electronic certificate are permitted and will be considered as a copy. 
This document is issued by the Company subject to SGS General Conditions of certification services available on Terms and Conditions | SGS. Attention is drawn to the limitation of 
liability, indemnification and jurisdictional clauses contained therein. This document is copyright protected and any unauthorized alteration, forgery or falsification of the content or 
appearance of this document is unlawful. 
 
This statement is multi-site statement for subsidiary, main statement number is CN26/00001513 
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Product Carbon Footprint

In 2025, we completed the carbon footprint accounting and certifica-

tion of the A1113-100W Power Adapter (MDY-18-EW) and 

A1118-65W Switching Power Supply (TPN-OA05). In accordance with 

the ISO14067 standard, we established a full-lifecycle carbon footprint 

model covering the cradle-to-gate stage (including raw material 

acquisition, production and manufacturing, and other processes), and 

it has been certified by an authoritative third-party institution.

Carbon Reduction Measures
During the reporting period, to advance the achievement of carbon neutrality, the 

Company deeply integrated green and low-carbon principles into all aspects of 

production, operations, and employees’ daily lives, advocated green office practic-

es, and carried out energy-saving training. In the logistics and transportation 

process, we gave priority to pure electric trucks to replace traditional fuel-powered 

trucks for transporting raw materials, finished products, and packaging materials, 

thereby reducing transportation-related carbon emissions. In addition, we have 

vigorously advanced the transition to clean energy as well as energy conservation 

and emission reduction. For details, please refer to the section “Low-Carbon 

Development and Green Practices-Resource Utilization-Energy Management”.

International Recognition for Climate Change Response

Aohai Technology achieved a B rating in its first CDP 
Climate Disclosure

With its solid performance in environmental governance and low-carbon 

initiatives, Aohai Technology achieved a “B” rating in its first climate change 

disclosure. Specifically, the Company received high recognition with A- to A 

ratings on core indicators such as environmental policies, emissions reduc-

tion initiatives, and low-carbon products. This marks not only a solid start for 

us, but also our successful entry into the forefront of the industry, leveraging 

our strong foundation in low-carbon transition and climate governance.

ISO 14067 Product Carbon Footprint Certification for 

A1118-65W Switching Power Supply

ISO 14067 Product Carbon Footprint Certification for 

A1113-100W Power Adapter

7.10 kg

 kgCO
2
e

Raw material acquisition

and processing stage
Production

stage

The carbon footprint data expressed in the certificate is scientifically modeled, calculated and verified according to recognized standards and within a set of

strict limits. The data only demonstrates that the responsible party is meeting its responsibility and commitment to combat climate change and is publicly

disclosing its efforts to control greenhouse gas emissions over the long term.

Drawing direct comparisons between carbon footprint data from similar products and data from the certificate is unscientific and it is inappropriate to draw

conclusions of superiority or inferiority based on such comparisons. Anyone using the carbon footprint data in a misleading manner shall be held responsible

for the consequences in accordance with relevant laws and regulations.

General manager：

Zone A 8F CTI Building, No.4 Liu Xian San Road, Xin'an Street, Bao'an District, Shenzhen, Guangdong Province, China.

7.10 kg

AC Adaptor

A1118 65W （TPN-OA05 ）

ISO 14067:2018 Greenhouse gases — Carbon footprint of products —

Requirements and guidelines for quantification

From August 1, 2025 to October 31, 2025

Cradle-to-Gate

1 pc

7.10 kgCO
2
e

Dongguan Aohai Technology Co.,Ltd. Third Branch

Dongguan Aohai Technology Co.,Ltd. Third Branch

No.27, Shaxin Road, Tangxia Town, Dongguan,Guangdong, P. R. China.

December 30, 2025

Product Name:

Product Model:

Standard:

Reporting Period:

Boundary:

Declared Unit:

*GHG Emissions:

Commissioned by:

Factory Name:

Factory Location:

Issue Date:

Life cycle distribution：
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This Statement is not valid without the full verification scope, objectives, criteria and findings 
available on pages 2 to 4 of this Statement. 

第1页 共4页 

 

产品碳足迹核查声明书 
 
A1113-100W 电源适配器（MDY-18-EW）产品的碳足迹研究 
 
 
由以下公司开展： 

江西吉安奥海科技有限公司 
中国江西省吉安市遂川县泉江镇谐田村奥海科技园 

经 SGS 核查符合以下标准要求： 

ISO 14067:2018 
1 个 A1113-100W 电源适配器（MDY-18-EW）的碳足迹为 2.478 千克二氧化碳当量 
 
 
被核查产品的生命周期阶段为 
从摇篮到大门 
 

 

签署 
David Xin 
Sr. Director - Business Assurance 
日期：2025 年 11 月 24 日 
 

通标标准技术服务有限公司 
北京市阜成路 73 号世纪裕惠大厦 16 层 100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 

 
 

Statement CN25/00007880 

 
This Statement is not valid without the full verification scope, 
objectives, criteria and findings available on pages 2 to 5 of this  
Statement. 
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Product Carbon Footprint Verification Statement 
 

The Carbon Footprint Study of Product 
A1113-100W Power Adapter (MDY-18-EW) 
which was conducted by 

Jiangxi Ji'an Aohai Technology  
Co., Ltd. 
Xietian, Quanjiang Town, Suichuan, Ji'an City, Jiangxi, P.R. China 
 
has been verified by SGS as meeting the requirements of 

ISO 14067:2018 
 

The carbon footprint of one A1113-100W power adapter (MDY-18-EW)  
is 2.478 kilograms of CO₂ equivalent. 
 
 
For the life cycle stages of the product: 
from cradle to gate        

 

 

Authorized by 
David Xin 
Sr. Director – Business Assurance 
Date: 24 November 2025 
 
SGS-CSTC Standards Technical Services Co., Ltd. 
16F Century YuHui Mansion, No. 73 Fucheng Road, Beijing, P.R. CHINA  100142 
t +86 (0)10 58251188 www.sgsgroup.com.cn 
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Targets and Metrics

Jiangxi Aohai’s carbon emission reduction targets have 

officially passed SBTi certification. This achievement demon-

strates our firm commitment to proactively assuming responsi-

bility for addressing global climate change and taking active 

action. The Company will pursue low-carbon development in 

accordance with international standards, ensuring that the 

emission reduction pathway is highly aligned with global 

temperature control targets.

Scope 1 (tCO₂e)

Scope 2 (tCO₂e)

Total Scope 1 + 2 (tCO₂e)

182.83

24,038.01

24,220.83

353.59

23,747.17

24,100.76

254.72

21,765.33

22,020.05

312.00 

24,210.65

24,522.65

1300.54

15600.70

16901.24

283.98 

16,564.53

16,848.51

2023

11.78 11.54 11.30

Jiangxi Aohai’s carbon emission reduction 
targets received certification from the Sci-
ence Based Targets initiative (SBTi)

20242025

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai
Year
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Carbon emission intensity per unit of output 

value (tCO₂e/RMB1 million)

Greenhouse gas emissions over the past three years have been classified, calculated, and 

reported in accordance with the GHG Protocol: Corporate Accounting and Reporting Standard.

Scope 1 and 2 greenhouse gas emissions data of 2023 covered Dongguan Technology Park 

No.1, Dongguan Technology Park No.3, and Jiangxi Aohai. Since 2024, Scope 1 and 2 

greenhouse gas emissions data have additionally covered the commissioning and operation 

of Dongguan Shahu Technology Park, with trial production projects continuously introduced.

Direct greenhouse gas emissions (Scope 1) and indirect greenhouse gas emissions (Scope2) 

over the past three years have been verified by an independent third-party professional 

agency.

Scope 2 emissions are actually market-based.

In this Annual Report, in order to present more clearly the effectiveness of the Company’s 

operational-level management and control of carbon emissions, we have recalibrated the 

indicator disclosed in the previous report, “Scope 3 (tCO₂e)”, to “total Scope 1+2 (tCO2e)”. 

Meanwhile, based on a review of the 2023 greenhouse gas verification report, Dongguan 

Aohai’s Scope i emissions in 2023 were updated to 1,300.54 tCO₂e.

Electricity calculation factor: The national average carbon dioxide emission factor for electrici-

ty in 2023 was 0.6096 kgCO₂/kWh.

1)

2) 

3) 

4) 

5) 

6) 

Note: 
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Environmental Compliance

In strict compliance with the Environmental Protection Law of the People’s Republic of China, the Water Pollution Prevention and Control Law of the People’s Republic of China 

the Law of the People’s Republic of China on the Prevention and Control of Atmospheric Pollution, the Law of the People’s Republic of China on the Prevention and Control of 

Environmental Pollution by Solid Waste, and the legal and regulatory requirements of the locations of each park, Aohai Technology has continuously improved the environ-

mental compliance review mechanism and regularly carries out self-inspections. During the reporting period, the Company fully paid environmental protection tax and 

other statutory taxes and fees. During the reporting period, the Company did not incur any environmental administrative penalties or become involved in any environmental 

violation investigation procedures.

The Company attaches great importance to the prevention of and response to environmental emergencies, and has formulated the Environmental Factor Identification and 

Evaluation Management Procedures and the Environmental Factor Management and Program Control Provisions to identify and assess environmental aspects throughout 

the production and operation process, determine significant environmental aspects, and implement focused control measures. The Contingency Plan for Environmental 

Incidents of each subsidiary has been filed with the relevant local authorities, covering scenarios such as hazardous chemical spills, failure of exhaust gas treatment equip-

ment, hazardous waste leakage, and contamination of the stormwater system. We have clarified the emergency response responsibilities and handling procedures of each 

department, formulated training and drill plans, and conducted environmental management and emergency response training in accordance with the plans to enhance all 

employees’ risk prevention and emergency response capabilities.

During the reporting period, the Company did not experience any major environmental incidents.

In 2025, we held multiple special environmental training sessions on topics including manufacturing process pollution prevention and control, environmental laws and 

regulations, and environmental responsibilities for specific positions, covering both employees and suppliers.

Environmental Compliance Management
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0

100%

0

100%

0

100%

0

100%

0

100%

0

100%

Year
2025

Key Performance

2024 2023

115.38 204.19 107.32

Number of environmental violations

“Three wastes” discharge compliance rate

Environmental protection investment 

(RMB10,000)

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai
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The Company has established a systematic environmental management organizational structure, forming 

a three-tier coordination environmental responsibility system. At the strategic decision-making level, the 

general managers of corresponding companies serve as the chief person responsible for environmental 

management, overseeing environmental strategy planning and major decision-making. At the execution 

and supervision level, the environmental management representatives lead specialized teams to coordi-

nate with environmental management specialists for the implementation of environmental policies and 

process supervision. At the implementation level, department heads act as the primary environmental 

responsibility persons for environmental protection within their respective areas, ensuring that environ-

mental management requirements are integrated into daily operations. By constructing a clear and 

interconnected environmental governance mechanism, the Company ensures the scientific and standard-

ized operation of the environmental management system, achieving continuous optimization and 

upgrades through periodic evaluation.

Aohai Technology earnestly fulfills its environmental protection responsibilities as a corporate citizen, promoting the environmental management system toward greater standardization, normalization, and systematization, and laying a solid foundation for 

sustainable development. Dongguan Aohai Shahu Industrial Park obtained ISO 14001 Environmental Management System certification in 2025. As of then, all industrial parks of Dongguan Aohai and Jiangxi Aohai had passed ISO 14001 Environmental Manage-

ment System certification.

Environmental Management System

ISO 14001 Certificate for Dongguan 

Technology Park No.1

ISO 14001 Certificate for Dongguan 

Technology Park No.3

ISO 14001 Certificate for Dongguan Shahu 

Technology Park

ISO 14001 Certificate for Jiangxi Aohai

Chief Person Responsiblefor 
Environmental Management 

General Manager

Marketing 
Center

Research and 
Development 

Center

Manufacturing 
Center

Quality Center Logistics Center upply Center
Human Resourc-
es and Adminis-
tration Center

Environmental Manage-
ment Representative

Environmental Specialist 
Environmental Protection 

Engineer
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The Company strictly adheres to the Law of the People’s Republic of China on the 

Prevention and Control of Environmental Pollution by Solid Waste and has formu-

lated the Management of Solid Waste and the Measures for Hazardous Chemi-

cals Management, establishing a waste management system centered on 

“reduction, resource utilization, and harmlessness treatment”. Through 

standardized classification, sealed storage, compliant disposal, and resource 

conversion measures, the Company has achieved 100% compliant treatment of 

hazardous waste, systematically reducing environmental impact.

The Company scientifically identifies and classifies solid waste generated during 

production in accordance with relevant national standards to ensure classifica-

tion accuracy and standardization. According to the Standard for Pollution 

Control on the Non-hazardous Industrial Solid Waste Storage and Disposal 

Facility and the Standard for Pollution Control on Hazardous Waste Storage, the 

Company has constructed standardized storage facilities to prevent secondary 

pollution to the surrounding environment, soil, and groundwater, and conducts 

routine inspections of the storage facilities. We entrust qualified third-party 

professional institutions to handle the generated solid waste and conduct 

rigorous qualification checks and capacity assessments when selecting 

third-party institutions. Furthermore, the Company has established a compre-

hensive ledger management system for solid waste, achieving full traceability of 

the entire process from waste generation to final disposal. This approach 

ensures transparency and compliance in waste management.

The Company actively promotes the advanced concept of zero landfill manage-

ment across all factory areas, involving diverse measures such as waste reduc-

tion, recycling, reuse, and energy conversion. These efforts significantly reduce 

the environmental burden of landfill and incineration while driving efficient 

resource recycling, striving to achieve the “zero landfill” goal.

Waste Management

Volume of hazardous waste generated (tons)

Volume of general waste generated (tones)

Volume of solid waste generated (tons)

Solid waste generated per unit output 

(tons/RMB1 million)

11.79

309.97

321.76

3.29

453.99

457.282

20.70

564.04

584.74

2.13

457.69

459.82

17.284

489.56

506.844

1.6

720.3

721.9

Year

Key Performance

2025
Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai

2024 2023

Solid waste reduction manage-

ment targets

With 2023 as the base year, achieve 

the target by 2030 (per RMB1 million 

of output value):

A decline of 30% in solid waste gener-

ation by

30% 

0.19 0.26 0.41
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Strictly adhering to the Environmental Protection Law of the People’s Republic of 

China, the Law of the People’s Republic of China on the Prevention and Control of 

Atmospheric Pollution, and the Water Pollution Prevention and Control Law of the 

People’s Republic of China, the Company has formulated and implemented 

management systems such as the Exhaust Gas Management Regulations and the 

Wastewater Management Regulations, comprehensively regulating the supervi-

sion and management of waste water and exhaust gas emissions, based on 

pollutant emission standards applicable to production. The Company’s pollutant 

discharges meet national emission standards and the requirements of the 

environmental impact assessment approval. We have not received any related 

penalties or incurred criminal liability, nor have we caused any negative impact on 

employees or local community residents.

During the production process, the atmospheric pollutants generated by the 

Company included particulate matter and volatile organic compounds (VOCs). n 

terms of exhaust gas treatment, the Company has equipped secondary activated 

carbon exhaust gas treatment equipment to efficiently purify exhaust gas gener-

ated during production. Through regular inspections, maintenance, and activated 

carbon adsorption, the Company ensures continuous and stable operation of 

equipment and compliance with emission standards. Dongguan Aohai and 

Jiangxi Aohai, in accordance with pollutant discharge permit and environmental 

impact assessment requirements, regularly entrust qualified third-party agencies 

to conduct exhaust emission testing and properly maintain detailed test reports 

for verification. During the reporting period, exhaust gas emissions from Donggu-

an Aohai and Jiangxi Aohai complied with national and regional emission 

standards, reflecting the Company’s effective implementation of environmental 

responsibilities and contributing to improved regional air quality. We will continue 

to optimize pollutant discharge management with the goal of reducing air pollut-

ant emissions and improving green new quality productive forces.

In terms of wastewater treatment, both Dongguan Aohai and the Jiangxi Base 

have achieved “zero wastewater discharge” in production, and cooling water is 

recycled for reuse. The only wastewater discharged externally was domestic 

sewage, and the pollutants involved included suspended solids, five-day 

biochemical oxygen demand (BOD5), chemical oxygen demand (COD), animal 

and vegetable oils, ammonia nitrogen, etc. The factory area implements a rainwa-

ter and sewage diversion system, where domestic sewage is pretreatment 

through oil and residue separation tanks and triple-septic tanks before being 

connected to the municipal sewage network and discharged through designated 

pipelines into the urban sewage treatment system, effectively preventing the 

mixing of rainwater and sewage. During the reporting period, the domestic 

sewage discharges of Dongguan Aohai and Jiangxi Aohai both complied with 

national and regional discharge standards, thus fulfilling corporate environmental 

responsibilities and contributing to the improvement of regional water quality.

Pollutant Discharge

Total wastewater discharge (m³) 245,616

116.79 117.93 99.80

233,639   270,578 205,125 151,399 146,661

Year

Key Performance

2025
Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai

2024 2023

Note: The 2024 report disclosed wastewater quantity per unit product (m³/PCS), while in 2025 we recalculated the wastewater generated per unit output for 2024 and 2025.

Dongguan Aohai Jiangxi Aohai
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Wastewater generated per unit output 

(m³/RMB1 million)
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Energy Management System

Based on the ISO 50001 Energy Management System, the 

Company has established a standardized procedural 

system to clearly define energy-saving goals and 

responsibility mechanisms, promote energy-saving and 

low-carbon transformations, and achieve precise energy 

usage control through intelligent control systems. 

Through coordinated efforts in systematization, green-

ing, and digital intelligence, the Company comprehen-

sively enhances energy efficiency, reduces carbon 

emission intensity, and creates a sustainable green 

operation model.

With our outstanding energy management practices, 

Dongguan Aohai Technology Park No. 3 successfully 

established an energy management system in 2023 and 

obtained ISO 50001 Energy Management System certifi-

cation in 2024. In 2025, Jiangxi Aohai also obtained ISO 

50001 Energy Management System certification. Shahu 

Industrial Park is expected to obtain certification in 2026.

Clean Energy Transition

Aohai Technology leverages its technological advantag-

es and industrial layout to actively advance its diversified 

clean energy strategy. Key transition measures include 

constructing photovoltaic power generation systems 

within industrial parks and purchasing renewable energy 

certificates (GECs).

In 2025, Dongguan Aohai successfully obtained 13,200.2 

MWh of renewable energy through the above measures, 

accounting for 25.09% of total electricity consumption 

(location-based), and achieved a reduction of 3,879.72 

tons of carbon dioxide emissions. Jiangxi Aohai success-

fully obtained 5,851 MWh of renewable energy through 

the above measures, accounting for 13.06% of total 

electricity consumption (location-based), and achieved a 

reduction of 27.07 tons of carbon dioxide emissions.

Resource Utilization

Energy Management

At Dongguan Industrial Park No. 1, a photovoltaic installed capacity of 0.389 

MW had been completed in June 2025. The projected annual self-generated 

electricity output can reach 389,000 kWh, which can meet 3% of the park’s 

electricity demand. The Shahu Industrial Park and Jiangxi Industrial Park are 

expected to commence photovoltaic construction in 2026, with the prelimi-

nary planned total installed capacities upon completion of 1.080 MW and 4.9 

MW, respectively.

We have formulated detailed budgeting and resource allocation plans to 

ensure that photovoltaic projects at each plant receive adequate financial 

support. In 2025, the total capital investment in photovoltaics at Dongguan 

Industrial Park No. 1 was RMB97,035.92. In the foreseeable future, self-built 

photovoltaic facilities across the parks will provide the Company with consid-

erable clean energy, reduce reliance on traditional energy sources, cut carbon 

emissions, and support the achievement of sustainable development goals.

ISO 50001 Certificate for Dongguan 

Technology Park No. 3

ISO 50001 Certificate for 

Jiangxi Aohai

Aohai Technology Photovoltaic Plan

62
2025 Sustainability Report

About 
the Report

Chairman’s 
Message

About 
Aohai Technology

Sustainable Operations,
Solid Foundation

Innovation Breakthroughs, 
Quality Safeguard

Synergistic Efforts, 
Co-construction with Society

Low-Carbon Development,
Green Practices

Excellence with Integrity, 
Vitality-driven Growth

Key Performance 
Data Table

Index Assurance 
Statement

Feedback 
Form



Energy-saving Targets

Through a comprehensive analysis of total energy consumption and overall planning, Aohai Technology has established long-term energy-saving targets. At 

the same time, the Company meticulously develops an annual environmental management plan for resource and energy conservation, breaking down 

energy-saving tasks to individual departments and specific processes to ensure orderly and systematic advancement of energy-saving efforts.

Energy conservation 

management targets

With 2023 as the base year, 

achieve the target by 2030 (per 

RMB1 million of output value):

A decrease of in electricity consumption30% 

63

Liquefied petroleum gas (LPG)

Gasoline

Power

0

1.993

39,615,383

0

6.975

38,955,332

0

1.747

37,164,570

0

5.283

41,343,318

0

17.762

27,355,243

0.162

5.771

29,045,300

UnitYear
2025

Key Performance

2024 2023

tons

tons

kWh

4871.66

19,147.095 19,462.619 18,885.075

2.36 2.39 2.33 

4797.87 4570.10 5088.87 3388.09 3578.44

Note: 1) Starting from 2024, the scope of energy consumption has included the Dongguan Shahu Technology Park.

          2) Total energy consumption data are calculated based on the standard coal conversion coefficients set out in the General Rules for Calculation of the Comprehensive Energy  

              Consumption (GB/T 2589-2020).

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai

Electricity consumption per 

unit of output value

Comprehensive energy 

consumption intensity per 

unit of revenue

Kilowatt-hours 

per million yuan

tons of standard 

coal/RMB1 million

Total energy consumption tce
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30% 

Energy-saving Equipment Retrofitting

To continuously improve energy efficiency, Aohai Technology focuses on 

energy-saving upgrades of equipment and promotes energy conservation and 

carbon reduction through equipment iteration and upgrading. We have made 

every effort to advance energy-saving projects in production processes, focusing 

on energy efficiency improvement and retrofitting of production equipment.

Through a series of energy-saving retrofit measures for production equipment, 

including the upgrading and renovation of aging production equipment, the 

Company has further unlocked the energy-saving potential of its equipment, 

effectively reducing electricity consumption in production processes and contrib-

uting to its energy conservation and carbon reduction goals. Moving forward, the 

Company will continue to promote energy efficiency upgrades for equipment, 

gradually achieving full coverage of high-efficiency, energy-saving production 

equipment.

Aohai Technology strictly complies with the Water Law of the People’s Republic of China, the Water Pollution Prevention and Control Law of the People’s Republic of China, and other relevant regulations and policies. It has established overall objectives and 

action plans for the Company’s water resource management, rigorously standardizing all measures related to water resources management practices. Cooling water used in the Company’s production process is all recycled. We regularly inspect and maintain 

water-using equipment, pipeline facilities, and water appliances to reduce process water loss, with the aim of controlling total water consumption and improving water resource utilization efficiency.

Water Resources Management

Water conservation management targets

With 2023 as the base year, achieve 

the target by 2030 (per RMB1 million 

of output value):

A decrease of

in water resource consumption

51.21t CO₂

1909.88 t CO₂

189.61 t CO₂

Energy-Saving Measures Key Effects Carbon Emissions 
Reduction

The Company completed LED retrofits in public areas and workshops 

across the plant, covering 10,000 lighting fixtures; overall electricity saving 

rate: 35%; annual electricity savings: 84,000 kWh

The Company installed an energy-saving automatic control system for the 

central air-conditioning units at the Shahu production base; comprehensive 

electricity saving rate: 30%; annual electricity savings: 3,133,000 kWh

The Company installed an air compressor waste heat recovery automatic 

control device in the dormitory hot water supply system; comprehensive 

electricity saving rate: 50%; annual electricity savings: 311,000 kWh

*Calculated using the 2023 national average carbon dioxide emission factor for electricity of 0.6096 kgCO₂/kWh

64

Energy-efficient lighting 

equipment

Energy-saving temperature 

control equipment

Air compressor waste heat 

recovery

Fresh water consumption 272,907 259,599 300,643 227,917 168,221 162,957 

UnitYear
2025

Key Performance

2024 2023

m3

m3/RMB1 million

Note: Starting from 2024, freshwater consumption has newly included Dongguan Shahu Technology Park.

129.77 131.03 110.89
Water consumption inten-

sity per unit output

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai
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The Company continues and deepens its circular economy practices centered on the 4R 

principles of the product lifecycle. Leveraging the certified GRS (Global Recycled 

Standard) system at Dongguan Industrial Park No. 1, it comprehensively promotes 

green circulation across all processes.

Control from the source of product design, scientifically streamline material usage during the design stage to save raw materials and 

avoid resource waste, while reducing equipment operating energy consumption through technical optimization at the design level, 

achieving the dual efficient use of materials and energy through a green design philosophy.

The Company actively responds to the global call for plastic reduction and carbon reduction by comprehensively replacing traditional plastic 

and wood packaging with recyclable and biodegradable materials. We give priority to environmentally friendly materials such as recycled 

paperboard, bio-based biodegradable plastics, and plant fiber inner trays. By jointly establishing a green packaging material development 

mechanism with suppliers, we strengthen traceability management of recycled materials and collaborative R&D on low-carbon technologies.

Circular Economy

GRS Certification of Dongguan Technology Park No.1

Reduce Design Principle (Reduce)

Minimize waste and raise awareness of 

energy utilization

Recycle Design Principle (Recycle)

Reprocess waste materials

Reduce Design Principle (Reduce)

Recycle Design Principle (Recycle)

Procurement volume of recyclable and 

biodegradable packaging materials (PCS) 5,208,947 18,612,448 11,367,232

Year 2025 2024 2023

Key Performance

Reuse Principle (Reuse)

Encourage innovative applications of existing 

product components

Recovery Design Principle (Recovery)

For example: Using recycled plastic (PCR) for product plastic casing to 

reduce the use of virgin plastic materials

For example: Utilizing new technology to reduce standby power 

consumption of power supply products, achieving zero standby power

Product 
Lifecycle 4R 
Principles

Note: The decrease in procurement volume in 2025 was mainly due to lightweight packaging design and capacity adjustments in certain production lines.
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Aohai Technology strictly adheres to the requirements of national laws and regulations on ecological protection, ensuring that all operational activities 

remain legal and compliant while faithfully fulfilling the responsibility to protect biodiversity. Through detailed surveys during site selection, none of our 

operating facilities are located within ecological protection redlines or in other areas of important ecological function, nor in ecologically sensitive or 

vulnerable zones. Dongguan Technology Park No. 3 has formulated the Regulations for the Management of Protected Animal Resources, establishing an 

animal protection mechanism covering the entire supply chain, explicitly prohibiting the illegal procurement of leather materials, safeguarding animals’ 

freedom of movement, preventing animal harm in the production process, and extending protection requirements to sub-tier suppliers through the 

supplier code of conduct.

Ecosystem and Biodiversity Protection

In accordance with Packaging Material Recycling Management Measures, we standardize the classified recycling procedures for 

packaging materials such as cartons, blister trays, and plastic frames. After use, each workshop sorts and returns them by manufacturer 

to designated storage areas, achieving a reuse rate of over 90%. By enhancing collaborative recycling mechanisms with suppliers and 

ensuring traceability across recycled material supply chains, the Company has effectively reduced resource consumption and waste 

emissions, thereby advancing the deep integration of green manufacturing with sustainable development goals.

The Company continues to carry out the R&D and application of PCR (Post-Consumer Recycled material) materials, and has scaled up 

the use of recycled plastics in charger manufacturing, effectively reducing dependence on petroleum-based raw materials. At present, 

PCR materials with a 90% content have been introduced across multiple customers and products and achieved mass production, while 

PCR materials with a 95% content have also remained under continuous verification and process optimization, providing strong 

support for reducing plastic use, lowering resource consumption, and reducing carbon dioxide emissions.

Reuse Principle (Reuse)

Recovery Design Principle (Recovery)

Total purchase volume of PCR material (PCS） 4,134,477 2,881,681 1,650,478

Year 2025 2024 2023

Key Performance
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Topics 
addressed

Protection of employees’ rights and interests

Employee diversity and equal opportunity

Employee training and development 

Talent attraction and retention

Employee communication and care

Occupational health and safety

Protection of Employees’ Rights and Interests

Diversity, Equality, and Inclusion

Human Resource Management

Employee Communication and Care

Occupational Health and Safety

Excellence with Integrity, 
Vitality-driven Growth

06

Aohai Technology takes protecting employees’ rights and interests, fostering a diverse and inclusive workplace culture, deepening 

employee communication and care, building a high-quality talent pool, and establishing an occupational health and safety manage-

ment system as the core drivers of sustainable development. While safeguarding employee well-being and organizational resilience, 

the Company creates long-term value for employees, teams, and the organization. We effectively fulfill our responsibilities to 

employees by strengthening the baseline for rights and interests protection, bringing together the strength of diverse talent, 

fostering a warm workplace, building a core talent team, and reinforcing the line of defense for occupational health and safety.

3 Good health 
and well-being 8 Decent Work 

and Economic 
Growth

5 Gender Equality 10 Reduced 
Inequalities4 Quality 

Education
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The Company strictly complies with national laws and regulations such as Labor Law of the People’s Republic of China, the Labor Contract Law of the People’s Republic of China, as well as relevant 

provisions in the places where it operates. Referencing the Social Accountability 8000 (SA 8000)and the RBA Code of Conduct, the Company has formulated a series of employee rights protection 

systems, including the Prohibition of Child Labor Management Procedure, the Prohibition of Forced Labor and Use of Prison Labor Management Procedure, the Non-Discrimination Control Proce-

dure, and the Freedom of Association and Collective Bargaining Management Regulation.

Protection of Employees’ Rights and Interests

Employees’ Rights 
and Interests

Rights and Interests 
of Employees Aohai Technology’s Policies

The Company has established fair and transparent systems for recruitment, promo-

tion, job transfer, and compensation management to ensure that there is no form of 

employment discrimination in any aspect of human resources management.

The Company respects employees’ rights to freely form or join labor unions, and 

supports the democratic election of employee representatives to conduct honest 

and fair negotiations on labor conditions and welfare policies, protecting employees’ 

rights to express their opinions and participate in corporate governance.

The Company strictly abides by relevant local laws and regulations regarding 

minimum wage standards, and ensures timely and full payment of compensation. In 

addition, it has established incentive mechanisms such as performance bonuses and 

overtime subsidies, purchases five social insurances and pays one housing fund as 

well as supplementary commercial insurance, and ensures statutory leave entitle-

ments in accordance with the law to guarantee dignified labor returns for employees.

The Company provides employees with skills training, open opportunities for internal 

competition, cross-department rotation, and overseas learning programs, offering 

clear career advancement paths and lifelong learning support.

The Company prohibits the employment of individuals under the age of 16 or below 

the local legal minimum working age. We strictly verify identity information before 

employment, and take necessary remedial measures to assist child labor if there’s 

any.

Collective 
bargaining 
rights

Decent wage 
rights

Career 
development 
rights

No use of 
child labor

Equal 
employment 
rights

The Company ensures voluntary employment and freedom to resign for employees, 

and prohibits any form of debt labor, contractual bondage, or overtime forced labor. 

We strictly comply with legal standards on working hours, and require a written 

application with additional compensation for working overtime.

To eliminate language, behavioral, and institutional discrimination in the workplace, 

the Company establishes anonymous complaint channels, and adopts zero 

tolerance for sensitive topics such as gender, sexual orientation, and marital and 

reproductive status. Violations, once verified, may result in termination of employ-

ment.

The Company prohibits any form of physical abuse, mental oppression, verbal insult, 

sexual harassment, coercive threats, or other actions that harm employees’ health or 

degrade personal dignity.

The company protects employees’ rights to report violations, and strictly prohibits 

unfair treatment such as demotion, job transfer, or dismissal due to complaints, 

appeals, or participation in investigation. Violating managers will face disciplinary 

action up to judicial handling.

No 
discrimination

No inhumane 
treatment

No retaliatory 
conduct

No 
forced labor

Aohai Technology’s PoliciesRights and Interests 
of Employees
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To continuously strengthen risk management and control, the Company began piloting an electronic background check system in 2025 to 

conduct more intelligent and rigorous reviews of the ages of new hires, thereby completely eliminating the risk of child labor at the source. 

In addition, we have established a dedicated labor dispute mediation room and provide free legal counsel, offering support and services to 

help employees protect their legitimate rights and interests, thereby maintaining harmonious and stable labor relations.

In 2025, Dongguan Aohai and Jiangxi Aohai did not experience any non-compliance incidents that infringed upon employees’ rights and 

interests.

To ensure the effectiveness, integrity, and practicality of the employee rights protection management system, the Company is progressively 

advancing the SA 8000 or RBA Code of Conduct certification based on actual conditions. Building on Dongguan Technology Park No.3 

having obtained SA 8000 certification and Dongguan Technology Park No.1 and Jiangxi Aohai having obtained RBA VAP certification, in 

2025, our new Dongguan Shahu Technology Park passed RBA VAP certification, and Jiangxi Aohai was successfully selected as RBA Factory 

of Choice.

Aohai Technology attaches great importance to employee rights and interests training, and requires 

all employees to participate in training on the Social Responsibility Management Manual to systemati-

cally study corporate social responsibility requirements and employees’ duties and authorities. 

Additionally, employees from various departments and line leaders are arranged to participate in labor 

ethics training to fully understand the RBA standards and related content on health and safety, 

employee rights and interests, and other areas. We also organize workshop employee representatives 

to participate in SA 8000 social responsibility standard training, effectively enhancing grassroots 

personnel’s awareness of human rights protection and labor rights and interests. For the security 

team, we carries out specialized human rights protection training to standardize on-duty conduct, 

strengthen human rights awareness, and avoid the risk of rights infringements during duty perfor-

mance, thereby improving the quality of security services.

Based on the Plan-Do-Check-Act (PDCA) cycle principle, the Company includes internal social 

responsibility audits as part of the audit of the Company’s integrated management system, and 

conducts at least one comprehensive audit each year, covering relevant companies and all social 

responsibility-related departments and elements. For issues identified during audits, closed-loop 

management is implemented by issuing Nonconformity and Corrective Action Forms and requiring the 

responsible departments to respond and complete rectification within the prescribed time limit, ensur-

ing that all issues are closed. This systematic internal audit mechanism ensures the continuous and 

effective operation and implementation of the Company’s social responsibility management system, 

including policies related to employee rights and interests.

Employee Rights Training and 
Continuous Improvement

SA 8000 Certificate for 
Dongguan Technology Park No. 3

Violations harming 

employee rights (cases) 0 0 0

Year 2025 2024 2023

Key Performance

LAW

RBA Factory of Choice Certificate for 
Jiangxi Aohai

RBA-VAP Certificate for 
Dongguan Technology Park No.1

RBA-VAP Certificate for 
Dongguan Shahu Technology Park

Jiangxi Aohai RBA-VAP Certificate
Nov 18, 2025, 6:31 PM

Recognition that

DONGGUAN AOHAI TECHNOLOGY CO.,LTD

No. 6, East of Zhenglong Road, Aohai Technology Park, Tangxia, Dongguan, Guangdong, 
CHina , Dongguan, Guangdong, 523726

China

Completed the RBA Validated Assessment Program, achieving SILVER Status 
without any priority findings, earning a score of 166.1

Validated Audit Report: VAR-20251103-CHN-03A01-4
Audit date: November 3, 2025

Certificate issue date: November 18, 2025
Expiration date: November 5, 2027

Robert F. Lederer
CEO, RBA

Recognition that

JiangXi JiAn Ao Hai Technology CO.,LTD

Xietian,Quanjiang Town,Suichuan,Jian City,Jiangxi,P.R.China , Ji'an, Jiangxi, 343900
China

Completed the RBA Validated Assessment Program, achieving SILVER Status 
without any priority findings, earning a score of 172.2

Validated Audit Report: VAR-20240717-CN-02A01-4
Audit date: July 17, 2024

Certificate issue date: September 3, 2024
Expiration date: July 19, 2026

Robert F. Lederer
CEO, RBA

Recognition that

DONGGUAN AOHAI TECHNOLOGY CO LTD THIRD BRANCH

NO.27 SHAXIN ROAD, TANGXIA TOWN, DONGGUAN CITY, GUANGDONG 
PROVINCE, CHINA , Dongguan, Guangdong, 523000

China

Completed the RBA Validated Assessment Program, achieving SILVER Status 
without any priority findings, earning a score of 169.2

Validated Audit Report: VAR-20251223-CHN-01A01-3
Audit date: December 23, 2025

Certificate issue date: January 26, 2026
Expiration date: December 25, 2027

Robert F. Lederer
CEO, RBA

This certificate indicates that the aforementioned entity completed RBA’s Validated Assessment Program, and any associated post-audit closure processes, as of the listed date. An audit is not 
a guarantee that a site is without issues; the site is responsible for being and remaining in conformance. For information about the requirements associated with this audit, please contact 

VAP@responsiblebusiness.org.
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Aohai Technology consistently upholds the employment philosophy of “diversity and inclusion.” Through diversity recruitment, inclusive actions, and cultural integration activities, it is committed to creating a workplace environment free from discrimination and 

bias, ensuring every employee can showcase their talents in a fair and transparent competition.

As the business expands globally, Aohai Technology actively recruits talent from different races, nationalities, and cultural backgrounds. As of the end of 2025, Dongguan Aohai and Jiangxi Aohai had a total of 3,403 employees, all of whom were directly 

employed full-time employees. In terms of employee composition, the ratio of men to women was basically balanced, with men accounting for 48.46% and women accounting for 51.54%. The age distribution was mainly concentrated between 30 and 50 years 

old. In terms of ethnicity, employees were predominantly Han Chinese. We also employed 11 foreign employees and 358 ethnic minority employees. Foreign employees and ethnic minority employees together accounted for 10.84% of the total number of 

employees. In addition, the Company also fulfilled its social responsibilities by employing 30 employees with disabilities, accounting for 0.88%.

In building the Company’s senior management team, there were a total of 39 management personnel at director level (M9 grade) and above. Among them, male managers accounted for 79.49%, and female managers accounted for 20.51%. The Company had 

one ethnic minority Senior Management member, accounting for 2.56%, reflecting our focus on and practice of fostering a diverse management team during development.

Diversity, Equality, and Inclusion

Employee Diversity

Employee Gender Distribution

FemaleMale

Female

%51.54

Male
%48.46

Employee Age Distribution Employee Ethnic Distribution Educational Background Distribution

30-50 years old 
(including 50 
years old)

30-50 years old 
(including 50 years old)

%67.35
  Under 30 years old
 (including 30 years old)

  Under 30 years old
  (including 30 years old)

%31.12

Over 50 years old

Over 50 
 years old

%1.53

Ethnic Minority Foreign NationalsHan Ethnicity

Han Ethnicity

%89.16

Ethnic Minority
%10.52 Foreign Nationals

%0.32

Bachelor’s 
degree 

Master’s and 
doctoral degrees

College degree 
or below

College degree 
or below

%86.75

Bachelor’s degree 
%11.67

Master’s and 
doctoral degrees

%1.59
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Across the entire process of employee recruitment, promotion, and compensation management, Aohai Technology ensures that employees receive equal opportu-

nities for career development and rewards through open and transparent mechanisms and the principle of fairness and merit-based selection.

Equality 
and Inclusion Principle of Equality

Aohai Technology upholds the concepts of gender equality, 

diversity, and inclusion, and is committed to providing equal 

career development opportunities for all female employees, 

supporting their development in production, research and devel-

opment, management, and other fields, and firmly safeguarding 

their right to equal development. The Company has established 

the Female Employee Protection Policy to protect, in accordance 

with the law, the legitimate rights and interests of female 

employees during special periods such as pregnancy, maternity, 

and breastfeeding, and has set up dedicated rest rooms and 

lactation rooms for pregnant and breastfeeding employees, equipped with relevant supplies. It has also implemented a 

flexible working hours mechanism to effectively support female employees in balancing career development and family 

responsibilities.

In 2025, Aohai Technology, together with the First Dongguan Hospital Affiliated to Guangdong Medical University, 

launched the Caring for Women, Safeguarding Health special two-cancer screening event for Aohai employees, demon-

strating care for women’s health and providing convenient services for female employees.

Protection of Female Employees

To foster a diverse and inclusive workplace atmosphere, 

care for employees from ethnic minority groups, and 

preserve and promote outstanding ethnic cultures, the 

Company actively carries out a series of care and 

celebration activities for ethnic minority groups. Taking 

ethnic traditional festivals such as the Yi ethnic New 

Year as typical examples, we hold targeted celebration 

activities to enable employees of all ethnic groups, 

including the Yi people, to experience the warmth of the 

festival and the care of the Company. These activities 

effectively enhanced employees’ sense of belonging and team cohesion, brought employees closer to one another, 

further strengthened employees’ identification with the Company, and tangibly improved the Company’s inclusiveness 

toward ethnic cultures and the well-being of all employees.

Ethnic Minority Activities

Employee Promotion

Promotion decisions are based entirely on performance, 
capability and potential, and job fit. All positions for 
promotion are filled through open competitive selection, 
eliminating interference from irrelevant factors.

Special Screening for Women’s Two Cancers
Yi Ethnic New Year Activities

Employee Recruitment

All positions are openly recruited, with unified and 
transparent recruitment standards, procedures, and 
evaluation criteria; positions are established based on 
actual needs, and candidates are selected on merit.

Compensation Management

Equal pay for equal work is implemented, the compensa-
tion structure is open and transparent, performance 
incentives cover all employees, and employees in the same 
positions with the same performance are ensured equal 
rewards.
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The Company has formulated Recruitment Procedures and Policies to manage recruitment processes in an orderly and 

standardized manner, continuously improve recruitment efficiency and quality, accurately attract comprehensive talent, 

and provide solid talent support for the Company’s sustainable development.

Keeping pace with new media development trends, the Company actively expanded online recruitment publicity channels. 

In 2025, we opened the Douyin account "Dongguan Aohai Technology (Zhi Wei Yu Jian Ni)" to disseminate recruitment 

information, while simultaneously showcasing authentic operational scenarios such as living conditions in the industrial 

park, workshop working environments, employee activities, and safety and fire drills. We received more than 150 job inqui-

ry messages per month on average, establishing a transparent and trustworthy employer image.

We conduct annual talent reviews to identify talent needs for the year; through talent analysis, we establish a reasonable 

employee structure and improve the efficiency of human resource allocation in the enterprise.

In 2025, the Company hired a total of 2,356 new employees, of whom 2,098 were at Dongguan Aohai, with a new hire rate 

of 118%; Jiangxi Aohai: 258 people, with a new hire rate of 19%.

Human Resource Management

Talent Attraction

Diversified Recruitment Methods

Social Recruitment Campus Recruitment
Internal 

Recommendation Government Platform

Internal employee 

recommendation
Participating in local 

government-orga-

nized “livestream 

job fairs”

Liepin, 51job, Maimai, 

Boss, Zhilian, Job5156, 

JOBER, Douyin, and 

other platforms

Online presenta-

tions, campus-spe-

cific recruitment 

events, and other 

methods

Number of new employees

Hiring rate

2098

118%

258

19%

1052

74%

453

36%

Year
2025 2024

Key Performance

Dongguan Aohai Dongguan AohaiJiangxi Aohai Jiangxi Aohai

Note: Hiring rate = number of new employees hired during the year / average number of employees * 100%

02

Male

Female

Under 30 years old

30-50 

Over 50 years old

Han Ethnicity

Ethnic Minority

Foreign employees

Distribution of new employees
 in 2025 Dongguan Aohai Jiangxi Aohai

Gender

Age

Ethnicity

1274

824

1251

837

10

1539

554

5

128

130

108

149

1

254

4

0
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A fair and transparent remuneration system can motivate employees and promote the Company’s long-term stable 

development. The Company has formulated the Compensation and Benefits Management Regulations, aiming to 

provide compensation and benefits with external competitiveness and internally equitable to attract and retain talent.

The Company strictly adheres to the Labor Law of the People’s Republic of China and other relevant national and local 

laws and regulations, ensuring timely and full payment of agreed salaries and overtime wages to employees. Addition-

ally, it provides employee benefits exceeding legal standards to enhance job satisfaction and employee loyalty. The 

basic monthly salary was set above the local minimum wage standards. The Company adheres to the principle of “equal 

pay for equal work,” without discrimination based on gender, physical condition, race, age, nationality, beliefs, or family 

background.

In 2025, all employee salaries were paid in full and on time on a monthly basis.

To maintain compensation competitiveness, we conduct annual analyses based on local employment conditions, labor 

supply and demand, minimum wage standards, and other factors, study industry compensation reports, and reasonably 

adjust salary levels.

Talent Retention

Number of employee turnover

Employee turnover rate

1182

67%

267

19%

700

49%

196

15%

Year
2025 2024

Key Performance

Dongguan Aohai Dongguan AohaiJiangxi Aohai Jiangxi Aohai

Note: Employee turnover rate = number of employees leaving / average number of employees × 100%; excluding data on internal 
job transfers across subsidiaries within the Group.

Compensation and Benefit System

02

Male

Female

Under 30 years old

30-50

Over 50 years old

Han Ethnicity

Ethnic Minority

Foreign employees

2025 Employee Turnover Distribution

Gender

Age

Ethnicity

726

456

705

477

0

820

359

3

124

143

106

159

2

267

0

0

Dongguan Aohai Jiangxi Aohai
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Aohai Technology has formulated the Corporate Performance Appraisal Manage-

ment Measures, the Organizational Performance Management System and the 

Individual Performance Management System in line with the Company’s strategic 

development objectives. We conduct performance evaluations for employees within 

the applicable scope on a monthly, quarterly, and annual basis. The evaluation 

results are directly linked to performance-based pay, bonus distribution, job promo-

tion, and other matters, enabling us to accurately identify and incentivize outstand-

ing talent.

In the performance management system, each year, based on our strategic plan and 

annual business objectives, we progressively decompose them into organizational 

and individual performance indicators. Individual performance KPIs include quanti-

fied work indicators, basic work indicators, task-based work indicators, and general 

assessment items such as professional ethics, safety and quality, and internal 

control. The indicators, weights, and evaluation criteria are jointly determined 

through consultation between both parties to the assessment. Through continuous 

interaction such as process monitoring, mid-term review, and performance coach-

ing, we promote the simultaneous improvement of individual and organizational 

performance.

To ensure the efficient operation of the performance system, the Company continu-

ously optimizes the performance management process, strengthens the standard-

ization of the appraisal process and the fairness of results, and helped employees 

clearly understand performance targets and promptly improve their work perfor-

mance.

Performance Appraisal

The Company advocates a culture of “praising the strivers”, has formulated the Employee Qualification Management, Promotion and Incentive Measures, and has established short-term incentive mechanisms such as 

performance bonuses and project dividends to ensure high-performing employees receive reasonable rewards. At the same time, the Company values core talent and has developed mutually beneficial long-term incen-

tive mechanisms (equity incentives) to better align the interests of core personnel more closely with those of shareholders and the Company, driving the sustained long-term performance growth of the Company. 

Since 2023, the Company has implemented its first employee stock ownership plan. After the expiry of the first lock-up period, the vesting of rights and interests was completed in July 2024 in accordance with the appli-

cable rules. In July 2025, upon the expiry of the second lock-up period, the Company disposed of the underlying shares in accordance with the arrangements of the employee stock ownership plan and the market condi-

tions at the time, thereby realizing the cashing out of the shares. As of August 2025, the current employee stock ownership plan has been completed and terminated.

Incentive Mechanisms

Assessment items

Negotiate 
performance 
appraisal indica-
tors and weight-
ings

Both parties to 
the assessment

Evaluator Assessed 
person

Evaluator EvaluatorBoth parties to 
the assessment

Human 
Resources and 
Administration 
Center/Finance 
Center

Confirm appraisal 
indicators and 
standards

Target imple-
mentation and 
advancement

Performance 
appraisal 
evaluation

Performance 
interview 
communication

Performance 
confirmation

Performance 
summary and 
redemption

Individual Performance Appraisal Process

Person responsible

Coverage rate of employee 
performance appraisal 100% 100% 100% 100% 100% 100%

TargetYear
2025

Key Performance

Dongguan Aohai Jiangxi Aohai Jiangxi Aohai Jiangxi Aohai

2024 2023

100%

Dongguan Aohai Dongguan Aohai
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The Company places great emphasis on talent development, and has established a multi-tiered and categorized talent training system. The Company has established the Aohai  Technology Academy, focusing on leadership development, career development, 

and rational operational planning. It implements the Five-Year “Aohai” Plan, fully activating the intrinsic motivation of its talent strategy and continuously supporting the Company’s talent development. In 2025, we achieved the target of a 100% employee skills 

training participation rate.

Talent Development

Aohai Technology Academy is an internal training system established by Aohai Technology to support employee development and the Company’s growth. Based on actual 

business needs and employees’ development pathways, we provide different online and offline training formats to help new employees quickly understand the Company 

and integrate into the team, deliver in-depth training on the professional skills required for each position, and carry out dedicated development programs for campus 

recruits as well as leadership development programs for management personnel. 

The Academy established a systematic training management system and built a professional team of over 100 instructors, consisting of internal technical experts, key 

management personnel, and external industry mentors, ensuring that the courses closely aligned with practical needs.

Aohaii Technology Academy Implementation Framework

Starting from 2024, relying on AOHAI Technology Academy, we have created the five-year Aohai Plan talent development programme, established a zigzag capability 

enhancement path for cadres, and built a growth pathway for the gradual transition from young key talent to senior managers.

Five-Year “Aohai” Plan

Current Cadre Talent Pipeline

Aohai Exploration 
Program

Shallow Sea Plan

Offshore Plan

Aohai Exploration 
Program

Leading Initiative

Integration-Facilitating Transformation

Readiness-Employability

Acceleration-Rapid Competence

Maturity-Venture Performance

Excellence-Win the Future

Transition Training for Newly Recruited University Graduates

Corporate culture and identification with and integration into values
Transition and adaptation from school to the workplace
Job task experience and training
Completion of on-the-job task training with mentorship from a supervisor

Rapid Onboarding Training for Newly Hired Social Recruitment Employees

Corporate culture and position role awareness
Job responsibilities and operating standards specifications
Completion of on-the-job task training with mentorship from a supervisor

Core Backbone Personnel at P4 and Above

Achievement of position performance indicators
Rapid attainment of job professional competency

M6-M9 Mid- and Junior-level Cadres

From professionalism to management development
Cross-departmental communication and collaboration
From individual performance to team performance achievement

Senior Management at M10 and above

Business awareness and change management
Benchmark demonstration of professional competence
Corporate culture and value role model

Reserve Cadre Pipeline

Zigzag Career 
Development 

Path for Cadres

Professional Competency 
Development Pathway

Staff
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General Manager Training ProgramCase

Aohai Technology’s “General Manager Training Program” is a strate-

gic empowerment initiative designed by the Company for the senior 

management team and core backbone personnel, aiming to align the 

thinking of senior management, strengthen strategic consensus, and 

systematically enhance the core team’s comprehensive leadership 

and business management capabilities in complex environments. 

Each training session invites reputable doctoral-level experts and 

professors in fields such as strategic management, organizational 

development, or cutting-edge technology to deliver special lectures, 

ensuring a high level of theory and professional depth. Participants 

include the Company’s core decision-making leadership, such as the 

chairman, vice presidents, and general manager; heads of first- and 

second-level departments; and selected elite business backbone 

personnel, creating a unique setting for aligned learning and 

in-depth dialogue between the decision-making level and the key 

execution level.

Leadership Development

Career Development

Mountain and 
Sea Initiative

Experience Level-Rapid Navigation

Strategic Perspective-To Be Developed

Reserve Talent Pool for Junior Management

Exploration trainees focus
Emerging Manager
Management Knowledge Empowerment

Reserve of Middle- and Senior-level Management Cadres

Strategic thinking

Storage Program
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We specifically established two online learning platforms to comprehensively support the Company’s talent cultivation and development. One is a foundational 

training platform that supports the Company’s training management functions, including training initiation, online sign-in, course learning, and examination 

assessment, ensuring the standardization of the training process. In addition, to meet the confidentiality requirements of the R&D center, we specifically deployed 

a private dedicated learning platform for R&D. As the R&D center’s unified digital learning portal, the platform provides R&D personnel with services such as course 

learning and examination assessments in an independent and secure network environment, enabling flexible and efficient learning under strict compliance prereq-

uisites.

Online Learning PlatformCampus Graduate Training ProgramCase

Aohai Technology’s “Exploration Class” is a talent development 

program created by the Company for outstanding campus recruitment 

graduates. The program has been in operation for nine years and has 

cumulatively developed more than 500 young talents, many of whom 

have rapidly grown into key backbone personnel in our R&D, manufac-

turing, management, and other positions. 

In 2025, the Company recruited a total of 125 campus graduates(with 

bachelor’s degrees or above accounting for 98.4%, with master’s 

degree holders accounting for 27.2%), the organization provided them 

with a 21-day intensive training program covering 36 courses, six days 

of workshop practical training, role-playing games, team-building 

activities, and other related programs, helping them integrate into the 

enterprise. In the 2025 program, mentors at the manager level and 

above accounted for 68%, and heads of first-level departments were 

introduced for the first time to participate directly in mentoring. The 

training work was led by business departments, with department heads 

personally participating in course design and delivery to ensure that 

the training content closely aligned with real-world business practice. 

In 2025, the retention rate of members of the “Exploration Class” 

increased significantly, with the six-month retention rate up by 21% 

compared with the 2024 cohort and up by 19% compared with the 

2023 cohort. 2023

100%

277

100%

101

100%

318

100%

215

100%

324

100%

167

Year
2025

Key Performance

Dongguan Aohai Dongguan Aohai Dongguan AohaiJiangxi Aohai Jiangxi Aohai Jiangxi Aohai

2024

67.10 105.43 2.60

Number of training sessions conducted 
(sessions)

Annual training investment (RMB10,000)

Employee skill training participation rate
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The Company is committed to providing all employees 

with fair and equitable career development opportuni-

ties. It has established the Position and Job Grade 

Management System and the Promotion and Advance-

ment Management System, building career development 

paths for various ranks, positions, and titles across five 

major sequences: management, technology, marketing, 

professional, and operational. Employees are encour-

aged to engage in career planning based on their actual 

circumstances. They may choose career paths that align 

with their interests and strengths, thereby pursuing 

professional aspirations and personal growth on the 

Aohai platform.

Primarily responsible for leading teams 

to complete work tasks, with a core focus 

on personnel management and develop-

ment-centered on “managing people.”

In 2025, the Company actively responded to the call of local labor unions 

and, based on the work performance and overall caliber of key skilled 

personnel, supported employees in applying for provincial- and munici-

pal-level honors, providing outstanding employees with a high level of 

moral recognition and heartfelt care. Dongguan Aohai successfully 

recommended one person to be selected as a Dongguan Municipal Model 

Worker; Jiangxi Aohai successfully recommended one person to receive 

the Jiangxi Provincial May 1st Labor Medal and the Ji’an Municipal Model 

Worker title.

Talent Development

Jiangxi Provincial May 1st Labor MedalJi’an Municipal Model Worker

Management (M)

Primarily involved in intellectual work, 

aimed at solving problems and accom-

plishing tasks using specialized knowl-

edge and tools.

Professional (P)

Primarily engaged in complex and special-

ized intellectual work, typically requiring 

professional training and systematic 

practice-focused on “managing tasks.”

Technical (T)

Primarily focused on selling or otherwise 

providing products or services to third 

parties, with the core objective centered 

on the sale of products or services.

Marketing (S)

Primarily engaged in repetitive 

manual labor, generally requiring 

only operational skills training-cen-

tered on “getting things done.”

Operations (O)
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In accordance with the Opinions, Suggestions, Complaints, and Feedback Management Procedure, the Company established a multi-channel employee 

communication mechanism to comprehensively solicit employee opinions, encourage employees to put forward suggestions on Company manage-

ment, and file appeals regarding unreasonable matters. To protect the rights and interests of appellants and ensure zero retaliation, we ensured the 

confidentiality of the appeal and whistleblowing processes, enabling employees to safely and conveniently express their requests or report misconduct.

Online, we relied on the Aohai Technology Forum to establish an open communication platform, where employees could speak freely; We simultane-

ously established an online suggestion box, and the Company’s Senior Management and Human Resources Department regularly reviewed, sorted 

through, and supervised the handling of the feedback information. The Chairman and the heads of relevant departments have proactively disclosed 

their personal contact information to employees, enabling employees’ appeals to reach management directly.

Offline, we regularly convene employee representative congresses and hold Aohai Heart-to-Heart Meetings to listen to employees’ voices and under-

stand their appeals through face-to-face communication. The Human Resources Department formed an Employee Care Group and regularly visited 

dormitories, going deep into the front line to stay close to employees’ daily lives and accurately understand their practical needs in work and life. Jiangxi 

Aohai set up an employee expression wall within the park, where employees can directly write their thoughts and feelings on the wall.

In 2025, Dongguan Aohai had a total of 738 trade union members and 60 employee representatives. Jiangxi Aohai had a total of 2,005 trade union 

members and 200 employee representatives. The trade union/employee representatives proposed two motions, with an implementation rate of 100%.

Employee Communication and Care

Democratic Communication Channels

Through regularly conducted employee satisfaction surveys, the Company continuously monitors 

and responds to employees’ views and expectations. We hope to demonstrate to employees our 

determination to transform and make progress, establish two-way communication channels, 

eliminate information gaps, and enhance trust. We delve deeply into the Company’s underlying 

issues, analyze the impact of these issues on employees’ work and development, optimize commu-

nication mechanisms, improve collaboration efficiency, and put into practice the philosophy of 

shared responsibility, shared progress, and shared benefits between the enterprise and employees. 

In 2025, the employee satisfaction rate of Dongguan Aohai was 86.54%, and the employee satisfac-

tion rate of Jiangxi Aohai was 96.60%.

Employee satisfaction surveys

Staff Forum Employee Expression Wall

In 2025, Dongguan Aohai had 738 union members

Number of employee representative: 60

Jiangxi Aohai has 2,005 union members

Number of employee representative: 200

The labor union/employee representatives submitted 2 proposals

Proposal implementation rate: 100%
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The Company established and improved employee care 

systems, set up employee care teams, promptly 

answered employees’ questions and addressed their 

difficulties, organized various employee care activities, 

and conveyed Aohai Technology’s warmth. In 2025, 

Dongguan Aohai and Jiangxi Aohai jointly visited and 

consoled 27 employees in difficulty.

In 2025, the Company held a total of 21 various employee 

care activities, including hosting a Strivers’ Dinner to 

recognize outstanding contributors, multiple employee 

birthday parties, special holiday care activities during 

holidays such as New Year’s Day, the Dragon Boat 

Festival, and the Mid-Autumn Festival, and activities on 

Teachers’ Day to express sincere gratitude to internal 

trainers.

Guided by the philosophy of “Healthy Work, Happy Life,” 

the Company continuously supports the establishment 

and development of employee interest associations. 

During the year, the Company operated a total of 14 

interest associations, covering multiple areas such as 

sports and health, culture and arts, technology interests, 

and outdoor recreation. Various associations regularly 

organize practice sessions, exchanges, or internal 

small-scale competitions, and hold distinctive, highly 

engaging featured activities, such as outdoor fishing 

activities, the Night Climb of Lianhua Mountain hiking 

event, the Aohai-Kinlong Friendly Chinese Chess Tourna-

ment, and the Intelligent Voice Robot DIY themed activity.

Employee Care

Dragon Boat Festival Activity Employee Birthday Party Teachers’ Day Appreciation Gift

Outdoor Fishing Hiking and Mountaineering Chinese Chess Competition
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We also pay attention to the physical and mental health of our 

employees. We provide healthy late-night snacks in the 

cafeteria and regularly conduct dormitory safety inspections. 

In 2025, we invited the Research Institute of Guangzhou 

Nanfang Hospital to station personnel at Aohai’s various 

parks in Dongguan to carry out nearly one month of free 

traditional Chinese medicine consultations, providing employ-

ees with professional services such as pulse-taking consulta-

tions and traditional Chinese medicine physiotherapy.

From clothing, food, housing, and transportation to cultural 

life, Aohai Technology has built a warm workplace with care in 

every detail, enabling all employees to feel cared for and gain 

a sense of belonging.

Free Traditional Chinese Medicine Consultation
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Aohai Technology formulated its management system documentation with reference to 

ISO 45001 Occupational health and safety management systems, and established a Safety 

Production Committee at Dongguan Aohai and Jiangxi Aohai respectively as the highest 

leading group for their respective work safety matters. The Vice President in charge of 

Company operations served as the chairperson, with a Safety Production Committee Office 

established under it to lead the work safety promotion team and emergency response 

organization in collaboratively advancing various safety affairs, and the heads of all 

departments served as executive members. The Committee convenes monthly safety 

meetings, attended by senior executives, top leaders from each unit, and employee repre-

sentatives, to disseminate relevant laws, regulations, and policies, report on hazard reme-

diation efforts, review work-related injuries, and discuss key initiatives and exchange ideas.

Our various production and operating activities comply with the Law of the People’s Republic of China on Work Safety and the Law of the People’s Republic 

of China on the Prevention and Control of Occupational Diseases. We established a work safety accountability system, with all employees signing work safety 

responsibility statements, and formulated a series of occupational health and safety assurance systems, including the Environmental Health and Safety Proce-

dures, the Fire Safety Management Control Procedures, and the Emergency Medical Assistance Management Procedures, covering employees and suppliers 

and effectively implementing various occupational health and safety management practices. Dongguan Aohai Shahu Industrial Park obtained ISO 45001 

Occupational health and safety management systems certification in 2025. With this, all parks of Dongguan Aohai and Jiangxi Aohai have passed ISO 45001 

Occupational health and safety management systems certification.

Aohai Technology places employee health and safety first. We actively establish and 

improve a sound occupational health and safety management system, clarify the safety 

responsibilities of personnel at all levels, continuously increase safety investment, improve 

the working environment, pay attention to employees’ physical and mental health, and are 

committed to providing a safe, healthy, and stress-free working environment for all 

employees.

Focusing on risks and opportunities in the field of occupational health and safety, during 

the Reporting Period, we advanced the development of the safety production manage-

ment system, carried out hidden hazard rectification, installed additional equipment 

protective devices, and stockpiled emergency supplies, effectively avoiding accident losses 

and compliance penalties, and consolidating the foundation for safe production opera-

tions. In the future, we will continue to advance the full-module rollout of the safety 

production management system and complete the upgrading and renovation of occupa-

tional health protection facilities across the entire park, enhance our risk forecasting and 

emergency response capabilities, build a systematic safety control system, establish a 

benchmark for industry safety management, fortify the barrier safeguarding business 

development with zero safety accidents, and provide solid safety support for the Compa-

ny’s sustainable development.

Occupational Health and Safety

Governance

Strategy

Occupational health and safety management system

ISO 45001 Certificate for 
Dongguan Technology Park No.1

ISO 45001 Certificate for 
Dongguan Industrial Park No.3

ISO 45001 Certificate for 
Dongguan Shahu Technology Park

Jiangxi Aohai ISO 45001 Certificate

Impact, Risk, and Opportunity Management
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Outstanding Safe Enterprise Representative of 
Tangxia Town, Dongguan

Case

At the launch ceremony for Tangxia Town’s Safety Month publicity 

campaign themed Everyone Values Safety and Everyone Can 

Handle Emergencies - Identifying Safety Hazards Around Us, 

Aohai Technology, as an Outstanding Safe Enterprise Representa-

tive of Tangxia Town, attended the event to share safety experi-

ence and jointly create a path for safe production management. 

Aohai Technology will honor its commitment through concrete 

actions, turning “Everyone Values Safety and Everyone Can 

Handle Emergencies” from a concept into a solid safeguard for 

enterprise safety and employee well-being.

In 2025, no fire accidents, serious injury or more severe injuries, or fatal accidents occurred in any of the parks of Dongguan Aohai and Jiangxi Aohai. Minor injury 

accidents mainly involved mechanical injuries. After completing closed-loop management of investigation, rectification, and review for the relevant incidents, the safety 

department carried out special inspections for hidden hazards, installed foolproof protective devices on equipment, and standardized employees' operating proce-

dures to reduce the likelihood of workplace injuries at the source.

In 2025, Dongguan Aohai invested RMB643,400 in work injury insurance, achieving 100% coverage of all employees; Jiangxi Aohai invested RMB170,900 in work injury 

insurance, achieving 100% coverage of all employees. According to Work Safety Law of the People’s Republic of China and relevant provisions, Aohai Technology does 

not belong to a production or business operation entity engaged in production activities in high-risk industries such as coal mines, non-coal mines, or hazardous 

chemicals, and is not an enterprise mandated to purchase work safety liability insurance.

0

0

1

0.16

0

0

4

0.79

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Work-related injuries and fatalities
2025

Key Performance

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai

2024

2022年

2023

Note: Recordable work-related injury rate per million working hours = (Number of work-related injuries recorded / total working hours) × 1,000,000

Safety Production Management SystemCase

Aohai Technology developed a production safety management system in 

2025, covering four major modules: hazard management, accident manage-

ment, document management, and education and training. Currently, the 

hazard management module has been launched, enabling the full-process 

digitalization of hazard reporting, tracking, and rectification, and supporting 

image uploads, individual accountability, and overdue reminders. The 

remaining modules are expected to go live in 2026, creating a digital platform 

for all-scenario safety management.

Dongguan Aohai Jiangxi Aohai

Number of fatalities

Number of serious injuries

Number of minor injuries

Recordable work-related injury rate per 
million working hours
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A total of 181hazards were identified in Dongguan Aohai Industrial Park No. 1

A total of 6hazards under priority control

A total of 181hazards were identified in Dongguan Aohai No. 3 Park

A total of 6 hazards under priority control

A total of 358 hazardous sources were identified in Jiangxi Aohai

A total of 8 hazards under priority control

The Company has established the Hazard Identification, Evaluation, and Control Management Regulations and the Safety 

Hazard Identification and Rectification Management System, comprehensively identifying and controlling potential risks 

and safety hazards in production, equipment, environment, and management, thereby reducing the likelihood of 

accidents at the source.

In 2025, all plants under Dongguan Aohai and Jiangxi Aohai carried out hazard identification and risk assessment activi-

ties, comprehensively identifying hazards in all aspects of production, office operations, equipment, and other processes. 

Among them, a total of 181 hazards were identified at Dongguan Aohai Industrial Park No. 1, including six key controlled 

hazards. A total of 181 hazards were identified at Dongguan Aohai Industrial Park No. 3, including six key controlled 

hazards. A total of 200 hazards were identified at Dongguan Aohai Shahu Industrial Park, including seven key controlled 

hazards. A total of 358 hazards were identified at Jiangxi Aohai, including eight key controlled hazards. Control measures 

have been developed for all hazards to eliminate or reduce risks as much as possible, ensuring that employees work in a 

healthy and safe environment.

Safety risk assessment and hidden hazard investigation

Strengthening Fire Protection in the AGV Charging Pile AreaCase

For the 10 newly added AGV charging facilities 

in the Shahu Industrial Park, we formulated a 

dedicated safety upgrade plan. By installing 

temperature detectors, equipping the facilities 

with an automatic sprinkler system, and adding 

suspended fire extinguishers, we established 

triple-layer safety protection. At the same time, 

we completed facility installation and commis-

sioning as well as personnel operation training, 

comprehensively enhancing the safety protec-

tion level of the AGV charging area.

A total of 200 hazards were identified in the Dongguan Aohai Shahu Industrial Park

A total of 7hazards under priority control

Hazard Identification and Risk Assessment Management Process

Risk Assessment 
Team

Hazard 
Identification

Risk Assessment 
and 
Determination

Development 
of Control 
Measures

Implementation 
and 
Monitoring

Continuous 
Updating

1 2 3 4 5 6
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Dongguan Aohai and Jiangxi Aohai conducted inspections through a combination 

of workshop self-inspections, regular comprehensive inspections special inspec-

tions, holiday inspections, and irregular surprise inspections to comprehensively 

cover risk points across all aspects of production, equipment, environment, and 

management. In 2025, Dongguan Aohai conducted 15 hazard identification and 

screening activities, identifying 14 hazards, including five key hazards subject to 

priority control and management, with a 100% closed-loop rectification rate for 

hazards. In 2025, Jiangxi Aohai conducted 19 hazard identification and screening 

activities, identifying five hazards, with no major hazards and a 100% closed-loop 

rectification rate for hazards.

Aohai Technology strictly complies with the Law of the People’s Republic of China on the Prevention and Control of Occupational Diseases and the Technical Specifications for Occupational Health Surveillance and other relevant laws and regulations. In the preven-

tion and control of occupational disease hazards, we implement the principle of prevention first and integrated prevention and control, continuously deepen occupational health management, and constantly optimize and improve occupational health manage-

ment measures. The Company regularly tests workplace hazard factors and provides protective facilities and personal protective equipment that meet standards. The Company continuously standardizes the occupational health surveillance process, organizes 

occupational health examinations as required, and establishes occupational health surveillance files for workers.

In 2025, Dongguan Aohai organized a total of 612 occupational health examinations, and Jiangxi Aohai organized a total of 148 occupational health examinations. According to the examination results, no occupational diseases occurred.

Occupational Health and Safety Monitoring and Protection

To respond rapidly to and effectively control various occupational health and safety accidents, and to minimize casualties and property losses caused by accident 

disasters to the greatest extent possible, the Company formulated and issued the Emergency Rescue Plan for Production Safety Accidents. In 2025, Dongguan 

Aohai Shahu Industrial Park proactively filed the Emergency Rescue Plan for Production Safety Accidents of Production and Business Operations Units with the 

Tangxia Branch of the Dongguan Emergency Management Bureau.

The Company has established an emergency supplies warehouse, continuously expanded the emergency response task force and first aider team, and regularly 

carried out practical drills, covering workshop-level special drills and on-site response for various types of accidents such as mechanical injuries and battery fire 

and explosion, as well as Company-level drills such as fire emergency drills and chemical spill emergency drills, thereby enhancing employees’ emergency 

incident response capabilities and promoting relevant safety knowledge through the simulation of accident occurrence and resolution processes.

In 2025, Dongguan Aohai organized six comprehensive fire drills, three special drills for hazardous chemical leakage, and had 34 certified first aid personnel in 

the first aider team. Jiangxi Aohai organized two fire emergency drills for all employees, one special drill for hazardous chemical leakage, and had 115 certified 

personnel on duty in the first aider team.

Emergency Management

Establish 
organizational 

structures

Develop 
inspection plan

Conduct hazard 
identification 
and screening

Hazard 
rectification

Rectification 
tracking 

and acceptance

Hazard 
classification 
and reporting

1 2 3 4 5 6

Hazard Identification and Remediation Process
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The Company formulates a comprehensive safety training plan each year, covering 

workplace safety production laws and regulations, workshop safety precautions, skills 

training for key positions, process training, work injury prevention, etc., enhancing 

employees’ overall safety awareness and risk management capabilities. New employ-

ees undergo a three-level safety education system upon onboarding. In 2025, Dong-

guan Aohai conducted a total of 17 safety training sessions, covering 100% of all 

employees. Jiangxi Aohai conducted 20 safety training sessions, covering 100% of all 

employees. The training reached over 3,000 participants.

To strengthen production safety management and improve positive safety incentive 

mechanisms, we established multiple production safety incentive measures. Based on 

the annual performance of safety officers in each production department in fulfilling 

their duties and the occurrence of accidents in each department, the Company estab-

lished the Advanced Work Safety Award, with a maximum single-item bonus of 

RMB10,000. Jiangxi Aohai established the Everyone Discovers Safety Hazards Award 

to encourage all employees to proactively identify and report various minor safety 

hazards, with rewards ranging from RMB20 to RMB500.

Safety Culture Construction

Participation rate in occupational health 
and safety training (%) 100% 100% 100% 100% 100% 100%

Year
2025

Key Performance

Dongguan Aohai Jiangxi Aohai

2024 2023

Note: A work-related incident resulting in serious consequences refers to an incident that results in serious injury or above, or occupational disease, or causes negative impacts on the Company.

In 2025, 
Dongguan Aohai conducted a cumulative total of 17safety training sessions

Jiangxi Aohai conducted 20 safety training sessions

100% coverage of all employees

100% coverage of all employees

The Company provided training to more than 3,000 participants

Targets and Metrics

Number of occupational diseases 
recorded (cases) 00 0 0 0 0 0

202320242025

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai
TargetYear

Fire incidents 0

0

0

0

0

0

2025

Dongguan Aohai Jiangxi Aohai
TargetYear

Dongguan Aohai Jiangxi Aohai Dongguan Aohai Jiangxi Aohai

Work-related incidents resulting in serious consequences
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Governance

Environment

Society

Key Performance Data Table
07
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Number of periodic reporting disclosures

Number of interim announcements disclosed

Number of investor communication 
activities conducted

6

106

3

6

79

3

7

117

8

Year 2025 2024 2023

Number of Shareholders’ Meetings1 held

Number of issues reviewed at the 
Shareholders’ Meeting

Attendance rate of external directors

Number of Board Meetings held

Number of issues reviewed at Board Meeting

2

25

100%

3

53

2

16

100%

3

25

4

20

100%

5

39

Year 2025 2024 2023

Governance

Number of major corruption incidents 
confirmed

Rate of handling business 
ethics-related report

0

100%

0

100%

0

100%

Year 2025 2024 2023

Signing rate of the Commitment Letter of Official Duty Integrity

Number of compliance and integrity training sessions conducted

100%

7

100%

100%

5

100%

100%

5

100%

Year 2025 2024 2023

Number of integrity advocacy sessions conducted for suppliers

Signing rate of suppliers for the Code of Integrity Conduct and 
Integrity Agreement

4

100%

3

100%

3

100%

Year 2025 2024 2023

Number of confirmed cutthroat competition incidents 0 0 0

Year 2025 2024 2023

1     On November 13, 2025, the Company’s First Extraordinary General Meeting of Shareholders for 2025 reviewed and approved the 

     Proposal on Amending the Articles of Association. The amended Articles of Association took effect on the same day, and the term 

     “General Meeting of Shareholders” was uniformly revised to “Shareholders’ Meeting”.

Compliance and integrity training coverage rate for high-risk 
position employees
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Environment

Data security incident 0

0

0

0

0

0

Year 2025 2024 2023

2     1) Greenhouse gas emissions over the past 3 years have been classified, calculated, and reported in accordance with the GHG 

        Protocol Corporate Accounting and Reporting Standard.

    2) Scope 1 and 2 greenhouse gas emissions data of 2023 covered Dongguan Technology Park No.1, Dongguan Technology Park 

        No.3, and Jiangxi Aohai. Since 2024, Scope 1 and 2 greenhouse gas emissions data have additionally covered the commissioning 

        and operation of Dongguan Shahu Technology Park, with trial production projects continuously introduced.

    3) Direct greenhouse gas emissions (Scope 1) and indirect greenhouse gas emissions (Scope2) over the past 3 years have been 

        verified by an independent third-party professional agency

4) Scope 2 emissions are actually market-based.

5) In this Annual Report, in order to present more clearly the effectiveness of the Company’s operational-level management and 

    control of carbon emissions, we have recalibrated the indicator disclosed in the previous report, “Scope 3 (tCO₂e)”, to “Scope 1+2 

    total (tCO2e)”. Meanwhile, based on a review of the 2023 greenhouse gas verification report, Dongguan Aohai’s Scope i emissions in 

    2023 were updated to 1,300.54 tCO₂e.

6) Electricity calculation factor: The national average carbon dioxide emission factor for electricity in 2023 was 0.6096 kgCO₂/kWh.

Information security investment amount 
(RMB10,000)

Number of information security training 
conducted

Coverage rate of employees receiving 
information security training

123

11

100%

119.29

8

100%

41.54

5

100%

113.63

4

100%

Year
2025 2024

Dongguan Aohai    Jiangxi Aohai Dongguan Aohai    Jiangxi Aohai

Scope 1（tCO2e）

Scope 2（tCO2e）

Scope 1+2 total（tCO2e）

182.83

24,038.01

24,220.83

353.59

23,747.17

24,100.76

254.72

21,765.33

22,020.05

312.00 

24,210.65

24,522.65

1300.54

 15600.70

16901.24

283.98 

 16,564.53

16,848.51

Year2
2025 2024 2023

Carbon emission intensity 
per unit output 

(tCO₂e/RMB1 million)

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Number of environmental 
violations

“Three wastes” discharge 
compliance rate

Environmental protection 
investment (RMB10,000)

0

100%

0

100%

0

100%

0

100%

0

100%

0

100%

Year
2025 2024 2023

115.38 204.19 107.32

11.78 11.54 11.30

88

Number of verified leakages involving the infringement of 
customer privacy violation

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai
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Procurement volume of recyclable and biodegradable 
packaging materials (PCS) 5,208,947 18,612,448 11,367,232

Year 2025 2024 2023

Total purchase volume of PCR material (PCS） 4,134,477 2,881,681 1,650,478

Year 2025 2024 2023

Freshwater consumption (m3)6 272,907

19,147.095

2.36 2.39 2.33

4871.66 4797.87 4570.10 5088.87 3388.09 3578.44

19,462.619 18,885.075

259,599 300,643 227,917 168,221 162,957

Year
2025 2024 2023

Liquefied petroleum gas (tons)

Gasoline (tons)

Electricity (kWh)

0

1.993

39,615,383

0

6.975

38,955,332

0

1.747

37,164,570

0

5.283

41,343,318

0

17.762

27,355,243

0.162

5.771

29,045,300

Year4
2025 2024 2023

Electricity consumption per unit 
output (kWh/RMB1 million)

Total energy consumption (tce)5

Comprehensive energy 
consumption per unit revenue 

(tce/RMB1 million)

3     The 2024 report disclosed wastewater quantity per unit product (m³/PCS), while in 2025 we recalculated the wastewater generated 

    per unit output for 2024 and 2025.

4  Starting from 2024,  energy consumption has newly included Dongguan Shahu Industrial Park.

5   Total energy consumption data are calculated based on the standard coal conversion coefficients set out in the General Rules for 

    Calculation of the Comprehensive Energy Consumption (GB/T 2589-2020).

6  Starting from 2024, freshwater consumption has newly included Dongguan Shahu Industrial Park.

Water consumption intensity 
per unit output

(m³/RMB1 million)
129.77 131.03 110.89

Volume of hazardous waste 
generated (tons)

Volume of general waste 
generated (tons)

Volume of solid waste 
generated (tons)

11.79

309.97

321.76

3.29

453.99

457.282

20.70

564.04

584.74

2.13

457.69

459.82

17.284

489.56

506.844

1.6

720.3

721.9

Year
2025 2024 2023

Solid waste generated per unit 
output (tons/RMB 1 million)

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

0.19 0.26 0.41

Total wastewater discharge (m³) 245,616 233,639 270,578 205,125 151,399 146,661

Year
2025 2024 2023

Wastewater generated per unit 
output (m³/RMB 1 million)³ 116.79 117.93 99.80

89

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai
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Number of research and development personnel

Proportion of R&D personnel to total staff

Number of R&D projects

Number of R&D training sessions

Number of R&D training participants

R&D training coverage rate

R&D investment amount (RMB100 million)

Proportion of R&D investment to operating income

469

13.78%

308

129

3137

100%

2.57

5.01%

441

16.32%

332

149

2235

100%

2.52

4.99%

440

16.28%

344

97

1570

100%

2.28

5.24%

Year7 2025 2024 2023

Society

Total number of valid authorized patents

Total number of patents for invention

Number of invention patent applications

Number of invention patents granted

Total number of patents for utility model

Total number of software copyrights

Total number of work copyrights

Total number of design patents

Total number of domestic trademarks

472

56

61

18

269

57

2

1

147

49

4

86

7

22

0

79

0

0

0

0

3

0

373

38

183

13

223

24

1

1

111

49

7

55

7

50

1

48

0

0

0

0

3

1

36

6

16

0

30

0

0

0

0

3

0

Year
2025 2024 2023

Dongguan Jiangxi Dongguan Jiangxi Dongguan Jiangxi

300

25

81

5

192

11

1

1

83

13

4

Number of national standards participated in drafting and publishing

Number of group standards participated in drafting and publishing

1

2

1

3

1

0

Year 2025 2024 2023

7    R&D data are limited to Dongguan Aohai and Jiangxi Aohai.

Number of patent and software copyright applications 
filed during the year 284

年份 2025
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Total number of intellectual property 
management training sessions

Total number of layout designs of 
integrated circuit
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Signing rate of Non-Use of Conflict Minerals Commitment 100% 100% 100%

Year 2025 2024 2023

Violations harming employee rights 0 0 0

Year 2025 2024 2023

Total investment in rural revitalization and public welfare (RMB10,000) 35.9735.74 34.00

Year 2025 2024 2023

Total number of employees

Number of employees by gender

Male

Female

Number of employees by age

Number of employees under the age of 30

Number of employees aged 30 to 50 (inclusive)

Number of employees above the age of 50

Number of employees by educational background

Number of employees with college education or below

Number of employees with bachelor’s degree

Number of employees with master’s degree

Number of employees with PhD degree

Number of employees by ethnicity

Number of Han employees

Number of ethnic minority employees

Number of foreign employees

1804

1096

708

851

938

15

1399

351

53

1

1443

350

11

1599

553

1046

208

1354

37

1553

46

0

0

1591

8

0

Year
2025

Dongguan Aohai Jiangxi Aohai

Number of product recall events 0 0 0 0 0 0

Year
2025 2024 2023

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Dongguan
Aohai

Jiangxi
Aohai

Customer satisfaction score

Customer complaint resolution rate

95.60

100%

94.70

100%

Year 2025 2024

Major product safety and quality liability accidents (times)

Penalty amount involved in major product safety 
and quality liability accidents (RMB)

0

0

Item 2025

Compliance rate of suppliers accepting conflict minerals surveys 100%

Year 2025
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8     Hiring rate = Number of new employees in the year / average number of employees × 100%

9   Employee turnover rate = Number of employees who left / average number of employees × 100%; excluding data on position transfers 

    across subsidiaries within the Group.

10   Recordable work-related injury rate per million working hours = (Number of work-related injuries recorded / total working hours) × 

    1,000,000

Number of new employees

Hiring rate8

2098

118%

1052

74%

258

19%

453

36%

Year
2025 2024

Dongguan Aoha Jiangxi Aohai Dongguan Aoha Jiangxi Aohai

Number of employee turnover

Employee turnover rate9

1182

67%

700

49%

267

19%

196

15%

Year
2025 2024

Annual training investment 
(RMB10,000)

100%

277

100%

101

100%

318

100%

215

100%

324

100%

167

Year
2025 2024 2023

67.10 105.43 2.60

Coverage rate of employee 
performance appraisal 100% 100% 100% 100% 100% 100%

Year
2025 2024 2023

92

Dongguan Aoha Jiangxi Aohai Dongguan Aoha Jiangxi Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Employee skill training 
participation rate

Number of training sessions 
conducted (sessions)

Number of fatalities

Number of serious injuries

Number of minor injuries

0

0

1

0.16

0

0

4

0.79

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

0

Year
2025 2024 2023

Recordable work-related injury 
rate per million working hours10

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai
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11     A work-related incident resulting in serious consequences refers to an incident that results in serious injury or above, or occupational 

     disease, or causes negative impacts on the Company.

Fire incidents

Work-related incidents resulting in serious consequences11

0

0

0

0

0

0

0

0

Year
2025

Dongguan Aohai Jiangxi Aohai

Participation rate in 
occupational health and 

safety training (%)
100% 100% 100% 100% 100% 100%

Year
2025 2024 2023

Number of occupational 
diseases recorded (cases) 0 0 0 0 0 0

Year
2025 2024 2023

93

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai

Dongguan
Aoha

Jiangxi
Aohai
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Index
Benchmarking Index of Self-Regulatory Guidelines No. 17 for Companies Listed on Shenzhen Stock Exchange – Sustainability Report 
(For Trial Implementation)  

Disclosure framework for 

sustainability information

Disclosure framework for sustain-

ability information Articles 11-19

Relevant sections for each financially material issue

The financial risks and opportunities arising from the Company’s finan-

cially material issues for the current period and subsequent years cannot 

yet be subject to independent quantitative analysis. Therefore, this 

disclosure is presented qualitatively, and the Company will gradually 

strengthen the quantitative disclosure of financial impacts in the future.

Climate response

Pollutant discharge

Waste disposal

Ecosystem and biodiversity protection

Environmental Compliance Management

Energy utilization

Water resources utilization

Circular economy

Rural Revitalisation

Social contributions

Innovation

Ethics of science and technology

Supply chain security

Equal treatment of SMEs

Product and service safety and quality

Data security and customer privacy

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

Dimension Topic ClauseNo. Section

Articles 21-28

Article 30

Article 31

Article 32

Article 33

Article 35

Article 36

Article 37

Article 39

Article 40

Article 42

Article 43

Article 45

Article 46

Article 47

Article 48

Climate Response

Environmental Compliance

Environmental Compliance

Ecosystem and Biodiversity Protection

Environmental Compliance

Resource Utilization

Resource Utilization

Resource Utilization

Social Responsibility

Social Responsibility

R&D and Innovation

R&D and Innovation

Sustainable Supply Chain

Sustainable Supply Chain

Product Responsibility

Information Security and Privacy Protection

Environment

Community

1
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Employees Article 50

Protection of Employees’ Rights and Interests

Diversity, Equality, and Inclusion

Human Resource Management

Employee Communication and Care

Occupational Health and Safety

Anti-commercial bribery and anti-corruption

Fair competition

21

22

Dimension Topic ClauseNo. Section

Article 55

Article 56

Business Ethics

Risk Management

Sustainability Governance

Corporate Governance

Business Ethics

Business Ethics

Sustainability-related 

governance

Community 18

19

20

Due diligence

Stakeholder engagement

Article 52

Article 53
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Index of GRI Standards 2021

Aohai Technology reported the information referenced in this GRI Index during the period from January 1, 2025 to December 31, 2025, in accordance 

with GRI standards.
Instructions for Use

GRI 1: Foundation 2021GRI 1 used

GRI 2: General Disclosures 2021

Disclosures                                                           

General Disclosures

2-1 Organizational details

2-2 Entities included in the organization’s sustainability reporting

2-3 Reporting period, frequency and contact person

2-5 External assurance

2-6 Activities, value chain and other business relationships

2-7 Employees

2-8 Workers who are not employees

2-9 Governance structure and composition

2-10 Nomination and selection of the highest governance body

2-11 Chair of the highest governance body

2-12 Role of the highest governance body in overseeing the management of impacts

2-13 Delegation of responsibility for managing impacts

2-14 Role of the highest governance body in sustainability reporting

2-16 Communication of critical concerns

2-17 Collective knowledge of the highest governance body

Company Profile

About the Report

About the Report

Climate Response

Key Performance Data Table

About the Report

Company Profile

Diversity, Equality, and Inclusion

Protection of Employees' Rights and Interests

Corporate Governance

Corporate Governance

Corporate Governance

Sustainability Governance

Sustainability Governance

Sustainability Governance

Sustainability Governance

Corporate Governance

Disclosure No. Section

2-4 Restatements of information
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Disclosures                                                           

General Disclosures

Disclosure No. Section

GRI 2: General Disclosures 2021

GRI 3: Material Topics 2021

GRI 101: Biodiversity 2024

GRI 201: Economic Performance 2016

2-25 Processes to remediate negative impacts

2-26 Mechanisms for seeking advice and raising concerns

2-27 Compliance with laws and regulations

2-28 Membership associations

2-29 Approach to stakeholder engagement

2-30 Collective bargaining agreements

Corporate Governance

Corporate Governance

Sustainability Governance Business Ethics

Protection of Employees' Rights and Interests

Business Ethics 

Protection of Employees' Rights and Interests

Protection of Employees' Rights and Interests

Business Ethics

All sections

Company Profile

Sustainability Governance

Protection of Employees' Rights and Interests

Material Topics

3-1 Process to determine material topics

3-2 List of material topics

3-3 Management of material topics

3-3 Management of material topics

101-1 Policies to halt and reverse biodiversity loss

3-3 Management of material topics

201-2 Financial implications and other risks and opportunities due to climate change

3-3 Management of material topics

204-1 Proportion of spending on local suppliers

Sustainability Governance

Sustainability Governance

Sustainability Governance

Ecosystem and Biodiversity Protection

Ecosystem and Biodiversity Protection

Climate Response

Climate Response

Sustainable Supply Chain

Sustainable Supply Chain

2-24 Embedding policy commitments

2-19 Remuneration policies

2-20 Process to determine remuneration

2-22 Statement on sustainable development strategy

2-23 Policy commitments

GRI 204: Procurement Practices 2016
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GRI 206: Anti-compet-

itive Behavior 2016

GRI 207: Tax 2019

GRI 301: Materials 2016

GRI 302: Energy 2016

GRI 303: Water and Effluents 2018

Disclosures                                                           

Material Topics

3-3 Management of material topics

206-1 Legal actions for anti-competitive behavior, anti-trust, and monopoly practices

3-3 Management of material topics

207-1 Approach to tax

207-2 Tax governance, control, and risk management

207-3 Stakeholder engagement and management of concerns related to tax

3-3 Management of material topics

301-3 Reclaimed products and their packaging materials

302-1 Energy consumption within the organization

302-3 Energy intensity

302-4 Reduction of energy consumption

302-5 Reductions in energy requirements of products and services

3-3 Management of material topics

303-1 Interactions with water as a shared resource

303-2 Management of water discharge-related impacts

303-3 Water withdrawal

Business Ethics

Business Ethics

Business Ethics

Business Ethics

Business Ethics

Sustainability Governance

Resource Utilization

Resource Utilization

Climate Response

Green Product

Climate Response

Climate Response

Climate Response

Green Products

Resource Utilization

Resource Utilization

Resource Utilization

Resource Utilization

Disclosure No.  Section

3-3 Management of material topics

Anti-corruption 2016

3-3 Management of material topics

205-1 Operations assessed for risks related to corruption

205-2 Communication and training of anti-corruption policies and procedures

205-3 Confirmed incidents of corruption and actions taken

Business Ethics

Business Ethics

Business Ethics

Business Ethics
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3-3 Management of material topics

Disclosures                                                          

Material Topics

Disclosure No.  Section

GRI 305: Emissions 2016

GRI 306: Waste 2020

GRI 308: Supplier Environmental 

Assessment 2016

GRI 401: Employment 2016

305-5 Reduction of GHG emissions

305-7 Nitrogen oxides (NOx), sulfur oxides (SOx), and other significant air emissions

3-3 Management of material topics

306-1 Waste generation and significant waste-related impacts

306-2 Management of significant waste-related impacts

306-3 Waste generated

306-5 Waste directed to disposal

3-3 Management of material topics

308-1 New suppliers that were screened using environmental criteria

3-3 Management of material topics

401-1 New employee hires and employee turnover

Climate Response

Environmental Compliance

Environmental Compliance

Environmental Compliance

Environmental Compliance

Environmental Compliance

Environmental Compliance

Sustainable Supply Chain

Sustainable Supply Chain

Human Resource Management

Human Resource Management

305-1 Direct (Scope 1) GHG emissions

305-2 Energy indirect (Scope 2) GHG emissions

305-4 GHG emissions intensity

Climate Response 

Environmental Compliance

Climate Response

Climate Response

Climate Response

401-2 Benefits provided to full-time employees that are not provided to temporary or part-time 

employees
Human Resource Management
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GRI 403: Occupational Health 

and Safety 2018

Disclosures                                           

Material Topics

Disclosure No.  Section

GRI 404: Training and 

Education 2016

GRI 405: Diversity and Equal 

Opportunity 2016

3-3 Management of material topics

404-2 Programs for upgrading employee skills and transition assistance programs

405-2 Ratio of basic salary and remuneration of women to men

Human Resource Management

Human Resource Management

Corporate Governance

Diversity, Equality, and Inclusion

Human Resource Management

Corporate Governance

Diversity, Equality, and Inclusion

Human Resource Management

3-3 Management of material topics

405-1 Diversity of governance bodies and employees

3-3 Management of material topics

403-1 Occupational health and safety management system

403-2 Hazard identification, risk assessment, and incident investigation

403-3 Occupational health services

403-4 Worker participation, consultation, and communication on occupational health and safety

403-5 Worker training on occupational health and safety

403-6 Promotion of worker health

403-8 Workers covered by an occupational health and safety management system

403-9 Work-related injuries

403-10 Work-related ill health

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

Occupational Health and Safety

403-7 Prevention and mitigation of occupational health and safety impacts directly linked by business 

relationships
Occupational Health and Safety

Human Resource Management
404-3 Percentage of employees receiving regular performance and career 

development reviews
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GRI 406: Non-discrimination 2016

GRI 407: Freedom of Association and 

Collective Bargaining 2016

Disclosures                                

Material Topics

Disclosure No.  Section

GRI 413: Local Communities 2016

GRI 410: Security Practices 2016

GRI 414: Supplier Social 

Assessment 2016

GRI 418: Customer Privacy 2016

GRI 416: Customer Health and 

Safety 2016

3-3 Management of material topics

410-1 Security personnel trained in human rights policies or procedures

3-3 Management of material topics

413-1 Operations with local community engagement, impact assessments, and development programs

3-3 Management of material topics

414-1 New suppliers that were screened using social criteria

3-3 Management of material topics

416-1 Assessment of the health and safety impacts of product and service categories

416-2 Incidents of non-compliance concerning the health and safety impacts of products and services

3-3 Management of material topics

418-1 Substantiated complaints concerning breaches of customer privacy and losses of customer data

Protection of Employees' Rights and Interests

Protection of Employees' Rights and Interests

Social Responsibility

Social Responsibility

Sustainable Supply Chain

Sustainable Supply Chain

Product Responsibility

Product Responsibility

Product Responsibility

Information Security and Privacy Protection

Information Security and Privacy Protection

GRI 408: Child Labor 2016

GRI409: Forced or Compulsory 

Labor 2016

3-3 Management of material topics

408-1 Operations and suppliers at significant risk for incidents of child labor

3-3 Management of material topics

409-1 Operations and suppliers at significant risk for incidents of forced or compulsory labor

Protection of Employees' Rights and Interests

Protection of Employees' Rights and Interests

Protection of Employees' Rights and Interests

Protection of Employees' Rights and Interests

3-3 Management of material topics

406-1 Incidents of discrimination and corrective actions taken

3-3 Management of material topics

Protection of Employees' Rights and Interests

Protection of Employees' Rights and Interests

Protection of Employees' Rights and Interests

407-1 Operations and suppliers in which the right to freedom of association and collective 

bargaining may be at risk
Protection of Employees' Rights and Interests
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Feedback Form
Dear reader,

Thank you for reading the Sustainability Report 2025 published by Dongguan Aohai Technology Co., Ltd. To continuously improve the quality of the Report, we sincerely invite you to spend 2-3 minutes filling out 

this feedback form. Your opinions will help us better present our sustainability performance and responsible practices.

I. Your Evaluations

Please mark “√” in the corresponding position

Do you think this Report covers the sustainability topics you are concerned about?

Do you think the content and layout of this Report are clear and easy to understand?

Do you think the structure of this Report is reasonable?

Do you think the topics disclosed in this Report are sufficient?

Will you continue to follow Aohai Technology’s Sustainability Report in the future?

Which part of this Report did you find most engaging? (Please specify)

What topics would you like to see added in future Aohai Technology Sustainability Reports? (Please specify)

What are your expectations for our future Sustainability Reports? (Please specify)

Evaluation Items Strongly DisagreeAgreeStrongly Agree Neutral Disagree

II. Contact Information (Optional, Aohai will keep your personal information confidential) III. Contact Us

Please send the feedback form to the email: ir@aohai.com, or contact us via phone: 0769-8697 5555.
Name

Phone call

Email
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